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080215601  WeANIIUDIANIT
(Organization Behavior)
080215602 ﬂaqwéLLaﬁ%miﬂﬂa‘umLﬁaﬂ’mquiﬁﬁlqma’mmﬁiu

(Strategies and Techniques of Training for Industrial Business)

080215603 NIFUTMNITIANITUALNITINURUNTNGINTUYBELTINaENG

(Strategic Human Resource Management and Planning)

080215604  @dAuazIsNTIdeiieimugsisgnavnssy

(Statistics and Research Methodology for Industrial Business Development)

080215605 ﬂ?iﬁlﬂﬂﬁa\‘lﬁﬂ’ﬁLLa%ﬂ']iU%WWiQ@aWWﬂiiwﬁuq\‘i

(Advanced Organizational and Industrial Management)

080215606  N15RULarNITURYTINONITUTMTIANTTTINIQAAMNTIH

(Financial and Accounting for Industrial Business Management)

uumdienn (Ussene-uj

Qe

Uhi-

=

fl

NWINIUAULDY)
3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)


patsron
Underline


a a 4
INYIUNUS (WNY N WUU N 2)

WAV Fosreivn FUIUAUINA
080215607  Aneinus 12
(Thesis)
Usyvniivey (au @)
WAV daseim uumiaeiin (Ussee-UfUa-Anwnienuied)
080215608  UgymiiLeiy 3(2-2-5)
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080215650  msdamswalulaBansaumaiiiogsRagnainn gy 3(3-0-6)
(Information Technology Management for Industrial Business)

080215651  n13dnN1smAluladuaznIsnan 3(3-0-6)
(Technology and Production Management)

080215652  nNs¥AN1IAMAMIUGIRIgRa Mg 3(3-0-6)
(Quality Management in Industrial Business)

080215653 ﬂasmémimmmﬁaﬂﬁl,lﬂja%’ﬂuqﬁaqmammammm&JamawumnaN 3(3-0-6)
(Marketing Strategies for Small and Medium Enterprise Industrial Business)

080215654  NFANNUINITINNITBIANITALNITRAILIMSHEINTUY BTl LERAMN TN 3(3-0-6)
(Seminar in Organization Management and Human Resource Development in Industry)

080215655  NSUTMITWIINuUAUTUSIUgIAvRnavnTTY 3(3-0-6)
(Management of Labor Relations in Industrial Business)

080215656  n1sdnnsAsnndennazanuvasasdtlulsenu 3(3-0-6)
(Environmental Management and Industrial Safety)

080215657 mﬂﬁﬂmi‘w&J’]ﬂmil,ﬁamﬁmmsqsﬁaqmammau 3(3-0-6)

(Forecasting Techniques for Industrial Business Management)

080215658 ﬂ'ﬁﬁmimusﬁauﬂ'@qLLasmimu@mmmqul,ﬁﬂuqmammm 3(3-0-6)
(Maintenance Management and Loss Control in Industry)

080215659  n1s¥aN1sAUSlugsHvgnavngsy 3(3-0-6)
(Knowledge Management in Industrial Business)

080215660  UIANTIUNTIANITAMAN 3(3-0-6)
(Innovation of Quality Management)

080215661  NIFITELTIAUNINATUNITHAIUIGINVGAAMNTTULASHAUINTNEINTUYWE 3(3-0-6)

(Qualitative Research in Industrial Business and Human Resource Development)
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(Statistics and Research Methodology for Industrial Business Development)
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(Advanced Organizational and Industrial Management)
nMsRukarmstditensuimsianisgsiagaamnsy
(Financial and Accounting for Industrial Business Management)
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080215603  A1SUIMTIANITHALNITINUNUNTNEINTUYWETINALYNG 3(3-0-6)
(Strategic Human Resource Management and Planning)
080215604  hfkarismsideiilewnngifgaamnyau 3(3-0-6)
(Statistics and Research Methodology for Industrial Business Development)
0802156XX  3wden 3(3-0-6)
(Elective Subject)
3721 9 wuenn
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080215605 ms%’mmsaaﬁmsLLa3mau§msqmamﬂsm%uqq 3(3-0-6)
(Advanced Organizational and Industrial Management)
080215606  nsliunaznstigTiilensuimsdanisgsiagramnssy 3(3-0-6)
(Financial and Accounting for Industrial Business Management)
080215608 Uy 3(2-2-5)
(Special Problem)
3733 9 wuenn
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0802156XX  3d8n 3(3-0-6)
(Elective Subject)
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(Elective Subject)
0802156XX  3a8n 3(3-0-6)
(Elective Subject)
3731 9 wuaenn
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080215601  WOANIINBIANIT 3(3-0-6)
(Organization Behavior)
Jdsduneu Ll
Prerequisite  : None
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Factors influence human behavior in work performance. Motivation and reward systems.
Social behavior in organization. Core values and organizational culture. Teamwork, leadership
and power. Analysis of personality structure and communication. Decision making. Conflicts

management and strategies enhancing cooperative performance.
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080215604

ﬂﬁq%éLLﬁﬁ%miﬁJﬂa‘UiﬂJLﬁ@ﬁ@uumiﬁﬁ]qmmﬂﬂﬁm 3(3-0-6)
(Strategies and Techniques of Training for Industrial Business)
Jdsduneu ¢ lud
Prerequisite  : None

Vﬁﬂﬂ’ﬁLLﬁ%EULL‘U‘UﬂWi?]ﬂ@‘USlILLﬁSﬂ’]iﬁaumu ﬂ’]iaLﬂi’Wﬁﬂ’NﬂJﬁ@\‘iﬂ’ﬁﬂ@ﬂaﬂﬁﬂ’]SLLﬁSﬂ’]i’JNLLN‘u
WNagNSAIUNITHNDUTULAZ ALY WUIVNALAzIMALA N1SRNBUTH NI N1FITalNasNISTA
ﬁ’]LLuzﬁWLﬁadqLa%:umiﬁwmmuﬁﬁﬁﬁ]qma’mmim

Principles and models of training and coaching. Analysis for organizational needs. Strategic
planning for training and coaching. Techniques of training and coaching. Comment and

consultation strategies to promote performance development in industrial business.

NSUTMTIANITRAZNITINLNUNS NN TULBETINALNS 3(3-0-6)
(Strategic Human Resource Management and Planning)
wdsdunew ¢ il
Prerequisite  : None
VANNITLAENUNITUSITHALNITNAUIMSNEINTUYROTINAENGTUTIA0AAMNTI NITIIUHY
nMsfmungIivgnamnIsuLaznineInTuywdidnagns n1suInisnisilasunlasiiunisiamn
NINYINTUY WY N1IINUNUEATIMALAEAMUATINIAT MIFTYUNITHALNITATIUATEUIAIUNTARIUN
nineInsuyud MaiuUssAvdnalunsufiou uaznsimundaainuansavemineinsyaaaly
NWUITUVBIBIANS E‘ULL‘U‘UmiﬁmuﬂamiausLﬁamiﬂ’@uum%wmﬂswwé’tuﬁjﬁaqmmmﬁu
Principles and theories of human resource management and human resource development.
Strategic planning in industrial business and human resource development. Change management
in human resource development. Succession plans for manpower and time line. Preparation and
networking establishment in  human resource development. Efficiency enhancing job
performance and competency development for organizational competitiveness. Models of

competency specification for human resource development in industrial business.

adfnagBmAdauilewanngsisgnamnssy 3(3-0-6)
(Statistics and Research Methodology for Industrial Business Development)
wdsduneow Tl
Prerequisite  : None

nsvuIunsuarszdouisite Ussmuesmsidulugsiageamnssuasinginsuywd L3esile
dmiumsidy nsasuaziamieiedlolds malszundldiadosdiedds msdanstoya adfdmiunis
Jnziuazmswlanadeya msUssgndlilusunsudnsazumead nisaguazeiiusenanside n1s
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Research process and methodology. Types of researches for industrial business, and human
resource studies. Techniques to construct research instruments and development. Application of
research instruments. Data management. Statistics applied for specific data in analysis and data
interpretation. The application of statistics of ware programs. Summary, discussion and suggestion of

research results. Research writing and presentation. Report writing for dissemination.
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mﬁmmiaaﬁmﬂmzmw%maqmammim%ugﬁ 3(3-0-6)
(Advanced Organizational and Industrial Management)
Jdsdvneu ¢ lud
Prerequisite  : None

nsSsuiiieulassaivesssuvgeamnssulng dudssinmaguidiugeaimnssuluede glsduay
218151 ﬂaqwﬁ‘mﬁﬂmsaaﬁmsLLa:ﬁqsﬁﬁlqmmmiimLﬁammumquyﬁalumsmumwﬁm n19
Arsgiiisnuiienanunmannsiansanmnedenlunsinutasdadeduyanatitoifiundn
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dndula msdansnisiudsuniasuasnswaungaudsdy

Thai industrial structures in comparison to the leading industrial countries in Asia, Europe and
America .Organizational and industrial business management strategies for production loss
control. Network analysis for production planning. Management of working environment and
human factors to increase productivity. Development of new knowledge for industrial business
executives. Application of systemic approach for decision making. Changemanagement and

sustainable development.

nMsRunazmstafiitensuimsdanisgsiagaamnsy 3(3-0-6)

(Financial and Accounting for Industrial Business Management)

Fdsdunew  : lagAnuWiugeuTeINAIn

Prerequisite  : Department Permission
JEUUNIRUKAN1TUYTLUN15UTMITTANISEINI0AETNTIH NMTIATIBRAIUNTRULAZ WA LTNAY

53713 Nswlanasuga Uilsvnnu SUNTERARUER 9RT1EUNNITRY NTEUIUNTWALNNTTANITANY

Ll ]
5379 warladuidesnumsiunaznstnd SSessauuazasserussaluindniunisfunasnnsdad
Financial and accounting systems in industrial business management. Analysis of organization
finance and business trends. Interpretation of balance sheets, income statements. Cash flow
and financial ratio. Business tax processing and tax management. Risk factors in finance and

accounting. Moral and ethics in financial and accounting profession.

Inenfinus 12
(Thesis)

Indefurion 080215604 adduaziZmideiieimungsiagaamnisy

Prerequisite  : 080215604 Statistics and Research Methodology for Industrial Business Development

TnAnwdesivineninusiefesivarniniidnw neisnsfinwduaiuazide WedeliAnosd
Auslvl maddeanansainluussenaldivanunisalluaulaes

Students are required to complete a thesis related to the field of study by using research
methods to acquire new knowledge. The results of the research must be applicable to real

working situations.
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080215651

Jgymiiiey 3(2-2-5)
(Special Problem)
wdsdunew ;- hidl
Prerequisite  : None
Anwianmdymnsuinsinn1sgsnIgeamnIsuLasM IR INTuYEd Nansenuvaslaym
myiangdam nssvaunsunlatdgm legldnannisuaznszuiuniside nsiauswuanauwiladgm
AINANITIY
Study of the problems in industrial business management and human resource development.
Impacts of the problems. Research implementation for problem analysis and problem solving
processes. Application of research principles and processes for problem resolution and

suggestions based on research results.

nmsdamamaluladansaumeiiiogsiagnannss 3(3-0-6)
(Information Technology Management for Industrial Business)
wdsduneou  : Tl
Prerequisite  : None

anufsumaluladansaumaszuuansaumaiion1sinnis (MIS) ssuvatuayunisdndula (DDS)
seUUiBeangy (ES) szuugiudeya (DS) msvszgndlusunsumsufiumesifien1suimsinnisgsna
PAAIMNTINNITUIMITANITIATEYY Msldsruuuimsdanismaluladansaumelussdnisuuuiaiion
FeazNIUTMTIanIsmaluladasaumasiAnsiunng

Knowledge of information technology, Management Information System (MIS), Decision
Support System (DSS), Expert System (ES), and Database System (DS) etc. Application of
information technology in industrial business management. Networking management.
Implementation of Management Information System in virtual organization. Holistic view of

organization in .Management Information System.

nsinnIsmaluladilaznIsuan 3(3-0-6)
(Technology and Production Management)
Jdsduneu ¢ lud
Prerequisite  : None

ngunismdiwuulunisdndula Jymnisvuds nsusmslassmslas PERT / CPM n1sadng
UINNTIUAINADIUNITAIII8D9 N1T9NLUUKNARNAUI N1T00NLUVITUKNER LAaZNITINUNUNITHAR NS
R UAINARINTTTan wudldunisusmsdanisdudrasadakarnisidimaluladaisauine
anuandeniifnanon1sinnsudnuazauiaeas

Dummy theories for decision making. Logistic problems. Project management by PERT/CPM
and innovative invention simulation. Product design, production design and planning, Material
supply planning. Trends of inventory management and the use of Information technology.

Environmental impacts on production and inventory management.
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nsdansaunmlugsiagnavnssy 3(3-0-6)
(Quality Management in Industrial Business)
wdsduneow  : hifl
Prerequisite  : None

VANN15Y04N1TIANIAUNINTUTIAINAMNTIN NOBNITTANIIAMUAINTULUUNITIANITAMAIN
UIUAMNIN N1TBONLUUNTEUIUNITINY m3‘U%J‘U‘Ujﬂﬂi%‘U’JUﬂWiﬂ”li‘IJ%JU%Bﬂ%U’mmi Lagdu 9 N3
m‘uquLLasm’mmu@mm‘ngLLU‘UWT@ﬂﬁiumﬁmmiﬂmmwiumiﬂ%’uLLazLﬁuqﬁuﬁhmﬁmi’wﬁ
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ANAMNEN1TUGURADTTOTUTTULALAMSITUAIUNITIANITALNN

Principles of quality management in industrial business. Theories and models of quality
management. Application of house of quality, process redesign, process improvement and
reengineering, etc. Quality control and quality reviews. Quality innovation models for
specialization and value added. Application of quality models in cost and time management.
Job assessment quality. Strategies in implementing quality management in practice. Ethics and

moral aspects of quality management.

ﬂaq‘mﬁ‘mimmﬂLﬁamiLL‘dﬂﬁﬁ'ﬂuqiﬁﬁ]qmm%ﬂismmmEiauLLazﬁumﬂﬂma 3(3-0-6)
(Marketing Strategies for Small and Medium Enterprise Industrial Business)
dedunew ¢ lad
Prerequisite  : None

N153LATIENL I TLLATANINILIAGBUNIINITAAIA NITITUNULTINALNTATUN1TAAIALUTIAA
QAAMNTTUVUIALEN TUIANANLALTUIAMEY  N15a51INAYNTNNTAAIALALNISUHNLNAYNSENIT
UHUR nagnsmananalunisuisdulusaalannisussiduguaamenmsiuasysuununagng

Analysis of market trends and atmosphere. Strategic planning in industrial business marketing
for small, medium and large industries. Establishment of strategic marketing plans and the
implementation of the plans. Marketing strategies in global market competition. Evaluation of

marketing competitors and strategic plan adaptation.

NSHUNUINITINNITRIANM TLAENITRRLMINEINTUY BTl uaRamINTTY 3(3-0-6)
(Seminar in Organization Management and Human Resource Development in Industry)
wdsdunew ;- Ll
Prerequisite : None
Funudunsuimssiageavnssukar N TRAIN NN TNy eI Redes nadiAn
nsuaamkuInIgiledym mMsusuusnseuIunsuInisssiaenamnssulidiusednsam nsasne
suanusiesnisanuAnuiuaniuuszneunislunisiiusandnuazdnauamnsalunisudedu
gAY waznmsinsguniesinguszaauiasegialan
Seminar on industrial business management and human resource development and other
related fields. Case study. Problem solving inquiry. Industrial process improvement and human
resource development. Mutual cooperation bases of educational institutions and industrial
sectors in fostering productivity and business competence and the preparation acquisition

towards World class economy.
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NMsUTMsHsInUdUTuslugsivgeavmnIsy 3(3-0-6)
(Management of Labor Relations in Industrial Business)
wdsduneow  : hifl
Prerequisite  : None
nsimuauleutgmussInuduiusLazaiannislugsivgaamnssussuulsIudniusUTouieu
seniaUszmalnefulsznedu 9 ﬂaﬁuﬂﬁl‘ﬁlLﬁlEJ’JGfJJBﬂﬁJULLiN’mﬁuﬁuémﬂ“fljﬂ{]ViiﬂﬂLLiN’m nNagNsnI3s
afausanudiusTA unumvesiuimsesdnslusuusanuduiuduasdgmussnuduiuslugiia
gnamnssy nmneildsesiunsiadoudioussnuseninsseme
Policy setting on labor relations and welfare in industrial business. Labor relations system of
Thailand in comparison to other countries. Labor related laws. Application of labor relations
laws. Strategies enhancing labor relations. Roles of organizational executives in labor relations
and the labor problems related handling industrial business. Labor laws labor applying for

international transference of Work force among.

ﬂﬁiﬁﬂﬂﬁiﬁlﬂLL’JWE‘#@@JLLﬁ%ﬂ’J’]ZJUﬁ@ﬂﬁEJIUIﬁN’m 3(3-0-6)
(Environmental Management and Industrial Safety)
Jdsdvneu ¢ lud
Prerequisite  : None

sruUNIdan1sdsuindon ansasnfunazgueunssluiaugnaivnssuuaglssnugaaimnssy
Usgtavieing 4 maiauuazfulssassududsnndenuazaulasaforesntinau fumsiviay
mMeamvesanuiivihay msUsegndldimaluladiionistesiute n1sugniladndrdinfaidesuaiy
Uaonsawazanunseninluanusuinsousodiny

Environmental management systems. Safety and hygiene conditions in industrial factories and
surrounding areas. Development and improvement of environmental and safety standards for
employees regarding hazardous substances, and physical conditions in work place. Application
of technology for safety protection. Enhancing self consciousness towards safety habits and

corporate social responsibility awareness.

mﬂﬁﬂms‘wmﬂsail,ﬁamﬁmmsqiﬁﬁ]qmmmiim 3(3-0-6)
(Forecasting Techniques for Industrial Business Management)

Andefurion 080215604 adduariZmifeiieimungsiagaainisy

Prerequisite  : 080215604 Statistics and Research Methodology for Industrial Business Development

#ann1s sULUU laseasnanaznsruiun1snensallugsiagnamnssy unumdiAgyesnisnensel
ilensdanisuaznsindulanisgsisgamnssumaianisneinsalmaasygmansuaziasugiasie
Joyanensal nswlanadeyaneinsalimedsn1sneada nsagunanaziiauedeyaneinsal N3
JoyanensallUldlugsisgnaivnssy

Principles, models, structures and processes of forecasting in industrial business. Significant
roles of forecasting for management and decision making in industrial business. Economic
forecasting techniques and dimensions with informative data.  Statistics used for data
interpretation for forecasting. Summary of result, and presentation of the active forecasting

data. Application of forecasting data for industrial business management.
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MIUIMINUgeNUIsarNsAUANAgdslugnamn Ty 3(3-0-6)
(Maintenance Management and Loss Control in Industry)
wdsdunew ;- hidl
Prerequisite  : None

ANN1SUIMSNUgoNUI3e NugenUrfeaugadsluliaasugaaniuaznisudn n1sdndulages
U138 NMISRTEUNTT LanAATENITYaNUITe NTIUNLAIUENUITY N1TRNBUITUYIERNUITE N3
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Principles of maintenance management. Economic concerned towards production loss in
maintenance. Decision making, preparation requirements and techniques for maintenance.
Maintenance planning, training needs. Assessment for the proposed cost of maintenance, spare
parts, tools/instruments, machines and equipments. Supervision and services on technical and

problem solving in maintenance and loss control

nsdanisanuslugsiagnavnssy 3(3-0-6)
(Knowledge Management in Industrial Business)
Jdsdvnew ¢ lud
Prerequisite : None

VANNITLAZANANYULUBIBIANITUINNITTEUT NTPUIUNITUAIIM Lasdani15Au] Ussianuas
widsrd wadamsumanuunujoanidudassamveandosiolumsdnnmsaug msafa Aanses
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UjuRAnis

Principles and characteristics of learning organization. Processes of knowledge acquisition and
management. Types and sources of knowledge.  Best practice searching techniques. Types of
knowledge management tools. Knowledge extraction, content screening and imbedded
innovation. Analysis and evaluation of knowledge management models in industrial business.

Case study reviews and practice.

WINNTIUNTIANITAUAN 3(3-0-6)
(Innovation of Quality Management)
wdsdunew ;o Ll
Prerequisite : None

wann1s sUkuuuinnssun1sdnnisauntniarn1sillld mslesgdauuimsuasauiauimingins
UywIAIBUIANITUNTIANITAMAIN NEIuarnIzUINN1TAIUNITIANTT winnssuaun nlunsimuigsie
gnaMNIIH JURUUNSUTUUTINTEUIUMG M5U5USe NMIEBNKUUNTEUILNNSILAZNNTEBNKUUNSEUILNS I
Lﬁam'iﬁ“fﬂﬂWSQmﬂwwiuqﬁﬁﬁ]qmaﬂwﬂSim nsdlAnwkaginUURnIs

Principles and models of quality management innovation and implementation. Analysis of
human resource management and development based on quality innovation. Implementation
of quality theories and processes of quality innovation in industrial business development.
Models of process improvement, reengineering, process design, process redesign and new

process building for quality management in industrial business. Case study reviews and practice.



080215661

NFITELTIAUNINANUNITARIUIGINVYAANNTTULASHRIUINTNEINTUYWE 3(3-0-6)
(Qualitative Research in Industrial Business and Human Resource Development)

wdsdunew ;- hidl

Prerequisite  : None
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MATednunM M3senuuukaziinisiuniunindeys wallanisiwszideyaniadenldaifvaznislou
FI8UITY

Concepts and principles of qualitative research in human resource development for industrial
business. Characteristics of qualitative research. Topics in qualitative research. Research designs

and data collection methods. Qualitative data analysis techniques and research/report writing.
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