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(Dissertation)
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SWHIY Yos1e3v1 Iuumideiin (Ussee-UjUa-Anwnienuied)
080327103  adAvugedmiuIsivengravnssuLaresing 3(3-0-6)

(Advanced Statistics for Industrial and Organizational Psychology)

080327104 5L J8UTTITUTIUTUIUNNRNINY1QAATMNTTURALBIANTT 3(3-0-6)
(Quantitative Research Methodology in Industrial and Organizational Psychology)

080327105  5etd8UITITLTIAUAINNTNINY 1A MNTIULALDIANTT 3(3-0-6)
(Qualitative Research Methodology in Industrial and Organizational Psychology)

080327106 %m%mmqmamﬂisuLLazaaﬁﬂWi%uqq 3(3-0-6)
(Advanced Industrial and Organizational Psychology)
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080327102  Jneniinus 36
(Dissertation)
NUINIY AN
1. ngudv3InIngryaans (Personnel Psychology)
WAV dose3vn uunmilein (Ussene-Ujia-Anedaeauies)
080327150  n1sUSnwaginuveN19gIng 3(3-0-6)
(Consulting and Business Skills)
080327151  USUNNINATLTIIU NGUNILKALIYITNNITAING1AEMNTIULALDIANTS 3(3-0-6)
(Ethical, Legal and Professional Contexts of Industrial and Organizational
Psychology)
080327152  NITHAILIDITN 3(3-0-6)
(Career Development)
080327153  VgunosaiuaznIsnm 3(3-0-6)
(Criterion Theory and Development)
080327154  n1sUsziliuyAAa 3(3-0-6)
(Individual Assessment)
080327155  ANULANANTENINNYAAG 3(3-0-6)
(Individual Differences)
080327156  N1FUTLIUANTULASAINDULNY 3(3-0-6)
(Job Evaluation and Compensation)
080327157  NITIATIEALATNTLENUTELANGIU 3(3-0-6)
(Job Analysis and Classification)
080327158  n1sUszliunauazasviounan1sufumRu 3(3-0-6)
(Performance Appraisal and Feedback)
080327159  NIFATIN NISARLADNLAZNITUTIIUARINT 3(3-0-6)
(Personnel Recruitment, Selection, and Placement)
080327160  NISHNOUTUUAAINT 3(3-0-6)
(Personnel Training)
2. NEUIYIAINING189AN1S (Organizational Psychology)
E G Faseimn Iuumiaeiin (Ussee-Ujia-Anwnienuied)
080327165 Ui viAUAR nMsiauansUdsuutag 3(3-0-6)
(Attitude Theory, Measurement, and Change)
080327166  nsldiansagaaznsdndula 3(3-0-6)
(Judgement and Decision Making)
080327167  ANILEILAYNIIIANTS 3(3-0-6)
(Leadership and Management)
080327168  NITWAILIBIANIS 3(3-0-6)
(Organization Development)
080327169  VIuf@IANIS 3(3-0-6)
(Organization Theory)
080327170  VIQUINNIIAANLAZNITUIUNITVBITIUAI 3(3-0-6)

(Small Group Theory and Team Process)
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(Work Motivation)
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(Emotion in Workplace)

080327173  Avumarnvanglufivihem 3(3-0-6)
(Diversity in Workplace)

080327174  N15L35916DTDY 3(3-0-6)
(Negotiation)

080327175  An e 1n1AUYmIAMUTALES 3(3-0-6)

(Psychology of Conflict Resolution)

3. N§UY1ININY1IAINTIU (Engineering Psychology)
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080327185  Uadeuyuduazn1seaniuy 3(3-0-6)
(Human Factors and Design)

080327186  AUNMNKALAIIUATEALUBIANTT 3(3-0-6)
(Health and Stress in Organization)

080327187  nnsfnwnauaznsindaulmn 3(3-0-6)
(Time and Motion Study)

080327188 @ 1@puELazn15UIUA 3(3-0-6)

(Occupational Health and Therapy)

4. ngu3rInIneguslaa (Consumer Psychology)

WAV Faseimn Iuumiaeiin (Ussee-Ufua-Anwnienuied)
080327190  wgAnTIUFUIlnA 3(3-0-6)
(Consumer Behavior)
080327191  AuANAABATIAUAN 3(3-0-6)
(Brand Loyalty)
080327192  IINYINTIAWAUILATAITEUETUNITVE 3(3-0-6)

(Psychology of Advertisement and Sales Promotion)
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080327195  MSTINAUNUIVDITDLANA 2(0-4-2)
(Graduate Colloquium)
080327196  NSANWIAILAULDY 1(0-2-1)
(Independent Study)
080327197 é’mmmmﬁ@ﬁmmqmammimLLazaqﬁmisﬁ"’uqﬂ 3(2-2-5)

(Seminar in Advanced Industrial and Organizational Psychology)
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(Advanced Statistics for Industrial and Organizational Psychology)
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(Qualitative Research Methodology in Industrial and Organizational Psychology)
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(Advanced Industrial and Organizational Psychology)
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(Dissertation)
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Prerequisite  : None
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(Quantitative Research Methodology in Industrial and Organizational Psychology)
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(Industrial and Organizational Psychology Elective)
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(Industrial and Organizational Psychology Elective)

S99 wULwnA

U9 2 aansAne® 1
Io5183U0

591 9 wuUenA

U9 2 aansAnen 2
Ja51873%1

591 9 wuUlwnA

UM 3 aansfned 1
J251873%1

S99 wUlenn

U9 3 nansAnen 2
Y2583

S99 wULwAA

UIURULAAN
3(3-0-6)

3(3-0-6)

3(3-0-6)

UIUNULBNA
9

FTUIUNULLARN
9

FMUIUNULAAN
9

UIURULAA
9

48

ny3dgluideniiaulaniavivININe 1A NS INLAL BN IIETEN1SAN Y IMAINVaNY

Research on a topic related to Industrial and Organizational Psychology with mixed methods.

(Dissertation)
FdeAunen Ul

Prerequisite  : None
ny3dgluitenuiaulan e vivInINg19namMNTIURALBIANTT

Research on a topic related to Industrial and Organizational Psychology.
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080327103  @dRTUaAIMSUTININY1QAANVNTTULALBIANTT 3(3-0-6)

080327104

080327105

(Advanced Statistics for Industrial and Organizational Psychology)
dsduneu - Ll
Prerequisite  : None

N3UsEenAldmAlANIEd AFIMSUNITITENIAUIAINGIRAAIMNTTULAZBIANTT  NITIATIZANS
AANRENY NTIATILMAUNI MTAATIITANGN NMFIeTzviwuulyeld Msleseiidady nslasen
FMUNUTEAN NMTIATIRVTUNNY MIUTHEUANNADAATDIVDIFIMUUANNTIATIETI N15RTATIEN
MILUAANUANELAZNTINENUNS

Application of statistical techniques to industrial and organizational research, multiple regression
analysis, path analysis, cluster analysis, canonical analysis, factor analysis, discriminant analysis,
multiple classification analysis, assessing goodness-of-fit of  structural equation model, meta-

analysis, data interpretation and research report.

5o EUIT IR UN TN 19NN TTULAL DIANTS 3(3-0-6)
(Quantitative Research Methodology in Industrial and Organizational Psychology)

Jdefunien 080327103 aﬁﬁ%uqaﬁm%’u%m?wmqmamﬂsmLLazaaﬁ‘ms

Prerequisite : 080327103 Advanced Statistics for Industrial and Organizational Psychology

ﬂﬁ’]iﬂﬁJﬂEJLLaS?qm;iﬂMM"IEJ‘UENﬂ’ﬁ%{]JEJLLU‘U‘V]WHE]\? NUILNAADY Vl%VILlI‘U(ﬁ mﬂmmmLﬂﬁlau‘uaamimmaamaz
msmuqwﬁ'gumaumﬁﬁ’al,%wmam UTENANYBINITIFETINARDI NTDDNLUULALUUBKUNITILTMARDY
MIPNWUUANANY O] N50BNKUVUABNKUUEL MIeanuuUinsaafiu N1seensuuwianeliea nseeniuy
audn-wasy NIIPRNLUUERU  NI1T9DNLUULANTIY miaaﬂLL‘UU‘Uﬁaﬂiﬂauugait,muamaa LaN15NLUUY
QERGET

Meanings and objectives of experimental research, experimental unit, treatment, experimental error,
manipulating experimental research procedure, types of experimental research, experimental research
design and plan, completely randomized design, randomized block design, Latin square design, factorial
design, split-plot design, change-over design, lattice design, balanced incomplete block design and

Youden square design.

52 EUIT IR TN TN IRAAVNTIULALBIANS 3(3-0-6)
(Qualitative Research Methodology in Industrial and Organizational Psychology)
deduneu - lud
Prerequisite : None

WIANAYBINTSABNITULINIINITITUTIRUAIN AUV ﬂﬂiLﬁUiﬁUi’Ju%@%ﬁL%ﬁmﬂ’]W MYduN Tl
WUULIIEAN  NIsaunuanIzngy  nsUssguseaNaues n1sdunanuuidiusivnaslidaiusay
nIANYY ATIATIERTENA  KAENITTIBUNANITIFETAUAIN  inaTlamarne MTIATIER
wansenuled waenslinsgvianiimidmiunisidvemanniadennnm

Reasons for qualitative research application; meaning, data collection of qualitative research, in-
depth interview, focus groups, brainstorming, participatory and non-participatory observations, case
studies; data analysis and qualitative research report, Delphi technique, cross impact analysis and

scenario analysis for qualitative future research.



080327106

080327150

080327151

080327152

%m%mmqmammimLLazmﬁmisﬁ’uqa 3(3-0-6)
(Advanced Industrial and Organizational Psychology)
Aadunow ;- Ll
Prerequisite : None

ﬁﬂmLLmﬁmLLazmq‘wﬁﬁLﬁﬂﬁ%a&ﬁumiﬁmmm%w ﬂ’]i‘d?ﬂw’]LﬁaLLﬁ’{]ﬁyM’lV}’Nq‘iﬁﬁ] UBEH
LNEIILAZAITHAILY N15UTEIHUAIIULAEAINBULNY NITHENUTELANIIY WATAIT0NLUUIIY
YAUAR ﬂﬁi’?ﬂLLaSﬂﬁiLﬂgEJULLﬂaﬂ AN9L953917 8594 ﬂ’]iﬁﬂ‘l&ﬂLQﬁWLLﬁSﬂWSLﬂS@‘HI‘M’J 91%28UNLTY
wazn1sUide weAnssuguslan wasdndnginislavaiwaznisduasunisuieg

Concepts and theories of career development, consulting to solve business problems, criterion
theory and development, job evaluation and compensation; job classification and job design;
attitude, measurement and change; negotiation, time and motion study, occupational health and

therapy, consumer behavior and psychology of advantisement and sales promotions.

MIUINYILALTINYEN9TINT 3(3-0-6)
(Consulting and Business Skills)
dsduneu ;- Ll
Prerequisite  : None

Ny 193U mﬁ%aua%ga mMstanaznoutednan ﬁﬂ‘uxmiamﬁa?{iaa’mw’hmﬂﬂa N334
nsgausuANNAnYeI iA1UINY wumensuAdamdmsugsia vinyen13danisiasenis n1sdavia
UUTELIURALNITINAITINIAN

Writing, presentation, questioning and answering skills; interpersonal communication skills;
building attitudes in accepting consultants’ advices for organization development; guidelines to

solve business problems; projects management skills; budgeting and scheduling.

USUNNNASUEITU NYMINELALINTINNNTAINIRNANNTTULALDIANS 3(3-0-6)
(Ethical, Legal and Professional Contexts of Industrial and Organizational Psychology)
Fndsdunen ¢ Ll
Prerequisite  : None

Uunmsalessa  ngraneuagivndniiiendeatuindsinegravinssinazesdns nnselounessy
dwiumsdnenuegwinieniy ngseilsumeinulvdn lemauazdedninvemidnnulumsasndeses
INTPIUAUTIIAg AN TNTUNSTIUSNS Mavedeu MmsAndon wasiaunIne Uy

Ethical context; legal and professional ethics related to industrial and organizational psychologists; laws
and regulations, professional rules and regulations; opportunity and limitations of employees in negotiation;

professional standards and norms in service, test, selection and human resource development.

NINWUIDITN 3(3-0-6)
(Career Development)

deuneu ;- Lidl

Prerequisite  : None

AmuINgLay InnUszasAveIn TR TN YaraTiiAsadosiunisiamne In msUseiiuanssauy
veaminuIIBYARa LHURNBUSH N1smuIminnusgyana LEUN1IANAINTTUD TN LNUVALNY
FYUIY

Meanings and objectives of career development, people involving in career development,
competency assessment of individual employees, training plan, individual development, career path,

and succession plan.



080327153

080327154

080327155

080327156

VWY NATAENITHAL 3(3-0-6)
(Criterion Theory and Development)
Auadunow ;- Ll
Prerequisite : None

ANUVENY ULIARLAZUTHANTDUNT INAITILUULINARLARNATITIFAS INsiuUUBIAUSENB LA
WUUNY naueikuuYTHEkasLuuEate AuUANsoIrannie n1sinduliwasnisiiavunaanm
MUY INATgINTBNNM InusTldRRdenLazUssIiuNansURTRNUYEIYAAINT INMuTiaY
fvihng msvssendldinasivagsiuihuwegdmiunisdaaulansnuyaaing

Meanings, concepts and types of criterion; conceptual versus actual criteria; composite and
multiple criteria; objective and subjective criteria; deficiency, relevance and contamination criteria;
criterion development; criterion standards; selection and performance evaluation criteria employees
and criteria; criteria and predictors; application of criteria and predictors for personnel decision

making.

MsUsEIUYAAa 3(3-0-6)
(Individual Assessment)
Aadunow Ll
Prerequisite  : None

ﬂﬁﬂ'ﬁumﬁﬂmmﬁumiﬂwLﬁuyﬂﬂaéjﬂummmmm YAGNAIN Anuatnuazamaula 35013
Fonmsustiliuyarafiivanzan msulanumnsuaznsusranisUsziiiuyana

Ability; personality; aptitude and interest assessment for personnel selection; alternative
methods for appropriate individual assessment; individual assessment interpretation;

communicating assessment results.

ANLANFNTENINYAAG 3(3-0-6)
(Individual Differences)
Fndsdunen ¢ Ll
Prerequisite  : None

UsgIRnazeudfyuesnaunnsinessninsyana msusziufigndeaisifunudnunensdnine
Alsianunsadanale wqmji’mLLUU%@L@MLLazaﬁ&J‘Lm NMTINANULANANNYBITINYE AUAINTE TAUAR
ANUYBUNENSUY waznan1sUuRa

History and importance of individual differences; accurate assessments of unobservable
psychological traits; classical and modern measurement theories; measurement of individual

differences in skills, abilities, attitudes, product preferences, and job performances.

ATUTZEUANIULAZ AN D UL 3(3-0-6)
(Job Evaluation and Compensation)
Jndaduney - laidl
Prerequisite  : None

AUNLIBLAZITNITUSTRIUAIY AN FUTLEIEMI19A1T0991UAUAINBULNY ATRDULNUT
WNZ N LLazﬂgwma‘ﬁ"L?imﬁﬁmﬁ’ummaULqu

Meanings and methods of job evaluation, relationship between job values and compensation,

appropriate compensation, and related laws.
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080327158

080327159

MMTIATIZALAZNITUINUTELANIIU 3(3-0-6)
(Job Analysis and Classification)
sAuneu -l
Prerequisite : None
ALY NURAE U USAATTY FumeuLasd ST e einu AeSunednuaa
AR LIudmiunu mslivsslesdanmsiingio FunounariinisuenUssnay
Meanings of job analysis and classification, steps and methods of job analysis, job description,

job specification, benefits of job analysis, steps and methods of job classification.

msUsslunanazasviounan1su U 3(3-0-6)
(Performance Appraisal and Feedback)
dsduneu ;- Ll
Prerequisite  : None

Bnsuszdiunan1suiRnuvemdnanuuasguinsluesdnis FFUssdliuuuuidSsufisuiagiuy
Lfluswqﬂﬂa nsUseilunuulsdeiazanie mwmamLﬂﬁ'aummmiﬂizLﬁuwamiﬂﬁﬁ'ﬁd’muawm
mensuily nsussliunan1sujuRnulaegdedudyy glavidudyuieusinau gnfn uazwuu 360
94A7 NsAeasHan1sUFTRNU slidUInvuileyfuusmanisufoRnu finveniseaniuuisnig
Uszilunamsuiinunagnisesnwuussuumsasvisunanisuofau

Methods on appraising employees and administrators in organizations, comparative and
individual method, objective and subjective appraisal, errors of appraisal and corrective
guidelines, supervisors, subordinates, peers and customers and 360 degree feedback appraisal,
assessment result communication, counseling to improve job performance, skills in designing

performance appraisal and feedback system.

MFATIV NIARLRDNLAZNITUTIUARINT 3(3-0-6)
(Personnel Recruitment, Selection, and Placement)
deuneu ;- Lidl
Prerequisite  : None

nufuazmaiaifeafiuauaenadesseninenudenis Anmnidn auvey euaule vy uas
AvEInsaf U wsTiteunngluednis MIATTVIUAAINT NTNAFBUNIRING MTAATIRNU M3
Wanninasiuazivinneiledadenyrans suuuuiemsiraulalumsinidonuazussquaaing indesilof
Tdlun1sAndionyAaIng NQUNeRuNISATIM ARNLERNWAZUIITIYAAINT

Theories and techniques to match individual needs, aptitudes, preferences, interests, skills
and abilities on assigned jobs; personnel recruitment, psycholosgical testing, job analysis, criterion
and predictor development for personnel selection; decision making approaches for personnel
selection and placement; instruments for personnel selection; laws versus personnel

recruitment, selection and placement.



080327160

080327165

080327166

MsEnaUIUYAAINS 3(3-0-6)
(Personnel Training)
Auadunow ;- Ll
Prerequisite : None

mqwﬁLLaszﬂﬁmﬁamiaamLUU audunsuezUszifiulasinisiineusy msvsediuanudnduvesnis
Aneusy nuiimsBouiiansodszgndlifunmsinevsy uwmemsiineusuiilosenuuulassnsiineusy
nstmuaingUsrasdivnzanvesnsilineusy msdelesnsiineus sinwgnsaeuia msiintnilneusy
MUTZEIUNTZUIUNMTHAZNAANGVO9lATINITRNBUTY

Theories and techniques in designing, conducting and evaluating training programs; training
needs assessment; learning theories applicable to training; training approaches for training
program design; defining appropriate training objectives; transfer of training; good instructional

skills; training the trainers; evaluation of process and outcome of training program.

nuiiirund msfauaznisiasunlas 3(3-0-6)
(Attitude Theory, Measurement, and Change)
deduney - laidl
Prerequisite  : None

AmNuINELazaRUsENaYeNTALAR naufiRdtuimued msfauaznsdsuidasirued viruad
WAendueu anufianelaluay ANUENTURDBIANTLAYNNTIUIINAUEATT Tl eANTS

Meanings and components of attitudes, attitude theories, attitude measurement and changes,

job attitudes, job satisfaction, organizational commitment and organizational judgment perception.

MslsY A NSARAULY 3(3-0-6)
(Judgement and Decision Making)
Auadunow ;- Ll
Prerequisite : None

Auvng Nquiuazisnisindula mevszgndlinguinisiaduladeniminiy anwitliusiuey
wazdudoutunsdaduly FBnsananindiliuiueuuardudeu Fildifoasunsuaginmnenisdnaula
uaznsYsANMIAIEIsNTdheiy Wesssudumsdedula eadlunisdadula Usingnisaiisilsila
Inanisinauladid msusulamsdnduls ngAnssunisaiemaden msUszsifiunanisdndulaidon
madentagnsuAtdym

Meanings, theories, and approaches of decision making; application of decision making
theories to jobs, uncertainty and complexity versus decision making; approaches to decrease
uncertainty and complexity, approaches to describe and predict decision making and integration
of different approaches; ethics versus decision making; bias in decision making; phenomenon of
ineffective decisions; improving decision making, behaviors in generating alternatives; assessment

of choosing alternatives and problem solving.



080327167

080327168

080327169

AMeuaznsIaNTg 3(3-0-6)
(Leadership and Management)
wdedunew
Prerequisite : None
nuieafuanizgin anudiudseninsihfudldtadutyulunisueumneny  msuszdiuna

Y Y v

nsUfURNY  nsaeuuazn1slmUTnwuAglaTiduTyen meimwineensinsginuy n1sgdla
mssindula nsnaunuedn nMsdniden nMsUseliunansUfURnu nsdeansseninsyana uazn1ig
FWUUTNeY

Leadership theories, relationship between leaders and subordinates in delegating,
performance appraisal, coaching, and subordinate counseling, skill development in job analysis,
motivation, decision making, career plan, selection, performance appraisal and interpersonal

communication; and team leadership.

ATNAUIDIANTT 3(3-0-6)
(Organization Development)
deuneu ;- Lidl
Prerequisite  : None
nauiuazauideiieriunisdsuulasyaaa mjmLLazaaﬁmﬂﬁﬁﬂizﬁm%mwLﬁuﬁﬁu nagnsnIg
Wasuulasdmunisimunesdnis ﬂaaqwﬁ‘muﬂ?iauuﬂaw%uqma ﬂaqwﬁ‘mﬂﬂéaut,mmizﬁu
JENINUARALALNAY ﬂaemﬁﬂmﬁ?isuwmwmmLLasmu LLazﬂaqmém'ﬁw?ﬁ'ammaﬁzﬁuaaﬁmi
Theories and research related to effective change in individuals, groups and organizations;
change strategies to develop organizations; individual change strategies; interpersonal and group
change strategies; role and task oriented change strategies; organizational oriented change

strategies.

V¥ PIANIT 3(3-0-6)
(Organization Theory)
Aadunow - Ll
Prerequisite  : None

535UMAUD909FN1T NuesdnmsnuAuLazsmalis Tassada n1seanuuuesdnis meluladly
03Ans JUuvvasAnsuuUlviLuvesAnnaiiouss pednITUIMIIILLEILALDIANITAMAIN
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WihlagnszUIUNTYRIRIRNTHENgANTIITBIyARa LB IANS

Nature of organization; classical and contemporary theories of organization; organizational
structure, design, and technology; modern organizations: virtual , self-managed, and quality
organizations; process of organizational policy formation and implementation; impacts of

organizational structure; functions and processes on behaviors of individuals in organization.



080327170

080327171

080327172

080327173

VU NAUILIAENKAZNTZUIUNNTVBTINIY 3(3-0-6)
(Small Group Theory and Team Process)
dsduneu Ll
Prerequisite : None
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TuaadAn1s weAnssuvesau¥nlunguenu anegdin n1539le Bvnaseninsyuana UssAninmuasng
MIIUANLTALEY NANTIIANUNUIKaENSRRaUlaveIngy

Human interactive activities among people in organization, interpersonal dependency and
task interdependence in organization; behavior of members in work groups; leadership,
motivation, interpersonal influence, sroup effectiveness, conformity, conflict, role behavior and

group decision making.

n39slalumsvinay 3(3-0-6)
(Work Motivation)
Aedunou ;- Lidl
Prerequisite : None

mwﬁLﬁmﬁ"umigﬂwuwéﬁm%’umiﬁwam NOUHANNADINT NBHNITIANKALNBHNITETULTS
miﬂssqﬂm‘lsﬁ’mwﬁLﬁagﬂﬂwﬁmmLLaw@%mﬂuwmsqmmmsu nagnsnsivuavang n1s
ponuuUNL sruvdsydla uaznsindulanuuildiusiu

Theories of human work motivation; need theories, cognitive theories and reinforcement
theories; application of theories to motivate employees and administrators in industry; strategies

for goal setting; job design; incentive system; and participative decision making.

ansuafludiviian 3(3-0-6)
(Emotion in Workplace)
dsduneu - Ll
Prerequisite : None
ﬁiimﬁLLazmwﬁLﬁ'mﬁumsmﬂ WWIARAILTIINGT N33R FinuuarTmusssuienduetsual s
wanseenmsoIsLaivesinnuLazduIg msdeansuuuldesduazlildfosdvasziionsuallud
U ANULANANTERINTUARAYEiloNTaliUNITHARIEDN HANTENUYBIDTTHalsaNaNITU TR
Nature and theories of emotion; biological, cognitive, social, and cultural aspects of emotion;
emotional expression of employees and administrators; verbal and nonverbal communication with

emotion; individual different expression relating to emotion; emotional effects on job performance.

anavanviaglufivhay 3(3-0-6)
(Diversity in Workplace)
adunew ;- Lidl
Prerequisite : None
mmwmaLLa:Usz’?ﬁﬂuaqmmwmﬂwawiuﬁﬁwm ﬂﬁaﬁLLasﬂﬁaLﬁaﬂummwwmﬂwmaluﬁﬁwm
myiesgirnuvanvangluivihinu nguiilevluiiviiny wundanmsinnisarsmanvangludivina
Meanings and history of diversity in workplace, advantages and disadvantages of diversity in
workplace, workplace diversity analysis, special groups in workplace, management concepts of

diversity in workplace.



080327174

080327175

080327185

N17LA5919D54 3(3-0-6)
(Negotiation)
Jndsduney il
Prerequisite : None

ANy Feduiiugiu LaznIEUIUNNTATINDTEY AuENYAITTHeTosNTUTEANSA M N1
MAUNUAMSURBY SEMIMaT M IINNNSATIIRDTEY BIATEINISIITIINETOY UNUIMVEIBIANITIaY
YORANAIAIUNISITAROT0IaL 855N U915 IRB TR

Meanings, assumptions and process of negotiation; characteristics of effective negotiators,
planning for pre-, during-, and post-negotiation; types of negotiation; roles of third party;

common negotiation pitfalls and ethical aspects of negotiation.

Innensunteymaudauds 3(3-0-6)
(Psychology of Conflict Resolution)
Jndsduney ;o ladl
Prerequisite : None
LLmﬁmLawqwﬁLﬁ'mﬁummsﬁmﬁa ANVAVDIAIUTALEY SEAUAINTALES NTEUIUNITVOY
Audands sedUsznauvetaNtaLds n1suddymainudauddenslidnisinainds nsasn
fases mMsviliAuRY nMsusyiluseusn msldlasmd msdanisaudauds nistesiuanudaudslag
nsildusin MIsEaNanes N13UsEYN nsiLRuinudangs Msvidsseud warnnsiineusy
Concept and theory of conflict; causes of conflict, level of conflict; process of conflict;
elements of conflict; conflict resolution: mediation, negotiation, reconciliation, and compromise
triple entente; conflict management; conflict prevention towards participation, brain storming,

meeting, conflict mapping, concensus and training.

Uadeuyuduazn1seaniuy 3(3-0-6)
(Human Factors and Design)
dsduneu ;- Ll
Prerequisite  : None
AUNUNVDINAIIUVBINYBE TOI1AALATAIINAINITOVOWINWe VoYL Ufduiusseniig
anﬂﬁmuwéﬁ’mﬂ?mﬁa NuLAzAWINEaY msAuntymuaznisundem nsdnaula anuranain
vosywd gURmRIAzIsMUANANNWINEBUTITUTEU ALLANANITENINAYARE 11U LaTAN AR
ﬁﬁmaGiamamiﬂﬁﬁamu‘uamuwé MseenuuULaauivhay Msinaiszay FEUUNITAIVAN TEUUNTT
tiauedoya msduadugunmuazanuasndsluiivihnu uazufduiussevianudiuneuiames
Meanings of human performance; limitation and capabilities of human skills; interaction of
human behavior and tools; tasks and environments; problem finding and solving; decision
making; human errors; accidents and control of complex environments; individual, job, and
environment diffences affecting human performance; work station design; workload
measurement, control system design; information display systems; promoting health and safety

in workplaces, and human-computer interactions.



080327186

080327187

080327188

HUNMNUAZAILASEALUBIANTT 3(3-0-6)
(Health and Stress in Organization)
sAuneu -l
Prerequisite : None

guANLazANIATERTiTNansEUdeNanTUf TR Anuduiusseninsanimnnsyinuiuaiig
Uaonde qsum‘wLLasmmLﬂ%amadwﬂ'ﬂmu anwandenlunisieuiidunsediuansndiduiiv
Feoama wasdh waznduduiiv Iﬂiﬂﬁ%ﬂﬂ"uaﬂadﬁﬂﬂiLLaZaaﬂLL‘U‘U\‘]”I‘Lm8§’luﬁﬂi$‘ﬂuﬁafﬂﬂ’]wLLaS
AMALASEALUNITINY WABIBY 9 VoInueBEnluaIRnIs MIAATLIATEIBIRNNS NSABNIU USINARY
swisnuiuaseuadh msassmyaansaInmeuenuazngsaidoui q MiAeades

Health and stresses affecting job performance; relationship between working conditions and
safety; health and stress of employees; hazardous environment: toxic substances, loud noise,
glimmer lights, and noxious odors; organizational structure, and job design; shift work affecting
health and stress; additional sources of organizational stress in relation to downsizing, harassment,

work-family pressures; recruitment through outsourcing, and related rules and regulations.

Msfnwnaaznsadeulm 3(3-0-6)
(Time and Motion Study)
ndsduney il
Prerequisite : None

flow vouln warUseiRvesnsinwnaarnsadeulm nMseenuuuddiey Ml
mimﬁlauﬁua%udw‘?ﬂ@ NTIATIERNTEUIUNNT wazn1sUH IR msfnwmsadeulmuuululas
Mé’ﬂLm‘lﬂgmam“uadﬂmﬁﬁaﬂm miﬁmumﬂummgm M3AnEIIaT MImASATIAUELazAie
A9 9 WAZNSMINANNIATEIU NTEUIU Awilosdn LLaziwumﬂﬁﬁqgﬂa

Definition, scope and history of time and motion study; work methods design; plant layout;
materials flow and transportation; process and operational analysis; micromotion study;
principles of motion economy; standardization; time study; determining speed rating, time

allowance and standard time; work-sampling; fatigue and incentive schemes.

9170 UNBwAZNI5UUR 3(3-0-6)
(Occupational Health and Therapy)
Adeuneu ;- Lidl
Prerequisite  : None

AMURNBLAZ B9AUTZNOUTDITIIUINY SunTeuaznsUesiudunsieluanniindenlunisineu
ANNNIBVBID1TIUITR ﬁ‘\]ﬂii:uLﬁaﬂ’]iﬁut\ljw’Néll’luiﬂfﬂEJLLa3?]MI?]GU’r*]ﬁféﬂ%ﬂ?’]ﬂﬁ’]ﬂ’]iﬂﬁ]’]ﬂﬂﬂi
UjuRau

Meaning and elements of occupational health; workplace hazard and prevention from
unsafe working condition; meaning of occupational therapy, rehabilitation activities for mental

and physical condition for disable.



080327190

080327191

080327192

080327195

noAnIIUHUILNA 3(3-0-6)
(Consumer Behavior)
dsduneu - Ll
Prerequisite : None

Anuduiusseigueiuguslandumuazuinig anuvevlunindusivesiuslan  vinuafives
Auslam useqsla ddonsto anuveulunsdud UssAndamuesnislasan nsandseanuniig
ABINITAUAUAZUINT WAZANNAIANTININATEFAY NTITERAIALAELTUNTITUSINAYRIUARAD KATNTT
Uszgndldszilouisive nsdusieg1e msiawluuaeuny nMsdunvalunrauazngy

Relationship between vendors and consumers; consumer preferences for product features;
consumer attitudes; motivation; buying habits; brand preferences; effectiveness of
advertisements; estimating demand for products and services; people’s economic expectation;
market research focusing on individuals’ consumption; application of research methodology,

random sampling, questionnaire development, individual and group interview.

ANUANARDATIEUAN 3(3-0-6)
(Brand Loyalty)
dsduneu o ladl
Prerequisite  : None

AUNETeInLAnARenAus Jadeiifinaderusndsensidus nsanuazdnsnidensdus
ANIEIESNANUANARDATIFUAN

Meaning of brand loyalty, factors influencing brand loyalty, reduction and abolition of brand

loyalty, brand loyalty promotion.

ININTAYUANITAWATUNITVY 3(3-0-6)
(Psychology of Advertisement and Sales Promotion)
dsduneu - Ll
Prerequisite : None

Uszinuagnagnsvasnsiavanduduazuinis nshsgalalunislavannissussduazdaaiunis
UY ‘me‘mLLazmm%’Uﬁmawaqﬁﬁﬂw&mﬁ N13AIVANNTIAVINIUYLaALESUNTUY

Types and strategies of goods and service advertisement, advertisement appeals, campaign
and sales promotion, advertiser roles and responsibility, manipulation of advertisement and

sales promotion.

N33 WAUNUIVDIT D 2(0-4-2)
(Graduate Colloquium)
dsAuneu -l
Prerequisite : None
nsuevmnglfiiausiageiussuidonsdaineignaivnssuuazeddnis nMyinnslymi
\Antu nstesiulgmuaznisuile
Presentation and discussion of research in industrial and organizational psychology, critical

problematic issues, problem prevention and solutions.



080327196  MSANYINILAULDS 1(0-2-1)
(Independent Study)
wderunen Ll
Prerequisite : None
nsfnwisenuedduiesdnianzmsnininegnairnisutazesdnisiagriuanuifureuain
ANENTTUNTUTEIINANGAT S18UNsANwLazaauUIniUan
An independent study on a selected topic of industrial and organizational psychology

under consent of curriculum committee; report of the study and oral examination.

080327197  FuuuNaIniNg gRaTnTIILADIFNITTUG 3(2-2-5)
(Seminar in Advanced Industrial and Organizational Psychology)
wdadunew Ll
Prerequisite  : None
Sodusnluirdoiadladdsinegramnisuazessims wiewradalomalieduneetien i

Organizing interesting seminar on topics in industrial and organizational psychology with open discussion.
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