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Principles of advanced statistics and research, forms of research, research designs for
quantitative and qualitative research, research instruments construction and development,
datacollection, factor analysis, value estimation and hypothesis testing, research practicum,
research summary writing, implementation of statistics and research results in industrial
business and human resource development.
080227602 msu’%mim%’wmﬂiwwéﬂij’guqﬂuqsﬁaqmammsu 3(3-0-6)
(Advanced Human Resource Management in Industrial Business)
wdsduneu o Lidl
Prerequisite  : None

ig‘U'Uﬂ’li‘U%W]SV]%"WEl’m'im{lﬂ'ﬂuﬁﬂﬂuﬂigﬂauﬂ’]‘i ﬂ’li?NLLNuLLa%W@MuWW%JWEJ’mSMHHé RCIETEY
Aneninlun1snanduaitazuings MsnrumIdeyalun1suImMsNU NITAILIAINAALTITZUY
N153AN19L39UTMIS N1sdndulanisawuingsia n13deuazn1seeniuuNdndmd N15UINIT
ATHERN miﬁmi'ﬁ’ﬁmsﬂuuawi’mﬂizmﬂmﬁu%mﬁw%’wenﬂiwwél.%ﬁﬂ warnsuimsiiduae

Systematic approach to human resource management in workplace, human resource
planning and development, leverage the potentiality of goods production and service, visionary
formulation in  management, competency development on system thinking, managerial
management, decision making in business investment, research and product designs, locally and
internationally management of production and service, dynamics of human resource management
and talent management.
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Analysis and synthesis of environmental factors and situations, affecting capacity
enhancing in organizations, competency enhancement for new knowledge acquisition, model
development, model processes, adaptation towards changes, learning organization, universal
competency development, establishment of social and learing network in industrial business.
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Students are required to conduct a dissertation under supervision of advisors appointed
by Graduate School. Rules and regulations for undertaking dissertation set by students’
department and Graduate School must be observed strictly.
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Students are required to conduct a dissertation under supervision of advisors appointed
by Graduate School. Rules and regulations for undertaking dissertation set by students’
department and Graduate School must be observed strictly.
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Lectures on topics related to students’ field of study will be provided. Students are
required to attend those lectures, to summarize, and to discuss what they have gained from
them in class. Students may be assigned to attend lectures outside the university. Integration of
the gained knowledge will be used as a guideline for conducting students’ own dissertation.
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Principles, rules, commitments, cooperation and international relations related to industrial
business, industrial business development for export, competency enhancementon production,
production process management and development, acquisition of new knowledge through
research process.
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Integration of human life philosophy, ideology and theories, life balancing approaches,
set balance between human and environment, presentation of means to practice and
participation in various activities, manage life balance within society and environment in
economic, social, and political aspects, research practice to promote sustainable life balance.
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Comparative study of eastern and western philosophy in relation to Thai philosophy in
industrial business and human resource development, research study to analyze and forecast
trends towards high performance of the organization.
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Environmental components and factors for decision making inindustrial business and

human resource development, information management, strategic development, feasibility of

data for decision making, analysis and synthesis, reliabilityin strategic decision making process,

logic and case analysis principles.



080227655

080227656

080227657

m9doidenanndigs 3(3-0-6)
(Advanced Qualitative Research)
wdsduneu o Ll
Prerequisite  : None

NaNN13 NYBYN193IT8LTInuMkarn1sUsEyndldludiunisimuigsngnainnssuLasy
NINEINTUYWENITERNLUUNITINY seLTauisnsiTerlenunin 35n1simue1a1uidenisinansey
AuAnMsTIUTINTyansitasEiteyaiyn msdiauesenuteyadednlagldiaiosiionns
%mwﬁwamﬁ%’ami?lﬂﬂﬁﬁamﬁf{']’aL%aﬂmﬂww%uga WANNTUNEUBNANTTITLLTIAUA N

Principles, theories of qualitative research and application to industrial business and
human resource development, qualitative research design, research methodology, formulation of
research question, conceptual framework, data collecting, analyzing proficiency, presentation of in-
depth data using tools, analysis of research result, practicum on advanced qualitative research and
presentation of qualitative and research result.
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Principles, theories of quantitative research and its application to industrial business
and human resource development, research type, research methodology, data collection,
data display and data analysis using advanced statistics, application of program computer for
statistics, principles of research morals and ethics, practicum on quantitative research, research
presentation and writing research report.
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Techniques methods and consultation processes for organizational development in
industrial business, searching, research, analysis and synthesis of data, business operation
assessment, planning to enhancebusiness value added, quality management, problem solving
in business, analysis of organizational behavior, restructure of organizational culture, working
spirit  encouragement, strategic planning, organizational development, case studyon higher
organizational development.
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