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$#NINIYI1UIAU (Required Courses)

AYIVIAVLRANIZAIYT (BEU N WUU N 2 BazweY ¥) (21 wulehia)

WAV Faseimn Iuumiaeiin (Ussene-Ujia-Anwnienuied)
080315101  FWINIQAAMNTTUHALDIANTT 3(3-0-6)
(Industrial and Organizational Psychology)
080315102  3MINYIYAAINT 3(3-0-6)

(Personnel Psychology)


patsron
Underline

patsron
Underline


080315103  nsuAnaniuazanuUaenseluanfivhem 3(3-0-6)
(Ergonomics and Safety at Work)

080315104  FnINE1QRAMNTIUAUNUS 3(3-0-6)
(Psychology of Industrial Relations)

080315105  @dRdMTUNITITEN TNV IAAMNTIULALBIANTT 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)

080315106  sutJ8UTTITENNTNING1AMNTTULALDIANTT 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)

080315107  ANNUIMNININYIQAATMNTIULALBIANTT 3(2-2-5)

(Seminar in Industrial and Organizational Psychology)

a a 4
AMNYIUNUS (WU N LU N 2)

SHEIY Ja51873%1 FUIUNUILAA
080315108  neNinus 12
(Thesis)
a ¢
A15UWUS (LY )
SHEY" Y2583 AUIUNULBAA
080315109  @159nuS 6

(Master Project)

wNINIVILADN (Electives)
tnfnwannsanunsndeneuldannauin selud
WA N WUU N 2 UM 3 WA
WA U 9 WA

1. n§u3¥1IAIMYIYAAINS
(Personnel Psychology)

BV GELY Yo1u3Y Iuumiaein (Ussene-Ujia-Anedienuies)
080315150  FwINLINTANBUINYARINT 3(3-0-6)
(Psychology of Personnel Training)
080315151  AM5USELUNIININEN 3(3-0-6)
(Psychological Assessment)
080315152 MIANMUNEANINGIAAMNTIULALDIANTT 3(0-9-3)

(Practicum in Industrial and Organizational Psychology)

2. NGUIVIININY129ANTT
(Organizational Psychology)
E G Haseimn Iuumiaeiin (Ussee-Ujia-Anwnienuied)

080315165  3ninenisdearsiuesdnis 3(3-0-6)
(Psychology of Communication in Organization)

080315166  IMINLINITUINITAIULATYA 3(3-0-6)
(Psychology of Stress Management)

080315167  FRINEINITUIHITAIUTALES 3(3-0-6)
(Psychology of Conflict Management)

080315168  msdndulanaznisundemluesAnis 3(3-0-6)

(Decision Making and Problem Solving in Organization)


patsron
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patsron
Underline

patsron
Underline


080315169  IMINYINISWAIUIBITIN 3(3-0-6)

(Psychology of Career Development)

080315170 L%"aﬂﬁ’mLawwmﬁmﬁmﬁwEnaqmmmsml,azadﬁmi 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)

080315171  fiu3nwiluasdnnsg 3(3-0-6)
(Organizational Consultant)

080315172 JwusTIUOIANIUALANILHU 3(3-0-6)

(Organizational Culture and Leadership)

080315173 Fsineg1n1sslalunisvinuuagnisusmsemeuuny 3(3-0-6)
(Psychology of Work Motivation and Compensation Management)

080315174  WININITAAUIDIANTT 3(3-0-6)

(Psychology of Organization Development)

3. NFUIYIITITENIANINGIIAENNTTULAZDIANTT
(Methodology of Industrial and Organizational Psychology)

WAV Fasein Iuumiaeiin (Ussene-Ujua-Anwnienuied)

080315180  MIITLLTIMARDINNTNINY1QAAMNTTULALBIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)

080315181  vpufuarisMyinviruaf 3(3-0-6)
(Theories and Methods in Attitude Measurement)

080315182  adAnvuInUszgndLiion s Idovnadsiegramnssuuaresing 3(3-0-6)
(Applied Multivariate Statistics for Industrial and Organizational Psychology
Research)

080315183  MTIRUAMNINNNININGIRAANNTTULALBIANT 3(2-2-5)

(Qualitative Research in Industrial and Organizational Psychology)

4. nguIVININY1IAINTIU
(Engineering Psychology)

AV dose3vn Iuundaein (Ussene-Ujia-Anedqenuies)
080315185  Imingranmuanasulun1svingu 3(3-0-6)
(Psychology of Working Environment)
080315186  n1sefansUsvens 3(3-0-6)
(Applied Ergonomics)
080315187  NISEANERTANINLINADL 3(3-0-6)

(Environmental Ergonomics)
5. nguvAInImeguilan
(Psychology of Consumers)
WAV Hasedmn Iuumiaein (Ussene-Ujia-Aneiienuied)
080315190  FnIngmgAnssuEuIlan 3(3-0-6)
(Psychology of Consumer Behavior)

uennileannivdeniininualingy dnAnwiaiuisaldensiedvndu 9 Tuaiviiineartesiideasulu
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I 1 mamsfinendl 1
Fosre3n
ININYAANNITTULALDIANT
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INNYIWAAINT
(Personnel Psychology)
AR MTUNITITENITAING1AVNTTULALDIANTS
(Statistics for Industrial and Organizational Psychology Research)
394 9 wienn

I 1 mansinendi 2
FoseIm
mssrmaniuazauUaeadeluanuiivihay
(Ergonomics and Safety at Work)
IINeRENNTIUAUNUS
(Psychology of Industrial Relations)
SeEUITIN AN TN 1RRAMNTTULALBIANS
(Research Methodology in Industrial and Organizational Psychology)
39 9 wlenn

I 2 anamsAnendt 1
Fovre3n
FUUUIMNTRINYIQAA N TTULALBIANTT
(Seminar in Industrial and Organizational Psychology)
I deN

(Elective)
nendnus
(Thesis)
391 9 wienn
I 2 aansAnend 2
Fosrw3n
ndnus
(Thesis)

S91 9 wuUlenA

FUIUNULLAAN
3(3-0-6)

3(3-0-6)

3(3-0-6)

FMUIUNULRAA
3(3-0-6)
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AN UNY5183Y

080315101

080315102

080315103

ININNANNITTULALDIANTT 3(3-0-6)
(Industrial and Organizational Psychology)
Jeduneu ;- Lidl
Prerequisite : None

waAn Usedh wardBITeNNTNINGIRaYNIILLATEIANIS MTIATIANUY MIARERNNENIIY
nsineusuwasiaIngnay  NsussdiunanisufuiRanuremninau m'iiqu[,’«a Auanelaluau
AATenTeant L n1sdeansluivineu nszUuMsnaulueednis Azl Bviwa d1unauas
nswladluaddnis Tassasne Jausssuuaznsimutesnn1s Jadeuyudlun1soanuuueu an1mnns
auwazauUaondslunisvingu

Concepts history and research methods of industrial and organizational psychology, job
analysis, employee selection, training and development, performance appraisal, motivation, job
satisfaction, worker stress, communication at work, group processes in organizations, leadership,
influence, power and politics in organizations, organizational structure, culture and development,
human factors in work design, work conditions and safety.

ININYIYARINT 3(3-0-6)
(Personnel Psychology)
deduneu o Ll
Prerequisite  : None

ﬁ]iﬁ&l?viimLLazﬂQ%M’lﬁlﬁLﬁa?%@ﬁﬁUﬁﬂ%ﬁ%W&J’]qGlﬁ']MﬂiiiJLLaﬁaﬁﬁﬂ’]i MFINUNUAIRIAY NITATIVN
WATAREONUAAINT NISUTIRTWIUNUSNIU MTIATIERNU MISUTITARBULNULAENaUsElaY N1T
UszllunanisuUAnuuaznisineusy

Professional ethics and law for an industrial and organizational psychologist, manpower

planning, personnel recruitment and selection, position placement, job analysis, compensation
and benefit management, performance appraisal and training.

nseransuazauUaenseluaouiivhay 3(3-0-6)
(Ergonomics and Safety at Work)
dsduneu Ll
Prerequisite : None

LnARLAzvBUITRIMIEMERS Mednmamanivesywd Mllenginandeulmussyed mate
é{'méuuﬁwmsuywéﬁumiaaﬂLLUULﬂ%@ﬂﬁaqﬂﬂiaj miaaﬂLLUUﬁﬁﬂﬁN’lULLﬁmmuﬁﬂﬁﬁamu
anmuandeunisnienm wdeadelun1sufiieu wuAnfsatunisvuineYanuusujuRa
Ufduiudsemrinsauiuieiosinsuazaudasadeluanuiivianu

Concepts and scope of ergonomics, human anatomy, analysis of human movement,
anthroprometrice and equipment design, seating and workplace design, physical environment,
equipment, concepts of material handling at work, man and machine interaction and safety at work.



080315104

080315105

080315106

080315107

InINeREMNTIUAUNUS 3(3-0-6)
(Psychology of Industrial Relations)
wdedunew L
Prerequisite : None

UseiRgnavnssuduiuslulsamdlng msuimsandnausan dvduasusslovivesmiinnuiifisas
I9sunsguIunsfemnt inwensasanfeses ANUFURUESENINNGNIY @UNIW NITUNT 1NEdauae
$3UIR NOVINERIINU WORANTIUTIVRINENNUY ALdaduazn1sInn1TAUTaRgs Jymgaaimnssy
duiusiaz NI TATgm

History of industrial relations in Thailand, wage management, employees’ rights and benefits,
grievance procedures, skills of negotiation, inter-relationship among employees, labor unions,

employers and the government, labor laws, employees' collective behavior, conflict and conflict
management, industrial relation, problems and solutions.

A0AAMIUNITIENITNING 1NN TIULALDIANTT 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)
wdadunew Ll
Prerequisite  : None

affdmiumside mauwanuasnd msiauulindigaunats msiansnszans msnszateuUy
Uni maneaouanNiigiu Aedsuazdadiu nsmageula-aunii msvaaeuAnd Mslasziay
wUsUsu MATeianULUsUTIUTIN MTRTeiANUsUTIUNYAM anduius anduiusnyauuas
AOAUDUNNTNUATA

Research statistics, frequency distribution, central tendency measurement, distribution
measurement, normal distribution, hypothesis testing, means and proportions, chi-square test, t-
test, analysis of variance, analysis of covariance, multivariate analysis of variances,
correlation, multiple correlation and nonparametric statistics.

52 EUITIN AN ING1RAAVNTTULALBIANS 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)

FwdeRuneu 080315105 affdnTUNITITENNININE1AAIMINTIULALBIANTT

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research)

52i08UT8N19398 M3eenuuUMTITY N15sulATITNNITITY NTNUNIY ITTUNTTU NITFURIEN
nmsasaaseliedniun1side msussdugunmvssasesdie nsiiununindeya msleseideya
WIS BUaNsTInuG viseineninug

Research methodology, research design, research proposal writing, literature review,
sampling, research tools construction, assessment of instrument quality, data collection, data
analysis and guidelines for master project or thesis writing.

FUUUIMNTAINYIAA VN TTULALBIANTT 3(2-2-5)
(Seminar in Industrial and Organizational Psychology)
wdadunew Ll
Prerequisite  : None
Anwivhdeihhaulasuisinergravinssuuazesdnis msthiausuazeiuneluvioaou

Study of interesting topics in industrial and organizational psychology, presentation and
discussion in the classroom.



080315108

080315109

080315150

080315151

Itnus 12
(Thesis)
FwdsRuneu 080315105 affdnTUNITITENNININEIAAIMINIIULALBIANTT
080315106 5etJ8UITITENTININY1QAAMNTIULALBIANTT
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 Research Methodology in Industrial and Organizational Psychology
Anwnduniiodnedntsluideiiaulafuininetgramnssuuaresdnisnuguuuuarisniside
maiéfmimu@uLLaﬂﬁﬁw?ﬂwwmaammaéﬁﬂ%’ﬂm%ﬂLﬂu;ﬁ'mmﬁwmﬁwué way n1sasutesiu
Itnus

Intensive study of interesting topics in industrial and organizational psychology; presentation
and defense of a thesis under advisors' supervision.

anstinus 6

(Master Project)

deAuneu 080315105 afifd nSUNITITENINING1AAMINTIULALBIANTT
080315106 5etJ8UITITEN NN 1QAAMNTIULALBIANNT

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 Research Methodology in Industrial and Organizational Psychology

ﬁﬂmﬁ’rﬁamﬁm%mqmm'wﬂiimLLazmﬁmﬂ@aﬁmma&?ﬁﬂ%’ﬂmgLLﬁTﬁﬁﬂﬂ?ﬂm LWEUTIBIU
waztlausNanISANY

Topics related to industrial and organizational psychology, report writing under advisors’
supervision and presentation.

INYINTRNBUTUYAAINT 3(3-0-6)
(Psychology of Personnel Training)
dsduneu Ll
Prerequisite : None

msiwnzinudlulunsiineusy  msdszendvguimsdeuimdsivendunsilineust Ussan
YRINMIANOUTU MIa8leaysIssnyIinEsaINMIHNe UL waznsussiiunan1sinausy

Training needs analysis, application of psychological theory of learning to training, training
category, transfer and maintenance of training skills, and training evaluation.

A5UTEIUNININEN 3(3-0-6)
(Psychological Assessment)
wdeRunieu 080315105 affdnTUNITITENININE1AAIMINTIULALBIANTT

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research)

LLUmeaauﬁLﬂummgwumﬁmiwm wuunegauw Ul uadnam adwatdn anwawla  ag
Usztlluning1u NSARERNLUUNAADU N1SVAFBUTIHUAAAKATIIENGN NISUSYITNITNAGOU  N1S
FIENUNANITNAABU TUFITUVBIANTUNTNAADY

Standardized tests in psychology; intelligence, personality, aptitude, and interest tests;

employee assessment; test selection; individual and group testing; test administration; test result
reporting; testing administrator's ethics.



080315152

080315165

080315166

NSANUNNININIRAANNTTULALBIANT 3(0-9-3)
(Practicum in Industrial and Organizational Psychology)
JwdeRuneu 080315101 FINY1QAAIMNTIURALBIANTT

080315102 39INeYAAINT

080315103 nsermaniuazanuUasadeluanuiivhy

080315104 InIng1gnamnIIuaURUS

WaE/730lAANULTIUYEUTDINIATY
Prerequisite  : 080315101 Industrial and Organizational Psychology

080315102 Personnel Psychology

080315103 Ergonomics and Safety at Work

080315104 Psychology of Industrial Relations

and/or Department Permission

nsinauluesimsvessyrselenyumeldnisimanuvesenasddsuiaveu dndnwdeddiiaily

msinufcRldesndn 135 Halus Weumeau diausuazefuseansyanmsiine

Internship in state or private organizations under supervision for at least 135 hours, report
writing, presentation and discussion of knowledge gained from the internship.

Ininensdeansluesdnig 3(3-0-6)
(Psychology of Communication in Organization)
Jdsduneu ;- Ll
Prerequisite  : None

wuaAn B3 wagnszurunsdeanslueddnis ms?iamﬁwﬁmﬂﬂa n5doas melunguuag
sewinngy msdeaningluesdnisuarssnineesdns fasansuaziiuans Imans doyaloundy
TA59a51978909ANs UseAnSamueinisdeans wansenuvesnisdeansdennufianelalue wanis
U TR warAuENiUfeDIAnTs

Concepts, methods, and procedure of organizational communication, inter-personal
communication, intra and inter-group organization communication, message senders and
receivers, message, feedback, organizational structure, communication effectiveness, impacts
communication on job satisfaction, performance and organizational commitment.

INBINITUINIIAIULATEN 3(3-0-6)
(Psychology of Stress Management)
dsduneu - Ll
Prerequisite : None

WA @198 WATLUUTIA0IN VOB U09ANATER  I5N15UTHEUAIINASER RANTENUVDN
AnuAseAluoInsontnnutesd g LAz sURTRNY mediauazAsaonunsndmniunisdans
AUALLATEN

Concepts, causes and theoretical models of stress, stress assessment, impacts of occupational
stress on personnel’s health and performance, techniques and intervention for stress
management.



080315167

080315168

080315169

080315170

IINYINITUINITANNTALEN 3(3-0-6)
(Psychology of Conflict Management)
wderunen ol
Prerequisite : None

WINAA MU wareIRUsENaUTIRNUTALELLRIANTS  NaNTENUIINANUTALETlUBIANIAD
nnuuwazkan1sUURNL 11543591 050kazIan1suAdmiAnudauds A usIndionasnis
wiaduluesdAnis

Concepts, theory, and elements of organizational conflicts, impacts of organizational
conflicts on employees and their performance, negotiation and methods to resolve conflicts,
cooperation and competition in organization.

msdndulanaznsuiteymlueanis 3(3-0-6)
(Decision Making and Problem Solving in Organization)
Jdsduneu - lud
Prerequisite  : None

‘fjagmﬁtﬁm%ﬂuaqﬁms Mawsimamnreslym  FBuasnisidenisnsuidam nsduasy
ANUARATINETIA Mguuaznsruiunsinaula nsundgmuaznisussidiung unumvesnausi
tndninergnaminssuuazesdnsienisindulauazuitgm e dulussdnig

Organizational problems, causes analysis, problem solving methods and method selection,
promotion of creative thinking, theory and process of decision making, problem solving and

evaluation, roles of groups, leaders, industrial and organizational psychologists on decision
making and problem solving in organization.

IININTAAUIRYN 3(3-0-6)
(Psychology of Career Development)
wdedunew el
Prerequisite  : None

wpARRBRUMsTELe TN MsUssliumaansaveminnuneyara MstvusUHLRineUsHLAE
WaLnInUIEYARa 1EUN19ANUAIMTTUE801T0 WagnITTAYIUNUNAWUIUMILSY HaNTENU
yoamsiimunendnsonmiienelalunu anugniusioosdng ausiundunisvinu vy usegdalu
MsvinuLazNan1sURURY

Concepts of career development, individual competency assessment, individual training and
development plan, career path and succession plan, impacts of career development on job

satisfaction, organizational commitment, job security, morale, work motivation, and work
performance.

L%i’e]ﬁﬁﬂLQ‘WWWNG%U%W%MEJ’]E}G]ﬁ’MﬂiSiJLLazaﬁﬁ‘ﬂﬁ 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)

dsduneu Ll

Prerequisite : None

FOIARNIENAURAIVEIgAAIVNTIULATRIANT (ARENTIUNSUsESmangss Wudivun)

Selected topics in industrial and organizational psychology (to be assigned by the program
committees).

10



080315171

080315172

080315173

080315174

fUsnwluesdnig 3(3-0-6)
(Organizational Consultant)
dsduneu ;- Ll
Prerequisite  : None
wnAnuaznguiReiumslimUinnluesdng auautRvesnsiduiivinuid vimsy
#ng 1 Aeatunsduivineiluesdnis QigLLﬁ]@jmmﬁwL%%ENmsﬁ‘]uﬁﬂ?awﬂumﬁms
Concepts and theories of consultation in organizations, qualifications of good
consultant, consulting skills in organization, keys to organizational consultantship.

TAUSTINBIANTWAEA LN 3(3-0-6)
(Organizational Culture and Leadership)
Aadunow ;- Ll
Prerequisite : None

MaAn JULUY Uarn1sanenenvesinusIIuesdinis warinusisugasluadns wuifinuazng el
Aeafunzdin  BnswavesdidoTmusssuesdnig nsuaniddsuimusssusenineesdnig ms
WasLuUas NMsaaLazn1sssedn v TwnsITNesAnIs

Emergence, forms, and dispersion of cultures and subcultures in organization concepts and
leadership theories; leader influence on organizational cultures; cultural exchange among
organizations; change, formation, and maintenance of organizational culture.

IIne1n153dlalunsinuLarNIsUTISANRULIY 3(3-0-6)
(Psychology of Work Motivation and Compensation Management)
Jdsduneu ;- lud
Prerequisite  : None

ANuNg udAauaznguinisaslalunisvien nmsgslafunaunulidadsla nsusungdngsy
wansenuvesanuiawelalunuiddenginssuuaznansufifau ngufuasudnnisvesnisuims
Armauuny n153as1endadeiiisninadenisuinisAneuuny n1sUsEENA1IY 11581599
ANMBULVIULANTERNLUUTATIES NAROULY N1sUTulassassAImauLIY WAYNITAIUANNITUIING
ANMBURNU

Definitions, concepts, theories of work motivation, incentive provision, behavioral
modification, impacts of job satisfaction on personnel behaviors and performance, history of
compensation management, theories and principles of compensation management, analysis of
factors affecting the compensation management, job evaluation, compensation survey and

compensation structure design, compensation structure redesign and compensation
management control.

INININTNAUIDIANTT 3(3-0-6)
(Psychology of Organization Development)
Aadunow Ll
Prerequisite  : None

WUIAA LAZBIAUTENOUTBINITHAILIBIANIT NITUIUNTHAIUIDIANTT MTitadedgm wallalay
druadalunsiauasdnis MsUszliugg LUUTIaeeeINITRWIaIANTT UnuInYesiivsnuwaw
o3Ams Foulvganudifauazanudumaivesniswauneadns

Concepts and elements of organization development, process of organization development,
diagnosis of organizational problem, techniques and interventions in organization development,
evaluation, organization development models, roles of organization development consultants,
success and failure conditions of organization development.

11



080315180

080315181

080315182

080315183

NTITUTINARBINWTAING1AVNTTULALDIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)
FwdeRuneu 080315105 affdnTUNITITENNININEIAAIMINITTULALBIANTT
080315106 5etJ8UITITENTININY1QAAMNTIULALBIANTT
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 Research Methodology in Industrial and Organizational Psychology
o1 nsiden wagnsivuadymidy ma@?muagm NSEBNNENAIBET NMTBBNUUUNUITELT
NAaBY ﬂﬂﬁﬂ?U@Mﬁ’JLLﬂiLLWiﬂ%ﬁlu AUATIVIILUULHUNITNAADY NTNAFDULTIADA WATNITIIBIU
HANTIVY
Definitions, selecting and defining research problems, hypothesizing, sampling, experimental
research designs, controlling intervening variables, validity of experimental research design,
statistical testing and result reporting.

VU uagIsMTinviAuAf 3(3-0-6)
(Theories and Methods in Attitude Measurement)
Aadunow ;- Ll
Prerequisite : None

wnAaarnguifafuiruad ssdusenauresiruad muduiudserinaiauadiungingsuns
oAy nannsTairuadnazisnisinviduad 38n15invesdiAsy wesdlau wazinuuu n1siiu
FIUTIMUBTIATIZAVIAUAR

Concepts and theories of attitude; components of attitude; relationship between attitude
and work behavior; principles and methods of measurement; Likert, Thurstone and Guttman
scales; data collection and data analysis on attitude.

afAnuINUsEgNALiieNTITeN13In I 1gaa N TIILALeANS 3(3-0-6)
(Applied Multivariate Statistics for Industrial and Organizational Psychology Research)

wdaduney ¢ 080315105 adifidniun1TITeNIaININgIgNEINNTINLALBIANTS

Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research)

ToyauarIEAUTDINITIA NTWANKITVBITaYA NMTIATIRANMLLUTUTIUNTAM N1TATIEVAIY
wlsUsiusnvan avduiusalulines N15IATIEMTIEMN NTIATIER WREUNIE N1TIATIEYNTT
FIHUN NTHATILNIAUTENDU WATNITIAATIEINYTEAY

Data and levels of measurement, data distribution, multivariate analysis of variance,
multivariate analysis of covariance, canonical correlation, cause analysis, path analysis,
discriminant analysis, factor analysis, and multilevel analysis.

NTITULTIAUNINNTAING1ANNTTULALDIANTT 3(2-2-5)
(Qualitative Research in Industrial and Organizational Psychology)

FwdeRuneu 080315106 seideUIBITENNININEIQAAMNTINLALBIANTT

Prerequisite : 080315106 Research Methodology in Industrial and Organizational Psychology

ANUNZURINITITETIANAIN LUIARKAZTIOE] NMTIUNL N15ATITEEU NMIAU wazdasigidoya
N9WEUTIBNUNMTITY ANSITNKALATIEUTTAUNTITTIAMAIN

Characteristics of qualitative research, concepts and theories, planning, verifying and validing,
data collection and analysis, writing research report, moral and ethics in qualitative research.

12



080315185

080315186

080315187

080315190

Invenanmwinaenlunisviney 3(3-0-6)
(Psychology of Working Environment)
Aadunow ;- Ll
Prerequisite : None

WnAa uamquReriuininenanmunden viruad n53U3 wasnginssuvesyAnaRdRLSY
AN1NuINaeY NSUSUNGANTINTDIUARAIIIIAUANINKINGDN HANTENUVDIANTNLINADY LAES
ounndl uafiv malulad  anwidlesdifidesinuad N353 uazngAnssuvesyana n15eeALUY
anmuwndouiongAnssuifiasasd

Concepts and theories of environmental psychology, human attitudes, perception, and
behavior in relation to the environment, behavioral modification to environment, impacts of
environment; noise, temperature, pollution, technology, charactoristics of community on attitudes,
perceptions and behavior; environmental design for desired behavior.

nseenansUsEyne 3(3-0-6)
(Applied Ergonomics)
dafuren 080315103 nsurmansuaranaaenssluaauiivham
Prerequisite  : 080315103 Ergonomics and Safety at Work

‘Viélﬂﬂ’]iﬂ’ﬁﬂﬂﬂﬂﬁﬁf 5’1i’J%ﬂﬂWWﬂ’]SVTN’quIiN’m ﬂ’ﬁﬂiSﬁLﬁUﬂﬁiﬂﬂ’]ﬂﬁlﬂuﬁﬁﬁmu ATUTZLHY
Yaduideduanuiivhausazuuimenisanaudessdunse

Principles of ergonomics, survey of working conditions in factories, ergonomics assessment of
workplaces, risk factor assessment and guidelines for risk reduction.

NFYAIENTANINLINA O 3(3-0-6)
(Environmental Ergonomics)
dadutiey 080315103 msemansuaranuasasdsluaniudivinay
Prerequisite  : 080315103 Ergonomics and Safety at Work

ns5¥a MUszdiu uasmseuAutatsanmwadeslumsiinu mnufeu amndu e msduaiiiou
wai MRS warmsuudouvesenme

Measurement, evaluation, and control of physical environments at work; heat, coldness, noise,
vibration, light, radiation, and air contaminants.

I mgAnsIuguilaa 3(3-0-6)
(Psychology of Consumer Behavior)
Ateuneu ;- Lidl
Prerequisite  : None

BEREFFIATRET arudnlauaznnsaiaaziunisindulatedudy U9dgra9ynna TRIUTTTU Uag
aawandeusionsindulededudn wazn1sUszend T63ninetlunisduasunisue

Consumers behavior; understanding and predicting to purchasing decision, individual, cultural
and environmental factors affecting decision making and application of psychology to sale
promotion.
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