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#NINIVIUIAU (Required Courses)
FUIAURWIZET (WU N WYY N 2 UAZUHY )
BV GRLY Yosre3v uumideiin (Ussee-UjUa-Anwnenuied)
080315101  FWAINEIQAAMNTTULALDIANTT 3(3-0-6)
(Industrial and Organizational Psychology)



080315102  IMINLIYAAINT 3(3-0-6)
(Personnel Psychology)
080315103  msuAnaniwazauUaenseluanuiivhem 3(3-0-6)
(Ergonomics and Safety at Work)
080315104  FwINE1QAAMNIINAUWUS 3(3-0-6)
(Psychology of Industrial Relations)
080315105  a@ffdMTUNITITENTININY1AAMNTIULALBIANNT 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)
080315106  5eLJ8UTTITENINTNING1AANNTTULALDIANTT 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)
080315107  AUNUINNININIRAANNTIULALBIANT 3(2-2-5)
(Seminar in Industrial and Organizational Psychology)
INUINWUS (WAY N WU N 2)
IRAIYN Foseinn FIUIURUIUNA
080315108  Aenfinus 12
(Thesis)
A5UNUS (AU )
SRAQYN Fosr3n FIUIURUIAA
080315109  a13inus 6

(Master Project)

wuInIvaen (Electives)
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1. n§uY1IANIMYIYAAINS

(Personnel Psychology)

SHEYN
080315150

080315151

080315152

Y2583

ININYINTRNBUTUYAAINT
(Psychology of Personnel Training)
MIUTEIUNIININe
(Psychological Assessment)
NANUNNININIYAANNTTULAZBIANS

2. NgUIYIINING1DIANS

(Organizational Psychology)

SHEYN
080315165

080315166

080315167

080315168

Y5183
I9INYINTHRASIBIANNT

(Psychology of Communication in Organization)

ANINYINITUSUNTANULATA
(Psychology of Stress Management)
ANINYINITUSUNTAMUTALES

(Psychology of Conflict Management)

msanaulataznsuAdgnilueeAnis

Iuumiaein (Ussene-Ujia-Anedienuies)
3(3-0-6)

3(3-0-6)

3(0-9-3)

(Practicum in Industrial and Organizational Psychology)

IuIUKIEAN (UsTe-UUR-Anedienuiag)
3(3-0-6)

3(3-0-6)
3(3-0-6)

3(3-0-6)

(Decision Making and Problem Solving in Organization)



080315169  IMINYINTHAILIBITN 3(3-0-6)

(Psychology of Career Development)

080315170  (309AAIRNIZMIiUIAING19AATNTTLAYBIANNS 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)

080315171  #U3nwilussdnnsg 3(3-0-6)
(Organizational Consultants)

080315172 JwusITUOIANTUAEAILHU 3(3-0-6)

(Organizational Culture and Leadership)

080315173 Fsne1nsdlalunisvinuuasnisusmsaneuuny 3(3-0-6)
(Psychology of Work Motivation and Compensation Management)

080315174  FMINYINIIHAIUIDIANTT 3(3-0-6)

(Psychology of Organization Development)

3. NFUIYIITILNITAINGIQAEINNTTULAZDIANS
(Methodology of Industrial and Organizational Psychology)
WAV dos3vn Iuumilein (Ussene-Ujia-Anedaenuies)

080315180  MTITLLTMARDINNININY1QAAMNTIUUALBIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)

080315181  vuiuazIsn1TinviAunfd 3(3-0-6)
(Theories and Methods in Attitude Measurement)

080315182 aﬁﬁwvgu’mﬂﬁsqmﬁl,ﬁ'aﬂ’]ﬁé’]’ama%m%mmqmamﬂiﬁuLLazmﬂ‘mi 3(3-0-6)
(Applied Multivariate Statistics for Industrial and Organizational Psychology

Research)

4. NguRvININGIIAINTIY
(Engineering Psychology)

AV dose3vn Iuumilein (Ussene-Ujia-Anedaeauies)
080315185  Imingranmuanasulun1svingu 3(3-0-6)
(Psychology of Working Environment)
080315186  n1sefansUsvens 3(3-0-6)
(Applied Ergonomics)
080315187  NISEANERTANINLINADL 3(3-0-6)

(Environmental Ergonomics)
5. nguiviAnInenguilan
(Psychology of Consumers)
AV Hasedmn uumiaein (Ussene-Ujua-Aneiienuied)
080315190  AnInewgAnssuguslna 3(3-0-6)

(Psychology of Consumer Behavior)
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INNYIWAAINT
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AR MTUNITITENITAING1AVNTTULALDIANTS
(Statistics for Industrial and Organizational Psychology Research)
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Fomeivn
nseransuazaIUaenseluaniuivinay
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(Psychology of Industrial Relations)
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(Research Methodology in Industrial and Organizational Psychology)
391 9 wenn
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Fosre3n
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(Seminar in Industrial and Organizational Psychology)
I deN
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(Thesis)
39U 9 WA
I 2 anansAnend 2
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INYTINUS
(Thesis)

S99 wUlenn
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I 1 mamsinend 1
Fomeiv

ININNANNTTULALDIANTT
(Industrial and Organizational Psychology)
ININYIYAAINT
(Personnel Psychology)
A0AdMIUNITITENIFAINGIAAVNTIULALDIANTT
(Statistics for Industrial and Organizational Psychology Research)
I aeN
(Elective)

324 12 wqefn

I 1 mansinendi 2
Fomein

msemaniuazauUasadeluanuiivhay
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374 12 wiqein
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FoseIm
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A5 U813

080315101

080315102

080315103

IINYIQAAMNTTULALDIANTT 3(3-0-6)
(Industrial and Organizational Psychology)
Aadunow Ll
Prerequisite : None

LWIAALarUTEIRININGIRAAIINTTULALDIANTT T5IT8NNTATNY1QAAMNTTULALBIANIT N3
AT1ERU NsAERNNENIU A1sRNeusukasHRuInTgnY n1sUssdiunanisujuiRanuves
wifnau msgsla anufianelaluny uazmnuessavemiinanu msdeasluiiviinu nszuaunisnauly
BIANTT A1ERUY BnSua Srunanaznisiledluednis laseasne Tausssunazni1siauiednis Jade
wywdluniseeniuunu anmnsyihukazaulasaislunisvieu

Concepts and history of industrial and organizational psychology; research methods of
industrial and organizational psychology; job analysis; employee selection; training and
development; performance appraisal; motivation; job satisfaction and worker = stress;
communication in workplace; group processes in organizations; leadership; influence, power and
politics in organizations; organizational structure; culture and development; human factors in
work design; work conditions; safety.

ININYIYAAINT 3(3-0-6)
(Personnel Psychology)

dsduneu Ll

Prerequisite : None

ﬁ]iiﬂﬁﬂiimuﬁ%ﬂ{]%iﬂﬂﬁLﬁ‘EJ’J'TEJIENfEIJUﬁﬂ?meJVIEﬂE}Wﬁ?%ﬂiimLﬁ%@ﬂﬁﬂﬁ ATINUAIAIAY AITATIAN
wazAREONUAAINT NISUTTPTWIUMUNIU NMTIATIZANU NTUTITAIRBURNULasNaUsElavl N9
Uszillunan1suuRnuuagnisinausy

Professional ethics and law for an industrial and organizational psychologist; manpower
planning; personnel recruitment, selection, and placement; job analysis; compensation and benefit
management; performance appraisal; training.

msermaniuazauUaonteluaniuiivinay 3(3-0-6)
(Ergonomics and Safety at Work)
Aadunow Ll
Prerequisite  : None

LUIAALAYBULIAYDINTEANERS NEINARERIYRYYE mﬁLﬂiwﬁmﬁLﬂﬁau"Lm‘uawqwé wa
nMsindndrusnnenyudiiesegndldlunsufoiaeu mssenuvuiiteinulazaniuiiufifo
annuandounianienin teaiesdeldlunsuftRen wundnfeifunisvudieTaguazufiRe
Ufduiusseminsauiuiniesinsuazaudasadeluanuiivianu

Concepts and scope of ergonomics; human anatomy; analysis of human kinetics;
anthroprometrices applied for work; seating and workplace design, physical environment;
equipment; concepts of material handling at work; man and machine interaction; safety at work.



080315104

080315105

080315106

080315107

InInengeannssudunus 3(3-0-6)
(Psychology of Industrial Relations)
Adeuneu ;- Ll
Prerequisite  : None

UsgiRgramnssudiiuslulsemalne msuimsendiaussnu BvduavUsslomivomiinnuifisae
195U nsgviunsfemnd vinwen15193919e508. ANUALTUSTEINNTNAIY aMATW NITUNT WEIUAY
f5Una NQVINELIINL weRnssuvemtnaudledainnFentes mnudauduaznisianisaudauds
Yyvngeanunssuduiusuasuuinenisuidem

History of industrial relations in Thailand; wage management; employees’ rights and benefits;
grievance procedures; skills of negotiation; inter-relationship among employees, labor unions,
employers and the government; labor laws; employees' collective behavior, conflict and conflict
management; industrial relations; problems and solutions.

A0 IMTUNITIENINTNINRAANNTTULALDIANS 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)
sAunew -l
Prerequisite : None

afifid1m3unside n1suanuasaud msdauudlduithgdiunans msianisnszane nsnszane
WUUUNRA NINAFBUANNAFIY Aadsuazdndin naneaevla-aunis nsvadeud n1sinTen
ANNKYTUTIY NMTIATILIANNMYTUTINTIN NIFIATIRANUUUTUTIU WA anduius anduius
WiAMLaTAdATEUNIIILUASN

Research statistics; frequency distribution, central tendency measurement, distribution
measurement; normal distribution; hypothesis testing; means and proportions, chi-square test, t-
test, analysis of variance, analysis of covariance, multivariate analysis of variances, correlation,
multiple correlation and nonparametric statistics.

528U NNIRNIN QAN TTULALBIANTT 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)

wdaduney 080315105 afRd1mSUNITIILN1TAING QA MNTTUUALDIANTS

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research

szideUIBNITITY NMTODNRUUNITITY WUINNNSITEUIATITINNITIY AITNUNIUITIAUATIN AT

LY '

GHIPRLERE nsasraadesdledmsun iy mﬁmt.az@mmwmaam%aﬁa nsiusauswdeya N3
TpTzideyauaziiuIn1N1sleumIinug viseineniinug

Research methodology; research design; research proposal writing; literature review;
sampling; research tools construction; assessment of instrument quality; data collection; data

analysis; guidelines for master project or thesis writing.

AUNWIMTIING1QAAMNTTUUALDIANTT 3(2-2-5)
(Seminar in Industrial and Organizational Psychology)
Auadunow ;- Ll
Prerequisite : None

Anwwihdefiuauladuisinergrannssuuaresinis warinausluvioadou wiourialalenia
T AUT189819n1199719

Studying interesting topics in industrial and organizational psychology, presentation and
discussion in the classroom.



080315108

080315109

080315150

080315151

Anednus 12

(Thesis)
Jwdaduney 080315105 adRd1MSUNITIILN1TAING QA MNTTUUALDIANTS
080315106 594 J8UITITeN TN IRAEMNTTULALBIANTT
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research

080315106 Research Methodology in Industrial and Organizational Psychology

Anwduategnadndsludeiauladuininegramnisuuazesdnisnugluuunasiniside

aeldnsmuguuarliduinvivesetansdivinudadugaiuguinerinus uas nsasulosiu
enfinug

Intensive study of interesting topics in industrial and organizational psychology; presentation
and defense of a research under advisors' supervision.

anstinus 6
(Master Project)
JdsRuneu 080315105 aRRAMSUNMTITENRNINGDRAMNTIULALDIANTT
080315106 594 J8UITITeNNIINENAMNTTULALBIANTS
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 Research Methodology in Industrial and Organizational Psychology
Fdomeadninegeamnssuuazesdnislnefienansdivinwqualiduinw Weusiony way
Ulauanan1sfne
Topics related to industrial and organizational psychology; report writing under advisors’
supervision and presentation.

IINYINTNNBUTHYAAINT 3(3-0-6)
(Psychology of Personnel Training)
Aadunow Ll
Prerequisite  : None

msienzinudndulunisinevsy  msUszgndngquinisiFeuinisdsinenitenisilneusy
Usznvuasmstlneusy manneleglays1sessnuinesanmMsinousy wagnsussiiunan1sinausy

Training needs analysis; application of psychological theory of learning to training, training
category, transfer and maintenance of training skills, and training evaluation.

N5UTELIUNTRINGN 3(3-0-6)
(Psychological Assessment)

JdeAuneu 080315105 aRRAMSUNTITEN AN INGQATIVINTTUWALBIANTT

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research

LmumaauﬁLﬁummgmmﬁm?wm wuuneaeul Ul yrdnam anuatdn  Anvauladmiy
TgUszdiuminnuluednis NSAAEBNLULYIAZEY MIVAABUTIBYARAKAZIIENGH N1TUIININISNAGaU
NNTTIYNUNANITVIAFBU ﬁﬁ&JﬁﬁSuﬁuaﬂﬁﬁ’]LﬁuﬂﬁwmaU

Standardized tests in psychology; intelligence, personality, aptitude, and interest tests for
employee assessment in an organization; test selection; individual and group testing; test
administration; testing result reporting; testing administrator's ethics.



080315152

080315165

080315166

msﬂmmmﬁmﬁ‘mmqmm%msmmxaﬂﬁmi 3(0-9-3)
(Practicum in Industrial and Organizational Psychology)
Judefuneu 080315101 IINU1QAAIMNTIURALBIANTT
080315102 39 INeYAAINST
080315103 nsemmaniuazanuUasadeluanuiivhy
080315104 IpIne1gnamnIIuaURUS
WAE/M3BlAEANULAIUTOUTDINIATY
Prerequisite  : 080315101 Industrial and Organizational psychology
080315102 Personnel Psychology
080315103 Ergonomics and Safety at Work
080315104 Psychology of Industrial Relations
and/or Department Permission
nsinaulureuYIenI@nIneggnaInnsIuLazeIAnIslusIANMITess s alenvuneldnsimeAnuy
yosonsdEuiiaveu thAnwdaddnanlunsiinufoalitesnin 135 Halus Weusienu Yiausuas
aAUTEa5zINNTHNU
Training in industrial and organizational psychology in state or private organizations under
advisors' supervision for at least 135 hours; report writing; presentation; and discussion of the
essence gained from the training.

Ininennsdeansluesdnis 3(3-0-6)
(Psychology of Communication in Organization)
Aadunow ;- Lidl
Prerequisite : None

waAa B3 waznszvaunsdeanslussdnis nnsdeassznineyana nsdoas seninanga
nsdeansnelungu msdeasnelussdnisuaznisdeanssewineesdnis fasans {fuans Ymas
Toyatloundunarlnsairswesesdnsiduiusiulszavsnmussnisieans HanszyuvesnIseansee
Aanuianelaluau wan1sUHURNY warANUENTURDRIRNT

Concepts, methods, and procedure of organizational communication; inter-personal
communication, inter and intra-group/organization communication; message senders/ receivers;
message; subsequence feedback; and organizational structure in relation to communication
effectiveness; impacts of communication on job satisfaction, performance and organizational
commitment.

INYINITUTHITANULAT YA 3(3-0-6)
(Psychology of Stress Management)
deduney - ladl
Prerequisite : None

WWIAR AVINUDIAULATEA LmeaaﬂquwgmaammLmsm ’Jﬁﬂ’]iUi“LNUﬂ’NﬂJLﬂiaﬂ NANTENU
GuaammLmam‘[,umﬂuwmawummmmamuaﬁumwLLavmiUQ‘umm wiedAwazdsaeaunsnd niunis

IMIAUANLATEA
Concepts, causes, theoretical models; stress assessment; impacts of occupational stress on
personnel’s health and performance; techniques and intervention for stress management.



080315167

080315168

080315169

080315170

INIINIFUINIIANUTALE 3(3-0-6)
(Psychology of Conflict Management)
deuneu ;- il
Prerequisite  : None

WWIAA Naul] waresrusznauvesnudaudsluesrnis  kansenuananudaudsluasdinishena
MsUJUANULaEnInY N151RTIreTewasdTHe 4 dusunisuilymeanudands anusiuile
warNITLIITULUDIANTT

Concepts, theory, and elements of organizational conflicts; impacts of organizational
conflicts on employees and their performance; negotiation and related methods for coping with
conflicts; cooperation and organizational competition.

msanaulataznisuidgmilussdnis 3(3-0-6)
(Decision Making and Problem Solving in Organization)
Aadunow ;- Ll
Prerequisite : None
Hymiintulusadng nmswgimanmsuesdym  Fsuasmadenizmsuilam wwmnenis
a519ANuARas1NEsIA NnuuaznszvIunsinduls  medunsuidymiarnsUsedung unuInves
neue{1i LLazﬁ?ﬂ?m%wmqmmmsmLLazaaﬁmisiami@fm%uhLLﬁ:ﬁLLﬁ‘i’JmmﬁLﬁm%uiuaqﬁﬂﬂi
Organizational problems and their causes; problem solving methodology and method
selection; promotion of creative thinking; theory and process of decision-making; problem
solving and evaluation; roles of groups, leaders, industrial and organizational psychologists
on organizational decision-making and problem solving.

INYINITHAUIDITN 3(3-0-6)
(Psychology of Career Development)
dsduneu Ll
Prerequisite : None

LLmﬁmLﬁmﬁumsﬁwmm%w ﬂ’]iﬂi%LﬁUﬂmuﬁ’m’liﬂﬂaﬂi’\lﬁﬂQWUﬁHMﬂﬂa MIATMUALNUENDUTHLAY
WAINEINUTIEYARE LEUNNAUAINETIUAIEDITN WAZNITINTIWNLUVIAWVIUFWALNIY NaNTENY
yossianneIwsonmawelaluny Anuyniusiessdntg anufuaslunsia vy usegdlaly
MsvinukazNan1sUURNY

Concepts of career development; individual competency assessment of employees;
individual training and development plan; career path and succession plan; impacts of career
development on job satisfaction, organizational commitment, job security, morale, work
motivation, and work performance.

L?aﬁﬁmLawwmdﬁwu%m%wmqmamﬂiiuLLazmﬁmi 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)
dsduneu - lad
Prerequisite  : None
ﬁ'mﬂ”mLaww‘wNﬁ’]uﬁmawmqmmwmiuLLazaqﬁmi (euznsIuMIUsEIMENans Lugimue)
Selected topics in industrial and organizational psychology (to be assigned by the curriculum
committee).

10



080315171

080315172

080315173

fznulussdnig 3(3-0-6)
(Organizational Consultants)
wdadunew Ll
Prerequisite  : None

wnAnaznquiifsafunisiduiivinunlussdnig auaudAvesnsifuiiuinuia sinwedig q
Aenfumaduiivnuilussdnig uasleulvmmdifavesmaduivinwilussdns

Concepts and theories of consultation in organizations; qualifications of good consultant;
consulting skills in organization; successful keys for organizational consultantship.

TuusTINeIAnITHAZA1IEEL 3(3-0-6)
(Organizational Culture and Leadership)
Aadunow ;- Ll
Prerequisite : None

mLW}miLﬁmg‘ULL‘U‘ULLaxm‘iLLWi'ﬂizmwaﬁmuﬁﬁmmﬁﬂﬁ Tausssngosluaiinis wuiIRnLaENg Yl
Aeatunzdin  BnswavesfiroTmusssuesdnig nsuaniddsuimusssuseninesdnig ms
WasLuUas N13a513 warnss1se3n v IALsTINesAnIs

Emergence, forms, and dispersion of organizational cultures, and subcultures; concepts and
leadership theories; leader influence on organizational cultures; cultural exchange among
organizations; change, formation, and maintenance of organizational culture.

FnInen1sydlalunsinulasnIsuImsAIneULIY 3(3-0-6)
(Psychology of Work Motivation and Compensation Management)
Jdsduneu ;- lud
Prerequisite  : None

mumng wnAnuaznguinsgdalumsihoy msdszendldvgul nisgslavitenaunlidsdola
MNSEONLUUNUTINZaL MsUSUNGANTSY SDFN¥IAUMINY WWIAA N uwarn1sUsTEuAIY
famelalumy  wansevuvesaitanelalumuiifivengAnssunaznanisujifnuvesyrainslussdnig
AMudunnveInIsUImMsAImaULNY USte Vel wasnann1sueInISUSIIANRNEULNY MTIATIET
Hafeifidvinadonisuimsaneuuny Msdarilassadierneuunufienisiinsgiau nsuseidiue
U NITAITIVAIMDULNULAZNITODNLULIATIAT AN ULIY  N15USULATIATINAINDULNY WaZATS
muqmmw%msmmmmu

Definitions, concepts, theories of work motivation as well as incentive provision; job design;
behavioral modification; definitions, concepts, theories and assessment of job satisfaction; impacts
of job satisfaction on personnel behaviors and performance; history of compensation
management; philosophy, theories and principles of compensation management; analysis of factors
affecting the compensation management; conducting compensation structure with job analysis,
job evaluation, compensation survey and compensation structure design; compensation
structure redesign and compensation management control.

11



080315174  IMINYINISHAIUIDIANNT 3(3-0-6)

080315180

080315181

080315182

(Psychology of Organization Development)
Jdsduneu - lud
Prerequisite  : None
WA LAZDIAUTZNBUTBINITRAINBIANTS NSzUIUMSTRILIEIE MSReITunTitadedymves
29hms nsldinadevieddenunsnifionmuasd mswaznsUssdunanIsiauneIfins wusiaemens
Wannesns unuvmesivinyiiannesding ﬁ'aulmgimmﬁﬂL%fuLLazmmﬁmmamaﬁmiﬁ’mmaqﬁms
Concepts and elements of organization development; process of organization development;
diagnosis of organizational problems; using techniques and interventions employed in organization
development, and evaluation; organization development models;  roles of organization
development consultants; keys to success and failure of organization development.

NFITELTINARDINTHING 1NN TTULALDIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)
JdsRunieu 080315105 aRRAMSUMTITEMRNINGDRAMNTTULALDIANTT
080315106 594 J8UITITN NIV N MNTTULALBIANTS
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 Research Methodology in Industrial and Organizational Psychology
Annemideidmenes Maden uardeuilymniiesdds mateufis madennguiiegna n1s
LHENMUULHUNMTITOTMAGDY N1TAIUANMILUTUNINGDU AUATIVOIUUMNY NTNARBY N1TNAFBY
NNERRAIMTULUULNUNITITINARIUTARN & LazAIIREUTIENIUNITIVETINAADS
Meanings of experimental research; selecting and defining research problems, hypothesizing;
sampling, selecting experimental research designs; controlling intervening variables; validity of
experimental research design; statistical testing; result reporting.

N ufhagIsn1sinviAuaR 3(3-0-6)
(Theories and Methods in Attitude Measurement)
Jdeduney - Ll
Prerequisite  : None

wnAnuasnguifeiuiruaf ssdusznauvenimual armdiusseninairuaftungAnssunis
UTRn vdnmsiaviauafuagisnisiavirundfididny wu A3nnsinvesddim medalau uasiuay
MIAUTIUTILAT AT IZITIFUAR

Concepts and theories of attitude; components of attitude; relationship between attitude
and work behavior; principles and essential methods of measurement like Likert, Thurstone
and Guttman scales; data collection; data analysis on attitude.

aaawuumﬂigqﬂﬁlﬁamﬁ%’ﬂmﬁm%mqmamnﬁmmxaqﬁﬂﬁ 3(3-0-
(Applied Multivariate Statistics for Industrial and Organizational Psychology Research) 6)
JdeRuneu 080315105 aRRAMSUMTITENRNINGIDRAMNTTULALDIANTT

Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research

JoyauarszAuYeINITin N1SUANKIVRITRYA NTIATIENAMULUTUTIUNYAN NTIATIZVAIY
wlsUsiutiunyau avduiusanludinen n159ATILB@NMY NTIATIZY N15TUMUA MTAATIEN
DIAUTTNBY UAENITIATIINYTEAU

Data and their levels of measurement; distribution; multivariate analysis of variance,
multivariate analysis of covariance, canonical correlation, path analysis, discriminant analysis, factor
analysis, and multilevel analysis.
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080315185

080315186

080315187

080315190

Inmenanmwieasslunisviieu 3(3-0-6)
(Psychology of Working Environment)
Jdsduneu - lud
Prerequisite  : None

WnAn uaznguiienfuininenanmuindon viruad 1153u3 wasngnssuvesyanaiduius
AuanImwingaey NSUSUNYANTINVDIYAAALILINNUANINIINRDN NANTENUYDIANTNLIAREN 817
o gumndl vaiy welulad  anmudlesifiserimua@ 13303 wasngAnssuvesyana N1598ALUY
anminedeuieliypeaiingAnssuiifiasyasd

Concepts and theories of environmental psychology, human attitudes, perception, and
behavior in relation to the environment; behavioral modification to live in harmony with the
environment; impacts of environment like noise, temperature, pollution, technology, and
urbanization on attitudes, perceptions and behavior; environmental design for desired behavior.

nsgenansusEYna 3(3-0-6)
(Applied Ergonomics)
dadutew 080315103 nsumansuavanuUasassluaniudivinay
Prerequisite  : 080315103 Ergonomics and Safety at Work

NUMUPANNITAITEANEAT 192980 INNI15919UUINENUluuelssy nsUsziliunisemans
Tufivhen nsusaduiadodedduanuiivhousasdowusiiuuamsnsananundsssunse

Review of principles of ergonomics; survey of working conditions in factories; ergonomics
assessment of workplaces; risk factor assessment and guidelines for risk reduction.

NSYAERNTANINLINE DY 3(3-0-6)
(Environmental Ergonomics)
Jdeuron ;080315103 msamansuazanudasadeluanuiivihay
Prerequisite  : 080315103 Ergonomics and Safety at Work
n133n n1sUsedin wasnsmuaudadeaninwindanlun1svinenu wu auiau ANLEY 1 Fee s

duazlilou was NUNIE Laznsuuleuveeinia
Measurement, evaluation, and control of physical environments of workplace e.g. heat,
coldness, noise, vibration, light, radiation, and air contaminants.

I mgAnsIuguilaa 3(3-0-6)
(Psychology of Consumer Behavior)
dsduneu Ll
Prerequisite : None

wginssufuilne anudilawasmseaesiunginssumsdndulededudn  Anvirstladevomusay
yena Yansss wardunndeuiiidvinadenisiaduladedudn uasnsusvend Maeneitensdaaiy
ATUE

Consumers’ behavior; understanding and predicting their decision to purchase goods;
individual, cultural and environmental factors affecting their decision-making; application of
psychology to sale promotion.
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