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080327101  Anendinud 48

(Dissertation)

wuu 2.1
A nanizan
BV GO Hasedn Iuumiaein (Ussene-Ujia-Aneidenuied)
080327103 aﬁﬁ%uqaﬁm%’u%m?mmqmm‘mmimLLazaaﬁ‘ms 3(3-0-6)

(Advanced Statistics for Industrial and Organizational Psychology)

080327104  suLJ8UTTITUTIUTUIUNNTNING1QAAMNTIURALBIANTT 3(3-0-6)
(Quantitative Research Methodology in Industrial and Organizational Psychology)

080327105  etdeUITITLTIAUNINVNTNINYIAAMNTINLALBIANTT 3(3-0-6)
(Qualitative Research Methodology in Industrial and Organizational Psychology)

080327106 %m%mmqmammimLLazaaﬁﬂﬂisﬁy’uqa 3(3-0-6)
(Advanced Industrial and Organizational Psychology)
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(Dissertation)
NUINIY AN
1. ngudv3InIngryaans (Personnel Psychology)
WAV dose3vn uunmilein (Ussene-Ujia-Anedaeauies)
080327150  n1sUSnwaginuveN19gIng 3(3-0-6)
(Consulting and Business Skills)
080327151  USUNNINATLTIIU NGUNILKALIYITNNITAING1AEMNTIULALDIANTS 3(3-0-6)
(Ethical, Legal and Professional Contexts of Industrial and Organizational
Psychology)
080327152  NITHAILIDITN 3(3-0-6)
(Career Development)
080327153  VgunosaiuaznIsnm 3(3-0-6)
(Criterion Theory and Development)
080327154  n1sUsziliuyAAa 3(3-0-6)
(Individual Assessment)
080327155  ANULANANTENINNYAAG 3(3-0-6)
(Individual Differences)
080327156  N1FUTLIUANTULASAINDULNY 3(3-0-6)
(Job Evaluation and Compensation)
080327157  NITIATIEALATNTLENUTELANGIU 3(3-0-6)
(Job Analysis and Classification)
080327158  n1sUszliunauazasviounan1sufumRu 3(3-0-6)
(Performance Appraisal and Feedback)
080327159  NIFATIN NISARLADNLAZNITUTIIUARINT 3(3-0-6)
(Personnel Recruitment, Selection, and Placement)
080327160  NISHNOUTUUAAINT 3(3-0-6)
(Personnel Training)
2. NEUIYIAINING189AN1S (Organizational Psychology)
E G Faseimn Iuumiaeiin (Ussee-Ujia-Anwnienuied)
080327165 Ui viAUAR nMsiauansUdsuutag 3(3-0-6)
(Attitude Theory, Measurement, and Change)
080327166  nsldiansagaaznsdndula 3(3-0-6)
(Judgement and Decision Making)
080327167  ANILEILAYNIIIANTS 3(3-0-6)
(Leadership and Management)
080327168  NITWAILIBIANIS 3(3-0-6)
(Organization Development)
080327169  VIuf@IANIS 3(3-0-6)
(Organization Theory)
080327170  VIQUINNIIAANLAZNITUIUNITVBITIUAI 3(3-0-6)

(Small Group Theory and Team Process)



080327171 msystalunisviiny 3(3-0-6)
(Work Motivation)

080327172 ensuaflufivhanu 3(3-0-6)
(Emotion in Workplace)

080327173  Avumarnvanglufivihem 3(3-0-6)
(Diversity in Workplace)

080327174  N15L35916DTDY 3(3-0-6)
(Negotiation)

080327175  An e 1n1AUYmIAMUTALES 3(3-0-6)

(Psychology of Conflict Resolution)

3. N§UY1ININY1IAINTIU (Engineering Psychology)
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080327185  Uadeuyuduazn1seaniuy 3(3-0-6)
(Human Factors and Design)

080327186  AUNMNKALAIIUATEALUBIANTT 3(3-0-6)
(Health and Stress in Organization)

080327187  nnsfnwnauaznsindaulmn 3(3-0-6)
(Time and Motion Study)

080327188 @ 1@puELazn15UIUA 3(3-0-6)

(Occupational Health and Therapy)

4. ngu3rInIneguslaa (Consumer Psychology)

WAV Faseimn Iuumiaeiin (Ussee-Ufua-Anwnienuied)
080327190  wgAnTIUFUIlnA 3(3-0-6)
(Consumer Behavior)
080327191  AuANAABATIAUAN 3(3-0-6)
(Brand Loyalty)
080327192  IINYINTIAWAUILATAITEUETUNITVE 3(3-0-6)

(Psychology of Advertisement and Sales Promotion)

5. ngu3v1du 9 (Others)

E G Faseimn Iuumiaeiin (Ussee-UjUa-Anwnienuied)
080327195  MSTINAUNUIVDITDLANA 2(0-4-2)
(Graduate Colloquium)
080327196  NSANWIAILAULDY 1(0-2-1)
(Independent Study)
080327197 é’mmmmﬁ@ﬁmmqmammimLLazaqﬁmisﬁ"’uqﬂ 3(2-2-5)

(Seminar in Advanced Industrial and Organizational Psychology)
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(Advanced Statistics for Industrial and Organizational Psychology)
5o HUITIUTIAUNINN TN INIRAAMNTIULAZBIANS
(Qualitative Research Methodology in Industrial and Organizational Psychology)
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(Advanced Industrial and Organizational Psychology)
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(Dissertation)
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(Dissertation)
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(Dissertation)

SHEYN

080327102  Anefinus
(Dissertation)

A5 U818

080327101 AN inus
(Dissertation)
Furderuney : bud
Prerequisite  : None

080327102  Ameniwus

52 0uUIT IS UN TN 19AENNTTULALDIANTS
(Quantitative Research Methodology in Industrial and Organizational Psychology)

U9 1 aanrshned 2
Y2583
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(Industrial and Organizational Psychology Elective)
AW NEONNNRNINY1AAIMNTTURALBIANTT

(Industrial and Organizational Psychology Elective)
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Research on a topic related to Industrial and Organizational Psychology with mixed methods.

(Dissertation)
FdeAunen Ul

Prerequisite  : None
ny3dgluitenuiaulan e vivInINg19namMNTIURALBIANTT

Research on a topic related to Industrial and Organizational Psychology.

36



080327103  @dRTUaAIMSUTININY1QAANVNTTULALBIANTT 3(3-0-6)

080327104

080327105

(Advanced Statistics for Industrial and Organizational Psychology)
dsduneu - Ll
Prerequisite  : None
n1sussendldmaiian1ea@dfdiniun1siTen1vuinine1aaaInnssukaredAnIs N1TIATILANS
AANRYNY NFIATIEMEUNI MTTATIYTANGY MFIRTeiiuudydd nMsinsendads nmsinsen
FUNUTEAN MTIATIRNTUNNY MIUTBEUANNADAATDIVDIFIUUUANNITIATIATI N5RTATIEN
MILUAANUANELAZNTINENUNS
Application of statistical techniques to industrial and organizational research, multiple regression
analysis, path analysis, cluster analysis, canonical analysis, factor analysis, discriminant analysis,
multiple classification analysis, assessing goodness-of-fit of  structural equation model, meta-

analysis, data interpretation and research report.

5o EUIT IR UN TN 19NN TTULAL DIANTS 3(3-0-6)
(Quantitative Research Methodology in Industrial and Organizational Psychology)

Jdefunien 080327103 aﬁﬁ%uqaﬁm%’u%m?wmqmamﬂsmLLazaaﬁ‘ms

Prerequisite  : 080327103 Advanced Statistics for Industrial and Organizational Psychology

V"]TIQJMNWEJLL&%!méﬂﬁm’m‘ﬂ@ﬁﬂ’]ﬁ{fﬂLL‘U‘U‘VlﬂaEN PUNAGDY m‘%mmwﬁ mwmmmmﬁlaummm’:ﬁmaam@g
msmquﬁzumaumﬁﬁaFummaaa USEAMUBINTITLTWNRDI N1TOBNLUULALHUUBKUNITILLTMARDY
MIBNUUUALANY D] NMIBBNKUUUAONILUUEN N1508NWULIRTaaIRY MIeeniuuliavaies Nseentuy
aUan-waan N139NLUUASU NTODNKUULANTY miaaﬂLLUUUﬁaﬂVL;JauUEQELLUUﬁuQa LagN1IaBnLUY
QURGET

Meanings and objectives of experimental research, experimental unit, treatment, experimental error,
manipulating experimental research procedure, types of experimental research, experimental research
design and plan, completely randomized design, randomized block design, Latin square design, factorial
design, split-plot design, change-over design, lattice design, balanced incomplete block design and

Youden square design.

52 EUIT IR TN TN IRAAVNTIULALBIANS 3(3-0-6)
(Qualitative Research Methodology in Industrial and Organizational Psychology)
deduneu - lud
Prerequisite : None

WIANAYBINSERNITUUIMINTITETIAUNIN ANUMINY ﬂ’]'ﬁLﬁUiﬁUi’msﬁagaﬁNﬂmmW MsdNA Tl
WUUWRIEAN  MTAUVUIRNIENgN  NsUTsgusEaNauss nsdanasuulidiusinuasluiadiugiy
nsdlAN®Y N153AIEVTEYA WAaENITINBURANITITETIAUAIN naTalAanty N1TIATIER
wansenuled waenslinsgvianiimidimiunisidvemanniadennnm

Reasons for qualitative research application; meaning, data collection of qualitative research, in-
depth interview, focus groups, brainstorming, participatory and non-participatory observations, case
studies; data analysis and qualitative research report, Delphi technique, cross impact analysis and

scenario analysis for qualitative future research.



080327106

080327150

080327151

080327152

%m%mmqmammimLLazmﬁmisﬁ’uqa 3(3-0-6)
(Advanced Industrial and Organizational Psychology)
Aadunow ;- Ll
Prerequisite : None

ﬁmamLLmﬁmLLa3‘1/|qwﬁﬁﬁm%mﬁumaﬁmmm%w ﬂﬁU?ﬂmLﬁaLLﬁ'ﬂﬁymmaﬁjﬁﬁ] UBEH
LNEIILAZAITHAILY N1TUSEIEUAIIULAEAINBULNY NISLENUTELANIIY LATAIT0NLUUIIY
YIAUAR ﬂ?iiﬂLLaBﬂﬁiLﬂgﬂuLLﬂaﬂ AN9L95917 8594 miﬁmsmmmuaxmsmé"auim 91%28UNNY
wazn1sUide weAnssuguslan wasdndnginislavawaznisduasunisuieg

Concepts and theories of career development, consulting to solve business problems, criterion
theory and development, job evaluation and compensation; job classification and job design;
attitude, measurement and change; negotiation, time and motion study, occupational health and

therapy, consumer behavior and psychology of advantisement and sales promotions.

MIUINYILALTINYEN9TINT 3(3-0-6)
(Consulting and Business Skills)
dsduneu ;- Ll
Prerequisite  : None

inwzn15.lsu msﬁmuaﬁﬁaga nMstauaznoutednany ﬁmﬂxmsam&iaﬁam%wdwmma N34
nsgauuANUAnveA1UINYY WM dgvdmiussia vinwen1sianislasenis n1sdnvin
UUTELIURALNITINAITINIAN

Writing, presentation, questioning and answering skills; interpersonal communication skills;
building attitudes in accepting consultants’ advices for organization development; guidelines to

solve business problems; projects management skills; budgeting and scheduling.

USUNNNASUEITU NYMINELALINTINNNTAINIRNANNTTULALDIANS 3(3-0-6)
(Ethical, Legal and Professional Contexts of Industrial and Organizational Psychology)
Fndsdunen ¢ Ll
Prerequisite  : None

Uiunmnaaiesssn npveneuazindniiieadestutindsivengravnssnayesdms ngsudeuvessy
dwiunsinuegawiniieniy ngseileumewnudvdin lemauaytedniavesminamilunisiasadeses
INTPIUALUTIINg AN TNTUNSTAUSNS Mavedey MmsAndon wagimunIne sy

Ethical context; legal and professional ethics related to industrial and organizational psychologists; laws
and regulations, professional rules and regulations; opportunity and limitations of employees in negotiation;

professional standards and norms in service, test, selection and human resource development.

NINWUIDITN 3(3-0-6)
(Career Development)

deuneu ;- Lidl

Prerequisite  : None

mnuinglag ingUszasdvesmsiauendn yaraifadesiunisfauiondn msussiiuassouy
veaminuIIBYARa LHURNBUSH N1smumlnnusgyana LEUN19IANAINITUD TN LNUVALNY
FIYUIY

Meanings and objectives of career development, people involving in career development,
competency assessment of individual employees, training plan, individual development, career path,

and succession plan.



080327153

080327154

080327155

080327156

VWY NATAENITHAL 3(3-0-6)
(Criterion Theory and Development)
Auadunow ;- Ll
Prerequisite : None

ANAVIENG WLIRALATUTHATITOUNN INATILULULIARLAZIN T3S InausluuuasAUsEnaUuae
WUUNY nauaikuuUsTBLashuUsnty ANUNNTRIveLnMYl n1siiuliuasn1siioyuraana
MsRAUINAY INRTs NN InusTTlERRFenLazUssITuNansURTRNUYEIYAaINT InMuTiaY
fvihng msvssendldinasivagsiuihuwegdmiunisdaaulansnuyaaing

Meanings, concepts and types of criterion; conceptual versus actual criteria; composite and
multiple criteria; objective and subjective criteria; deficiency, relevance and contamination criteria;
criterion development; criterion standards; selection and performance evaluation criteria employees
and criteria; criteria and predictors; application of criteria and predictors for personnel decision

making.

MsUsEIUYAAa 3(3-0-6)
(Individual Assessment)
Aadunow Ll
Prerequisite  : None

ﬂ’liﬁwu’lﬁﬂmﬁiﬂumwizLﬁuqﬂﬂaéf’lummmmm YAANAN Auatatazauaula 385019
Fonmsustifiuyaratiivanzan MsulanumnsuaznsussanisUsziiiuyana

Ability; personality; aptitude and interest assessment for personnel selection; alternative
methods for appropriate individual assessment; individual assessment interpretation;

communicating assessment results.

ANLANFNTENINYAAG 3(3-0-6)
(Individual Differences)
Fndsdunen ¢ Ll
Prerequisite  : None

UsgIRnazanuddyuesmnuunnisseninayana msUsziiiufigndeaieafugudnuagnednine,
Alsianunsadanale wqwj’imLLUU@?&L@MLLaxaﬁﬂIm NMTINANULANANNYBITINYE AUFINITE IFUAR
ANUYBUNENSUY waznan1sUuRa

History and importance of individual differences; accurate assessments of unobservable
psychological traits; classical and modern measurement theories; measurement of individual

differences in skills, abilities, attitudes, product preferences, and job performances.

ATUTZEUANIULAZ AN D UL 3(3-0-6)
(Job Evaluation and Compensation)
Jndaduney - laidl
Prerequisite  : None

ANUNLNBLAZAITNTUSTEIUAIIY AUFURUSIENINAIVIURUAIRBULNY A1ROULNUT
WNE N LLazﬂgwmaﬁ"L?imﬁﬁanﬁ’ummaULqu

Meanings and methods of job evaluation, relationship between job values and compensation,

appropriate compensation, and related laws.



080327157

080327158

080327159

MMTIATIZALAZNITUINUTELANIIU 3(3-0-6)
(Job Analysis and Classification)
sAuneu -l
Prerequisite : None
ALTINEYBINNT AR LAY MILENUSHANNY TuReuwaIEMIATEReY fesunednuasa
AR udmiunu mslivsslesdanmsiinngi FunounayiinisuenUssnay
Meanings of job analysis and classification, steps and methods of job analysis, job description,

job specification, benefits of job analysis, steps and methods of job classification.

msUsslunanazasviounan1su U 3(3-0-6)
(Performance Appraisal and Feedback)
dsduneu ;- Ll
Prerequisite  : None

Bnssediunan1suiRnuveminanukarguimsluesinis FFUssdiuuuuilSsufisuiagiuy
Wuseyana mssziduluuysiouasaiy anunaiandouveanisuszifiunansufoRauuazuun
mensuily nsussidiunan1sujuRnulaegdedudyy gaTidudyuieusineu gnfn uagwuu 360
0471 nseansuan1sufoRnu msliduinviieuuusmanisufoRnu finvenisesnuuuisnig
Uszilunamsuiinunagnisesnwuussuumsasvisunanisu iR

Methods on appraising employees and administrators in organizations, comparative and
individual method, objective and subjective appraisal, errors of appraisal and corrective
guidelines, supervisors, subordinates, peers and customers and 360 degree feedback appraisal,
assessment result communication, counseling to improve job performance, skills in designing

performance appraisal and feedback system.

MFATIV NIARLRDNLAZNITUTIUARINT 3(3-0-6)
(Personnel Recruitment, Selection, and Placement)
dsduneu Ll
Prerequisite  : None

ngufuazmaiaifieafuaruaonadesseninemudeants miuatin mnuveu anuaule iy uas
AyEInsaf Ui wsTineunngluedng NSATTNIYAAINT NSNAFBUNIAING MTAATIZANU AT
Wanninasiuazivinnefiedaidenyaains suuuiiensinaulslumsdnidenuazussqyeains indesdion
Tdlun1sAndionyAaIng NQUNeRuNISATIM ARNLERNWAZUIITIYAAINT

Theories and techniques to match individual needs, aptitudes, preferences, interests, skills
and abilities on assigned jobs; personnel recruitment, psychological testing, job analysis, criterion
and predictor development for personnel selection; decision making approaches for personnel
selection and placement; instruments for personnel selection; laws versus personnel

recruitment, selection and placement.



080327160

080327165

080327166

MsEnaUIUYAAINS 3(3-0-6)
(Personnel Training)
Auadunow ;- Ll
Prerequisite : None

m‘wﬁLLazLﬂnﬂﬁmﬁamiaamwu audlunisuazUsziiulasinisiineusy msuseduanusnduvesnis
Aneusu nuiimsBouiiaunsodszgndliiumsiineuss uwmemsiineusuiitosenuuulassnsiineusy
mstmuaingUsEasdfvnzauveansilineusy matelesnsiineusu inwensaeuiia msiintnlneusy
nsUszluNTEUIUMILaTNaaN5Y0lATINITHNBUTH

Theories and techniques in designing, conducting and evaluating training programs; training
needs assessment; learning theories applicable to training; training approaches for training
program design; defining appropriate training objectives; transfer of training; good instructional

skills; training the trainers; evaluation of process and outcome of training program.

nuiiirund msfauaznisiasunlas 3(3-0-6)
(Attitude Theory, Measurement, and Change)
deduney - laidl
Prerequisite  : None

AmNuINELazaRUsENaLYeNiALAR nuisatusimued msfuasmsivAsunlasinuaf viruad
WAendunu anufianelaluy ANUENTUADRIANTLaYNNTTUIINAIEATT TSIl IANTS

Meanings and components of attitudes, attitude theories, attitude measurement and changes,

job attitudes, job satisfaction, organizational commitment and organizational judgment perception.

MslsY A NSARAULY 3(3-0-6)
(Judgement and Decision Making)
Auadunow ;- Ll
Prerequisite : None

AnuvY nquiuazisnisdadule msussgndlivguinsdaduladenisieu anwdiliuduey
wazdudeutunisdndule F3nsananndiliviveuuazdudou Fildifloosureuarriuenisinaula
warMIYsANMIaNIBnsidhe iy Wesssuiunsindula eaflunisdadula Usingnisaliisilsilsl
Ienanisinaulaiid nsusudgansdndule ngAnssunisadiamadon msUsziliunanisdnduladon
mMadenlagnsuAtdym

Meanings, theories, and approaches of decision making; application of decision making
theories to jobs, uncertainty and complexity versus decision making; approaches to decrease
uncertainty and complexity, approaches to describe and predict decision making and integration
of different approaches; ethics versus decision making; bias in decision making; phenomenon of
ineffective decisions; improving decision making, behaviors in generating alternatives; assessment

of choosing alternatives and problem solving.



080327167

080327168

080327169

AMeuaznsIaNTg 3(3-0-6)
(Leadership and Management)
wdedunew
Prerequisite : None
nuiiieriuneiin anuduiuszrinsfihduglivefudyulunisueuvmnesnuy msUsyifiuna
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Leadership theories, relationship between leaders and subordinates in delegating,
performance appraisal, coaching, and subordinate counseling, skill development in job analysis,
motivation, decision making, career plan, selection, performance appraisal and interpersonal

communication; and team leadership.

ATNAUIDIANTT 3(3-0-6)
(Organization Development)
deuneu ;- Lidl
Prerequisite  : None
nauiuazeinAdeiieriunisdsuulasyaaa ﬂfjmLLazaaﬁmﬂﬁﬁﬂizﬁm%mwLﬁwﬁu NagnsnIg
Wasnulasdmiunisimuieadnis ﬂaqwﬁ‘mim?{ammmisﬁuqﬂﬂa ﬂaqwﬁ‘msmﬁ&muﬂawzﬁu
JENINNUAAALALNAY ﬂﬁQ%éﬂﬂiLU?ﬂlﬂuLLUaﬁUWUWMLLaBJ’m LLazﬂaqmémiwﬁauuﬂaﬁzﬁuaaﬁmi
Theories and research related to effective change in individuals, groups and organizations;
change strategies to develop organizations; individual change strategies; interpersonal and group
change strategies; role and task oriented change strategies; organizational oriented change

strategies.

V¥ PIANIT 3(3-0-6)
(Organization Theory)
Aadunow - Ll
Prerequisite  : None

535UAUDI09FN1T NouesRnIsRANLazIalTy Tssad n1seanuuuasdnts mealuladly
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Nature of organization; classical and contemporary theories of organization; organizational
structure, design, and technology; modern organizations: virtual , self-managed, and quality
organizations; process of organizational policy formation and implementation; impacts of

organizational structure; functions and processes on behaviors of individuals in organization.



080327170

080327171

080327172

080327173

VU NAUILIAENKAZNTZUIUNNTVBTINIY 3(3-0-6)
(Small Group Theory and Team Process)
dsduneu Ll
Prerequisite : None

AanssuvamywsAntuTmiuyaraduluasdns nsfemiussninayaeauasnsieniieaiuanu
TuaadAn1s weAnssuvesau¥nlungunu anedin n1539la BnSnasenitsyana UssAninmvesngy
NIYIAUANUTALES NOANTIUMNUNUIMLaENERFUlaveINgY

Human interactive activities among people in organization, interpersonal dependency and
task interdependence in organization; behavior of members in work groups; leadership,
motivation, interpersonal influence, group effectiveness, conformity, conflict, role behavior and

group decision making.

n39slalumsvinay 3(3-0-6)
(Work Motivation)
dsduneu - Ll
Prerequisite : None

‘qu‘wﬁLﬁ'mﬁumsgﬂ%wwéﬁm%’umi‘vﬁmu VU ANFBING wq‘iyfjmiiﬁml,amqwﬁmﬂﬁ%mLm
nsuszgndlinguiiiegdantdnanuuazfuimslurnisgmavnssy nagnsnisivuadmaneg as
ponuUUNL sruvdsyla uaznsindulanuuiidusiu

Theories of human work motivation; need theories, cognitive theories and reinforcement
theories; application of theories to motivate employees and administrators in industry; strategies

for goal setting; job design; incentive system; and participative decision makinsg.

ansuafludiviian 3(3-0-6)
(Emotion in Workplace)
dsduneu - Ll
Prerequisite : None
ﬁiimnaLLazmwﬁLﬁ'mﬁumimﬁ WIARGUTIINGT N33R FnuwarTmusssuientuersuel s
uanseenmIoITIaivesninuLazguIIT nsdeansuuulidesdnazlildfosdvazdionsuallud
U ANULANANTERINIUARAYAE o Tl UNITHARIEDN HANTENUYBIDTTNalseNaN1TU RN
Nature and theories of emotion; biological, cognitive, social, and cultural aspects of emotion;
emotional expression of employees and administrators; verbal and nonverbal communication with

emotion; individual different expression relating to emotion; emotional effects on job performance.

anavanviaglufivhay 3(3-0-6)
(Diversity in Workplace)
adunew ;- Lidl
Prerequisite : None
mwwmaLLazUizi’amaw’mwmﬂwamiuﬁﬁmu ﬁﬁaﬁLLaxﬂﬁaL%’aﬂuaqmwwmnwmﬂuﬁﬁwm
myiesgirnuvanvangluivihinu nguiilevluiiviiny wundanmsinnisarsmanvangludivina
Meanings and history of diversity in workplace, advantages and disadvantages of diversity in
workplace, workplace diversity analysis, special groups in workplace, management concepts of

diversity in workplace.



080327174

080327175

080327185

N17LA5919D54 3(3-0-6)
(Negotiation)
dsAuneu - ld
Prerequisite : None

ANy Feduiiugu LaznIEUILNNTATINDTEY AUENYATYBIHeTosNTUTEANSA M 15
MUNLAMSUNDY SEVIMasEINN151959Res0e 3TinT8INT19Ia59190T8 UNUMVEIBIANSTiay
UaRanatnlun1slaT IR TeIarasusITLluN195Re T4

Meanings, assumptions and process of negotiation; characteristics of effective negotiators,
planning for pre-, during-, and post-negotiation; types of negotiation; roles of third party;

common negotiation pitfalls and ethical aspects of negotiation.

Innensunteymaudauds 3(3-0-6)
(Psychology of Conflict Resolution)
dsAuneu -l
Prerequisite : None
LL‘L!’Jﬁ(ﬂLLaSquaLﬁIEJ’Jﬁ’Uﬂ’J”IQJ‘ﬁ’ﬂLLE’IG ANVAVRIAINTALES TEAUAMUTALES NTEUIUNITVDS
anudauds sedUsznevresaudands n1suidgymianudaudsienisldnsinginde nisesn
pses myviliauRiu Mmedszilussuon nslalasnid msdanisainudaunds nstesduaiudaudsing
n1siidausin msseaNanes MsUsEgn  sviusufinudauds msvisssd wasnnsiineusa
Concept and theory of conflict; causes of conflict, level of conflict; process of conflict;
elements of conflict; conflict resolution: mediation, negotiation, reconciliation, and compromise
triple entente; conflict management; conflict prevention towards participation, brain storming,

meeting, conflict mapping, concensus and training.

Uadeuyuduazn1seaniuy 3(3-0-6)
(Human Factors and Design)
dsduneu ;- Ll
Prerequisite  : None
AUNUNEVDINAITUVBINYBE TBI1AALATAIUAINITAVRIIN eV Iy s UJduiusseniig
waAnssusudiuaesile Muuazdunaden msdumiymuaznsuidam mdadule anuRanann
vosywd gURmRUAzIsMUANAIILINABNATUTU ALLANANITEINIYARE 11U LAz THIAGD
ﬁﬁmaGﬂ'amaﬂﬁﬂﬁﬁammaﬂuuwé MseenuuUVaauivhay n1sinanseay SEUUNIAIUAN STUUNNT
viauedoya msduadugunmuazanuasndsluiivihnu uazufduiussevianudiuneuiames
Meanings of human performance; limitation and capabilities of human skills; interaction of
human behavior and tools; tasks and environments; problem finding and solving; decision
making; human errors; accidents and control of complex environments; individual, job, and
environment diffences affecting human performance; work station design; workload
measurement, control system design; information display systems; promoting health and safety

in workplaces, and human-computer interactions.



080327186

080327187

080327188

HUNMNUAZAILASEALUBIANTT 3(3-0-6)
(Health and Stress in Organization)
sAuneu -l
Prerequisite : None

guAnLazAIATERTiNansEnUdeNansUfURNY Anuduiusseninsanimnnsyinuiuaang
Uaanfy ?j‘lJmWLLazmmm%'EJmaﬂwﬁmm anuwndenlunisieuiidunsesiuaise i uie
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AMALATEAIUINITTNIY WWaBY 9 UetrIATERlUBIANIT NTANTUIATBIBIRNNS NSABNIU WINARY
swisnuiuaseuadh msassmyaansaInmeuenuazngsuideui q MiAeades

Health and stresses affecting job performance; relationship between working conditions and
safety; health and stress of employees; hazardous environment: toxic substances, loud noise,
glimmer lights, and noxious odors; organizational structure, and job design; shift work affecting
health and stress; additional sources of organizational stress in relation to downsizing, harassment,

work-family pressures; recruitment through outsourcing, and related rules and regulations.

Msfnwnaaznsadeulm 3(3-0-6)
(Time and Motion Study)
ndsduney il
Prerequisite : None

flo vouln wazUsyIRveinsAnunatuaznisadeuln n1seenuuuisineu N5y
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Definition, scope and history of time and motion study; work methods design; plant layout;
materials flow and transportation; process and operational analysis; micromotion study;
principles of motion economy; standardization; time study; determining speed rating, time

allowance and standard time; work-sampling; fatigue and incentive schemes.

9170 UNBwAZNI5UUR 3(3-0-6)
(Occupational Health and Therapy)
Adeuneu ;- Lidl
Prerequisite  : None

ANURLNBLAZB9AUTENOUTDINTIIUNY SunTisuaznstesiusunsieluanimiindeulunisingu
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Meaning and elements of occupational health; workplace hazard and prevention from
unsafe working condition; meaning of occupational therapy, rehabilitation activities for mental

and physical condition for disable.



080327190

080327191
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080327195

noAnIIUHUILNA 3(3-0-6)
(Consumer Behavior)
dsduneu - Ll
Prerequisite : None

ANuduTUSsEnIgueiudusinadudiuazuinis anuveulundndudvesuilan iruafves
Auslna useela fdunnsto anuvevulundud UszAndamaesnislawan n1seindszanmny
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Uszgndldszilouisive nsdusieg1e msiawluuaeunl nsdunvalunraLangy

Relationship between vendors and consumers; consumer preferences for product features;
consumer attitudes; motivation; buying habits; brand preferences; effectiveness of
advertisements; estimating demand for products and services; people’s economic expectation;
market research focusing on individuals’ consumption; application of research methodology,

random sampling, questionnaire development, individual and group interview.

ANUANARDATIEUAN 3(3-0-6)
(Brand Loyalty)
dsduneu o ladl
Prerequisite  : None

AEveImANRRenT AL Jedeiifinadennusnfinensdudi nsanuazdndndsensdu
ANIEIESNANUANARDATIFUAN

Meaning of brand loyalty, factors influencing brand loyalty, reduction and abolition of brand

loyalty, brand loyalty promotion.

ININTAYUANITAWATUNITVY 3(3-0-6)
(Psychology of Advertisement and Sales Promotion)
dsduneu - Ll
Prerequisite : None

Uszinuagnagnsveinisiavanduiiazuinis nshsgalalunislavannissussduazdaaiunis
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Types and strategies of goods and service advertisement, advertisement appeals, campaign
and sales promotion, advertiser roles and responsibility, manipulation of advertisement and

sales promotion.

N33 WAUNUIVDIT D 2(0-4-2)
(Graduate Colloquium)
dsAuneu -l
Prerequisite : None
nsueuminglifiiausuazeiussnuidondaingignaivnssuuareddnis neInnddymi
\Antu nstesiulgmuaznisuily
Presentation and discussion of research in industrial and organizational psychology, critical

problematic issues, problem prevention and solutions.



080327196  MSANYINILAULDS 1(0-2-1)
(Independent Study)
wderunen Ll
Prerequisite : None
nsfnwsenueddulssfnemsenuiningignainnssuazesdnisiagsiuauifuseuain
ANENTTUNTUTEIINANGAT S18UNsANwLazaauUINiUan
An independent study on a selected topic of industrial and organizational psychology

under consent of curriculum committee; report of the study and oral examination.

080327197  FuuuNaIniNg gRaTnTIILADIFNITTUG 3(2-2-5)
(Seminar in Advanced Industrial and Organizational Psychology)
wdadunew Ll
Prerequisite  : None
Sodusnluirdoiadladdsinegramnisuazessims wiewradalomalieduneetien i

Organizing interesting seminar on topics in industrial and organizational psychology with open discussion.



