MANGATUTMITIININMITANN 611U INMINANGINADASMINTIUUALNTWENTUYWE (X-MBR)
(nangnsuIuUse w.A. 2561)
WUagounansanwil 1 Un1sAinw 2561

YauTyey: USmsgsianmdaudio (mesianngsiagaavnTsuaensnensiywe)
US4 (MINANGRgRa VN TIaENS NN YYE)
Mater of Business Administration (Industrial Business and Human Resource Development)
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WUINIVIUIAU (Required Courses)

WAV Y7183 U (Ussene-Ufua-Anudienuia)

AU1UIAU (LAY N LUU N 2 WY LN V)

160115101  WOANIINBIANIS 3(3-0-6)

(Organization Behavior)

160115102 nagnsnsiaumnineInsuywduazisnsineusuiitegsivgnaivnssy 3(3-0-6)

(Strategies in Human Resource Development and Techniques of Training for

Industrial Business)

160115103 mﬁmmmasmsmJLLmuw%’wmﬂiwwéL%ﬂaqwé 3(3-0-6)

(Strategic Human Resource Management and Planning)

160115104  adfwazsudeuiznsidulugsivgnaivnssy 3(3-0-6)

(Statistics and Research Methodology in Industrial Business)

160115105  nagnsnsdnnisesAnistugsivgeaivnssy 3(3-0-6)

(Strategies in Organizational and Industrial Management)

160115106  N3RULaENSURANEN15IANTSTsNgRamINTSY 3(3-0-6)

SWEY Io5183%1 FUUNUILAA

(Finance and Accounting for Industrial Business Management)

a = [
MNYIUNUS (BLNU N LUU N 2)

160115301  ngndnus 12

(Thesis)


patsron
Underline

patsron
Underline

patsron
Underline

patsron
Underline


ANSAUAINDETE (LNU )
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160115401  M1SAUAINDETE 3
(Independent Study)
wuINIY AN (Elective Subjects)
Avaen
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- WWY Y U 15 wiqenn
FWERY Fasredn IuunIein (Ussee-ufua-Anudienuia)

160115201 msdansmaluladansaumaiiiogsfognaimnssy 3(3-0-6)
(Information Technology Management for Industrial Business)

160115202  n13ann1snAluladuazn1suimsnIsuan 3(3-0-6)
(Technology and Production Management)

160115203 wiAfiAn133nn13AnlugsivgeaIngsy 3(3-0-6)
(Quality Management Techniques in Industrial Business)

160115204  NAYNSNIIRNAINLUGINIQAAMNTINVLINLBULALUYUIANAN 3(3-0-6)
(Marketing Strategies for Small and Medium Enterprise Industrial Business)

160115205  NMENLLINITINNITRIANITHALNISHAINIMSNEINTUY B lugRaINTTX 3(3-0-6)
(Seminar in Organization Management and Human Resource Development
in Industry)

160115206  nsUIMsusanuduiuslugsivenavnssy 3(3-0-6)

(Management of Labor Relations in Industrial Business)

160115207  n1sdnsAanndenuazanuvasadelulsenu 3(3-0-6)
(Environmental Management and Industrial Safety)

160115208 Lwﬂﬁﬂmiwmﬂiiﬁlﬁamiﬁ'ﬂmiﬁjﬁﬁlqmmwﬂiiu 3(3-0-6)
(Forecasting Techniques for Industrial Business Management)

160115209 mﬁmmimmfauﬁﬁdLLazm‘amuqummgmﬁLﬁ'&ﬂ,uqma’mmsm 3(3-0-6)
(Maintenance Management and Loss Control in Industry)

160115210  n1s¥an1sAnuslugsiaguanvingsy 3(3-0-6)
(Industrial Business Knowledge Management)

160115211  UIANTTUNNTIANITAMUAMN 3(3-0-6)
(Innovation of Quality Management)

160115212 MFITELTIAMUNINAIUNITRAILIGIAIRNAI VNS TULAENAILINT NN TUYBE 3(3-0-6)
(Qualitative Research in Industrial Business And Human Resource Development)

160115213 nguanensanilugsne 3(3-0-6)

(Laws Related to Business Operations)
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Fomeivn IUIURULAA
NOANTINDIANS 3(3-0-6)
(Organization Behavior)
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(Strategies in Human Resource Development and Techniques of Training for
Industrial Business)
g uden 3(X-X-X)
(Elective Subject)
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Ui 1 mamsfnend 2
Fomeivn IUIURUEAA
mii'fmﬂﬁiLLazmi’JNLLNuM%JwaﬂﬂiuﬁgwéL%ﬂﬂaqmé 3(3-0-6)
(Strategic Human Resource Management and Planning)
atAuazseileuisnisidulugsiegnamnssy 3(3-0-6)
(Statistics and Research Methodology in Industrial Business)
PLAGER 3(X-X-X)
(Elective Subject)
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(Thesis)
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(Organization Behavior)
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Industrial Business)
PLAGER
(Elective Subject)
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160115101

160115102

160115103

NOANIIUDIANS 3(3-0-6)
(Organization Behavior)

deduneu ¢ lad

Prerequisite  : None

HaduiifidviswasdongAnssuvesyanasioaussouglunsufoRau n1533lauay sruuTeiangAnssy
nedpnveteIins Aleundnuazimusssuesinis nMsinauluiin azdiiuazdung nsieszi
Imqa%ﬁmﬂﬁﬂmwLLazmiﬁlami nsnaula msé’f@msmm%’mLLEJ'QLLazﬂasmﬁ‘ﬂﬁm%m%mmmw
AuTiislun1suf iR nguaneusanulazaaintg anuaulunisvieu

Influence factors in human behaviors in work performance; motivation and reward systems in
social behavior in organization; core values and organizational culture; teamwork; leadership and
power; analysis of personality structure and communication; decision making, conflict
management and strategy for enhancing work cooperative performance. Labor law and labor

welfare. Happiness at work.

ﬂa&mﬁ‘msﬁﬁumw%’wmﬂiwwél,l,aﬁ%ﬂﬁ?lﬂaumLﬁaqiﬁaqmamﬂﬁu 3(3-0-6)
(Strategies in Human Resource Development and Techniques of Training for Industrial
Business)
Adedunow ¢ lud
Prerequisite  : None

NANNITLALITNTRALINSNINTUYWEUAEAIUUUNITHNDUTUNTAUIY TATIENANMUADINITVDS
@ﬂﬁﬂ’ﬁLLa%ﬂ’ﬁ’J’NLLN‘UL%QﬂaQVlﬁ‘éj’luﬂﬁﬂﬂE]UilILLa%ﬂ’]iﬁE]‘le‘i’m WMALANSHNBUTY N1SE0UNU ﬂ’ﬁ%ﬁ]’]iﬂj
waznagnsmslimuuziiioduaiumsiannaussouglugsfognaivngsy

Principles and techniques of human resource development and models of training; analysis
coaching for organizational needs; strategic planning for training and coaching; techniques of
training; coaching; comment and consultation strategies to promote performance development

in industrial business.

N139ANTTLAZNITINKNUNS NG N TUUBETINAENS 3(3-0-6)
(Strategic Human Resource Management and Planning)
deduneu Ll
Prerequisite  : None

NANNITLALNGYYNITUTMITLALNITHAIINTNINTUY Y N1TIUNUNITHAILIGINIOAAINNTIULEY
niwensuywdldsnagns msvimsnsiasuulasiumsiaumineinsuywd  nsaunudunen
gRIINMAUAAMUATINIAT NITATEUNITHATNITATINATOYIEATUNITHAILINSNYINTUY WY UERTH
Uisﬁm%mﬂuammuwmmuLLazmsﬁ@um%mmmmmLﬁaﬂﬁl,miﬁwummﬁmi FALUUNITAINUA
%mmmmmmLﬁamiﬁwum%’wmﬂiuuwﬂuqiﬁaqmmmiiu

Principles and theories of human resource management and development; strategic planning
in industrial business and human resource development; change management in human
resource development; succession plans for manpower and time line; preparation and
networking establishment in human resource development; efficiency enhancing for job
performance and competency development for organizational competitiveness; models of

competency specification for human resource development in industrial business.



160115104

160115105

160115106

atanaysudeuTsnidelugsiagnavinssy 3(3-0-6)
(Statistics and Research Methodology in Industrial Business)
dedunow ¢ lud
Prerequisite  : None
nszuluNIsuarseileuiside msaaﬂLLUUmﬁf{]”ﬂuﬁiﬁaamawmmLLawi"wmﬂimwé
WAlANTTTAILAITATIUITY n1sadisuaviauAIosladouas miﬂisqﬂﬁ%méaaﬁaﬁa
MIsuTdeya adfdmiunsinaziuasniswlanadeys msuszendldlusunsudniagunneada nns
ajluarenusne maauenan1sIvY MsBBuuNANALNITUTIBY LazNLNTHALIEE
Research process and methodology; researches design for industrial business and human
resource; writing report techniques; research instrument development and application; data
collection; statistics for data analysis and interpretation; application of statistical software;
summary and discussion of research results; research writing; research presentation; research

report writing and research dissemination.

NagNSN13INNTTeANISlugsRagnamns Ty 3(3-0-6)
(Strategies in Organizational and Industrial Management)
adunow o lud
Prerequisite  : None
nsisuiisulassasisvesseuvanamnssulnedulssmaginauenavnssulueide elsduay
OHEhE! ﬂaEJ‘VlﬁﬂTiﬁ]ﬂﬂ’]iﬁ]ﬂﬂﬂ’]iLLauﬁiﬂ"\]aG]ﬁ’]ﬁﬂi‘illLWE]ﬂﬁUmJﬂ’J’maEULﬁEJI‘L!ﬂiuU’JUﬂ’]'iNa(51 ﬂ’]iﬂmi’]u‘ﬁ
‘UW‘EN’MLW@’J'NLLN‘U‘H’]‘JN@G] ﬂ’ﬁﬁ]@ﬂﬁﬁfﬂ‘wLL’ma@ﬂﬂ,‘uﬂ’ﬁMN’m LLﬁ‘”{jQQSWWUUﬂﬂaLW@LWMNamﬂWW ATWAILN
BQﬂﬂ’J’111?1‘1/111?1’1‘1/]5‘U‘LlﬂUiﬁ’]iﬁqiﬂ‘\]QﬁﬂﬁV]ﬂiiM ﬂ’]iﬂﬁ%Egﬂf?ﬂ“ﬁﬂ’ﬂuﬂﬂL“Ux‘ii%UUIUﬂ’]iGlﬂﬂuI% ANSIANIT
ﬂ’liLUﬁ&JuLLUaQLLazmiﬁwmémm§d§u
Thai industrial structures in comparison to leading industrial countries in Asia, Europe and
America; organizational and industrial business management strategies for production loss
control; network analysis for production planning; management of working environment and
human factors to increase productivity; development of new knowledge for industrial business
executives; application of systemic approach for decision making; change management and

sustainable development.

nsRunazmstadiitenisdnnisgsiagraimnsay 3(3-0-6)
(Finance and Accounting for Industrial Business Management)
Jdsuneu  : legAuiuYeuYeInNIAIY
Prerequisite  : Department Permission
FEUUNTRULAENTUYTIUNITUIMTTANTIEINAAEMNTIN MTIATIIIUNTRULAZ KLY
5509 N1sulanasuna ﬂuﬁﬂimﬂﬂqu JUNTEUARUAR LAYIRNIIEIUNIINITRUNITZUIUNITHAZNITIANIT
Mgsie Yedeidesnunstuuasnistnd s3ussmnazassorvssaluivdndunisfunasnsind
dmsuffuims ngraneanSennsfiiendes
Financial and accounting systems in industrial business management; finance and business trends
analysis; interpretation of balance sheets, income statements, cash flow and financial ratio; business
tax processing and management; risk factors in finance and accounting; moral and ethics in financial

and accounting profession for executives; tax laws related to industrial business.



160115201

160115202

160115203

msdanmawaluladansaumnaiogsfognanssm 3(3-0-6)
(Information Technology Management for Industrial Business)
dedunow ¢ lud
Prerequisite  : None

anuiiumaluladansauna  svuuansaumaiianisdants ssuvatuayunisandula  szuu
E:J:L%‘EJ’J‘UWQJJ LLazizuugmﬂﬁayja miﬂizqﬂﬂﬂﬂtﬂimauﬁaLW@%Lﬁ'amsu%mﬁmmiﬁqiﬁﬁ)qmm%ﬂiiu na
gnslun1sdanisiesedns nsldssuuuimsdnniswalulagansaumealusadnisuuuaiouass n1sdnnig
wialulagasaumanann1siunImsIn w.5.0. aumalulad

Knowledge of information technology; management information system, decision support
system, expert system, and database system; application of information technology in industrial
business management; network management strategic; implementation of management
information system in virtual organization; holistic view of organization in management

information system; technology act.

n3IANIIWAlLlaBLazATUTIITNITHER 3(3-0-6)
(Technology and Production Management)
Idsduneu  : Ll
Prerequisite  : None

nguinsdnduls Jayminasvuds nmsusmslasinislee WSM/ARBY  n1sadsuianssuain
A0UN150IT1889 NITBONUUUKEATNIN N1TIUHLLAZNTEDNLUUIIUNEN  NITINUNUEUNIUAILTER
wunlfunsdanisdudrsndanaznisldmaluladansauma anmuindeuiifinadonisdnnisnanuay
AuAInds 9339053 uaradussaulunisidn ngvanedvdve

Decision Making Theories; logistic problems; project management by PERT/CPM; innovative
invention by simulation; product design; production planning and design; material supply planning;
trends of inventory management and use of information technology; environmental impacts on

production and inventory management. Ethics and Ethics in Manufacturing; Copyright Law.

wiatian13dnn1snanmlugsivgeavnssy 3(3-0-6)
(Quality Management Techniques in Industrial Business)
dsduneu ;L
Prerequisite  : None

NANN130IN1TTANTAUAINIUTIARAAINNTTN NG HALAIRUUVBINITIANITAMUATNT LKA
AN WMANANITOBNKUUNTTUIUNITIUL NMTUSUUTE wagdANIsudauses N15AIVANLATATIINIY
AN é’hLLuuui’mﬂﬁm%q@mmmﬁm%’umﬂ%’uLLazLﬁu@mﬁh MLUUBAMNMUNITIANITAU LAY
a1 MIUTZENNUBIRMAINNagNEIUN15TITEUUNSTIANIIAMAIMEMSUSUR  95581UTTRULAY
ANISITUAIUNITINNITAMA TN

Principles of quality management in industrial business; Theories and models house of
quality; process redesign techniques, process improvement and reengineering; quality control
and reviews; quality innovation models for specialization and value added; quality models in
cost and time management; job quality assessment quality management strategy in practice;

ethics and moral aspects of quality management.



160115204

160115205

160115206

NAENSN1IAAIALUTINAAAMNTTUVUIALDULATVUIANAI 3(3-0-6)
(Marketing Strategies for Small and Medium Enterprise Industrial Business)
dedunow ¢ lud
Prerequisite  : None

N1530AT12A LU UNLAZAAINLIAGDNNIINITABIA ﬂ"li’JWQLLN‘uL%Jﬂaq%éﬁ’]uﬂ’]i{ﬂa’]ﬂ
TugsivgnaInnssuauInan swinnalsassuabig n1sasIsurunIsnaIndsnagnstaznisiunull
U nagndnisaainlunisudsdulunaialan n13Usetlugudan1anIsnaIniasUSulnuLgs
nagns

Analysis of market trends and environment; strategic planning in industrial business marketing
for small, medium, and large industries; establishment of strategic marketing plans and
implementation; marketing strategies in global market competition; evaluation of marketing

competitors and strategic plan adaptation.

NFENUUINITINNITBIANITUALNITHAILIMSNEINTUY B lUgRaMINTTH 3(3-0-6)
(Seminar in Organization Management and Human Resource Development in Industry)
dsduneu
Prerequisite  : None

AUNWPUNTNRUNGIN AN TTULALNTNEINTUY WY e iAedos nadifnw nisuaen
wuamanlatem M3UTUUTINTFUIUANTUIMTTINAAENATTY N13A351951U4ANNTINTDTENT
anuAnwuavanuUsznouns maiisnasdnuazinnnuansnsalunsutsiumegsia mswdeumieudi
guszmnAATYgnalan

Seminar on industrial business and human resource development and other related fields;
case study; problem solving inquiry; improvement of industrial business management process;
mutual cooperation bases on educational institutions and industrial sectors; fostering

productivity and business competence; preparation acquisition towards world class economy.

NsUTMsRsInUduuslugsivgeavnIsy 3(3-0-6)
(Management of Labor Relations in Industrial Business)
Adedunow ¢ lud
Prerequisite  : None
nsfvuaulguIeaulsInuduiusLazadafinislugsisgnaimnssy FEUULTINU

FuiusvesssmdlneiFouifisufuUsemadug ngraneussuduiud  nsaduldnguansuss
AUuS nAgNSAUASULIIUANRUS UNUIMTBILUITNITRIANTIULTIUEURLS Jamusenuduiug
1uq55%€;mﬂ1wm5w NOUUNYUTINUTENINIUTENA

Policy setting on labor relations and welfare in industrial business; labor relation system of
Thailand in comparison to other countries; labor relation laws; enforcement of labor relations
laws; strategies enhancing labor relations; roles of organizational executives in labor relations;

labor relation problem in industrial business; international labor laws.



160115207

160115208

160115209

nMsdansiandeunazanaasnsslulseny 3(3-0-6)
(Environmental Management and Industrial Safety)
dsiuneu - Ll
Prerequisite  : None

iwwmmmmiaunmaam ANuUanansuLay asuaumaiuuﬂmamammimLLau‘ww’Lﬂamm ATWRIUT
LLauUSUUiﬂmm%mmuaamaau 3J’1G]i%’]‘uﬂ’ﬂll‘Ua@ﬂﬂ?J‘UENWUHQ’WUGY]‘UﬁﬁWHLLawﬂ’]EJﬂ’]‘WﬂJENﬁﬂ’]‘lM
711974 ﬂ’ﬁ‘di%‘qﬂ{?ﬂ“ﬂLiﬂﬂIuIaEJLW’eJﬂﬁﬁj’eNﬂUﬂEJ ASLESUES19IRATENATUANNUABAN BLALAINUATTUTIN
Tumusuiaveusodiaw

Environmental management systems. Safety and hygiene in industrial estate and surrounding
areas; environmental standard development and improvement; safety standards for employees
regarding hazardous substances and physical conditions in work place; application of technology
for safety protection; enhancing self-consciousness towards safety and corporate social

responsibility awareness.

mﬂﬁﬂmiw&J’1ﬂ‘iait,ﬁaﬂﬂﬁ%’ﬂﬂﬁﬁjﬁaqmamﬂiﬁu 3(3-0-6)
(Forecasting Techniques for Industrial Business Management)
JdeRuten @ 160115104 adfuaysedeuisnsidelugsiagnamnssy
Prerequisite  : 160115104 Statistics and Research Methodology in Industrial Business

MaNNTS fkuy Tassasisuaznszuiuntsnensallugsfiagnamnssy unumdAgyeinisnensal
iiemsdanisuaznisdadulamsgsiagranunssy wedianisneinsalmaasugi wsvslii uaznisuda
wadeyaneInsalineiBnismsadia msagunanaziaueteyanensal nmsUszgndlideyaneinsaliile
33N99AAINNTTH

Principles, models, structures and processes of forecasting in industrial business; significant
roles of forecasting for management and decision making in industrial business; economic
forecasting techniques and dimensions for forecasting using statistics; summary of result and
presentation of data interpretation forecasting data; application of forecasting data for industrial

business management.

nsianIsnugenUngaznsAIuANALay e lugnavns sy 3(3-0-6)
(Maintenance Management and Loss Control in Industry)
deduneu ¢
Prerequisite  : None

aNNTIANTUgoNUITe N1sRATULTAATYTATRIAUEaEEN1NITHERT U UYENUITE 113
AndulatanUITe N19NIEUNTT kasnATiaIEnN1sganU1Te NMIINMNLIILYRNUIT NMTRneuTHYNTey
thye msUssifiualddneesiva 1ndesile insesdnsuayTangunsal nsudnisuaznisquasumadnuas
nswAtgnlunugenUssuaNsAIUANANUENEY

Principles of maintenance management. Economic consideration of production loss in
maintenance; decision making; preparation and maintenance techniques; maintenance planning;
maintenance staff training ; assessment for cost of maintenance, spare parts, tools/instruments,
machines and equipment’s; supervision and services on techniques and problem solving in

maintenance and loss control.

10



160115210

160115211

160115212

nsdan1sanuslugsisgravngsy 3(3-0-6)
(Industrial Business Knowledge Management)
dedunow ¢ lud
Prerequisite  : None

VANNITUAEAMENYULYDIDIANITUINNITITEUS NTEUIUNTUANIMILAZIANITAINT UTeinnuas
uwdsmug wadanisuaranunuiianidude  Ussiamveaaieadiolunisianisanug nsade dn
N394ANTHATUTANTIU NTIATIBRAZUTHEUAMILUUNITIANITANNSUSIRAENaIMNTTY NTNANK
waginugusnis

Principles and characteristics of learning organization; knowledge acquisition and management
process; types and sources of knowledge; best practice searching techniques. Types of
knowledge management tools. Knowledge extraction, content screening and innovation; analysis
and evaluation of knowledge management models in industrial business; case study and

practice.

WINNTIUNTIANTAUNN 3(3-0-6)
(Innovation of Quality Management)
adunow o lud
Prerequisite  : None

nannsuasnuudmiuuinnssunmsdnnsaanimkaznsiillly msieseinuuimsuasauiau
NININTUYWE ML UarnTTUILNITAIUNITIANITUIANTINAMNINIUNSTHAILIEIAIRAAIMNTTH AILUY
msUFuUTInsEUIUMg Amnssudouses miaaml,‘uuﬂixmumﬂﬁamﬁ@miﬂmmwsluﬁqiﬁ%qmmvmiiu
nsgAnwagnUfUANg

Principles and models for quality management innovation and implementation; analysis of
human resource management and development; theories and processes of quality management
innovation in industrial business development; models of process improvement; reengineering,

process design for quality management in industrial business; case study and practice.

NFITULTIAUNINANUNTNAIUIGINIRAAMNTTURAS AN TNENTUYWE 3(3-0-6)
(Qualitative Research in Industrial Business And Human Resource Development)
dsduneu ;L
Prerequisite  : None

LUIAALAEIANNTUBIN TITUTIAUNINATUNITHAUIGINVNEAN TTULALNSNEINTUYWE AMAN WY
YRINMTITTRUAM FatormATedmmunin mseenkuukazisn1siiununudeya wellan133ase
ToYATAUNIN NMIATYUNTTUIUNTIFY

Concepts and principles of qualitative research in industrial business and human resource
development; characteristics of qualitative research; topics in qualitative research; research designs

and data collection methods; qualitative data analysis techniques; research report writing.
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160115213

160115301

160115401

nOYINENSATUGIAY 3(3-0-6)
(Laws Related to Business Operations)
dedunow ¢ lud
Prerequisite  : None

nuinefiiendosiunisdadeuiem wazgUTENOUNS EULmeﬁmé‘?w%ﬁm WATLUINIINITVBIN
nzidou nguuneRIuLIIULasadainig ﬂgifiuwﬁuﬂiaﬂﬁﬁiﬂﬂ WAENMUIEAIERINT NN
n3ndaunsilyan duans anstng Avslueiesinenisd ngmneiidnansenusegsfaluseduussma
WALITAUEING

Laws related to the company formation and entrepreneurs; company formation and
quidelines to register; laws of workforce and welfare; law for consumer right and taxes;
intellectual property law; copyright; patent; trademark sight laws affecting businesses at the

national and international level.

Inenfinus 12
(Thesis)

JdeRuneu @ 160115104 adduarseideuisnisidelugsiagnamnssy

Prerequisite  : 160115104 Statistics and Research Methodology in Industrial Business

thdnudowivierdnusiifeadesivanudnidnw agldisnside etelunmsuitymilussia
gaaEvngsL Midonadosiuaniunisafluauls

Students are required to complete a thesis related to the field of study
using research methods to enhance problem solving in Industrial Business in accordance to

working situations.

nsAUAIDATE 3
(Independent Study)

Aedunow ¢ lud

Prerequisite  : None

AnwranmdymnisdanisgsisgeamnssuiasMIiaumine nsuywd  nansenuveslaym n1s
Apszndym udlvdgmilagldndnnisuaznszuiuniide MaduosuInudldgmmenanisie

Study of the problems in industrial business management and human resource development;
impacts of the problems; problem analysis problem solving using principle and process; problem

resolution based on research results.
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