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g lundngns
%#NINIVIUIAU  (Required courses)
1. WIIFURNIZAN (AU N WUU N 2 WAZINY 2)
IRAIYN Fodn
080315101  FWINYIQAAMNTIULALDIANTT
(Industrial and Organizational Psychology)

wva =g

WUNUILAN (Ussee-UUR-Anedienuas)

3(3-0-6)



080315102  IRINLIYAAINT 3(3-0-6)
(Personnel Psychology)

080315103  nseraniuazauUaendeluanuiivihay 3(3-0-6)
(Ergonomics and Safety at Work)

080315104  IINEIQAAMNTIUAUNUS 3(3-0-6)
(Psychology of Industrial Relations)

080315105  @ARAIMIUNITITENNTAING1QAAIMNTTULALDIANTT 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)

080315106 5L U8UTTINENININING1AANNITTULALDIANTT 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)

080315107  &NNUIMININYIQAAMNTTUUALBIANTT 3(2-2-5)
(Seminar in Industrial and Organizational Psychology)

2. WITUNUS (AU N WUU N 2)

IREIYT Fodwn ITUIUAUIYAR
080315108  ANeUNUS 12
(Thesis)
3. a@nsinus (WWu )
eIV Fodwn IUIAUYAN
080315109  a@1sfinus 6

(Master Project)
wuInIgden (Electives)
WNY N WUU A 2 U 3 WA
W UM 9 wUwAn

- NENIVIRININYIYAAINT
(Personnel Psychology)

EGELY a3 JuunIein (Ussee-ufua-Anudienuia)
080315150  IWINLINITHNOUTUYAAINT 3(3-0-6)
(Psychology of Personnel Training)
080315151  M5UTELUN9IAINGT 3(3-0-6)
(Psychological Assessment)
080315152 NSRNUNNININGNAAIMNTINUALBIANTS 3(0-9-3)

(Practicum in Industrial and Organizational Psychology)
- AFUIYITAINY1DIANS
(Organizational Psychology)

WAV Ho3un IR (Ussee-UfUa-Anwdienuia)

080315165  InInennisdearsiuesdnis 3(3-0-6)
(Psychology of Communication in Organization)

080315166  IWINYINITUIMITAINLATYA 3(3-0-6)

(Psychology of Stress Management)

080315167  IWINYINITUTIITAIUTALES 3(3-0-6)
(Psychology of Conflict Management)

080315168  nssinaulanaznisundgmilueAnis 3(3-0-6)

(Decision Making and Problem Solving in Organization)



080315169

080315170

080315171

080315172

080315173

080315174

a

INININTHAUIDITN 3(3-0-6)
(Psychology of Career Development)

L%"aﬂﬁ'mLa‘wwmﬂ@ﬁu%mﬁwEnaqmmmﬁml,azadﬁmi 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)

fiusnwilueadnis 3(3-0-6)
(Organizational Consultants)

TUUSTINBIANTWAEA LN 3(3-0-6)
(Organizational Culture and Leadership)

InImen1sgalalunsinularnsuTMsATnaULIY 3(3-0-6)
(Psychology of Work Motivation and Compensation Management)

ININEINITHAIUIDIANS 3(3-0-6)

(Psychology of Organization Development)

- AFUIYIITITENIANING1AENNTTULATDIANTT

(Methodology of Industrial and Organizational Psychology)

SHEIY
080315180

080315181

080315182

Ho3un IR (Ussee-UfUa-Anwdienuia)
NFITUTINARBINWTAING1AVNTTULALDIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)

N ufuagIsn1sinviAuag 3(3-0-6)
(Theories and Methods in Attitude Measurement)
aﬁﬁwvgu’mﬂﬁsqmﬁl,ﬁ'aﬂ’]ﬁ%’ama%m%wmqmamﬂﬁuLLazmﬁmi 3(3-0-6)
(Applied Multivariate Statistics for Industrial and Organizational Psychology

Research)

- NRNAVIININYIIAINTTY
(Engineering Psychology)

SHEYN
080315185

080315186

080315187

Fa3 UUNUILAR (Usse1e-UUR-Anedienuas)
IMnerannnaonlunISINu 3(3-0-6)
(Psychology of Working Environment)
nsgenansusEyne 3(3-0-6)
(Applied Ergonomics)

NIYAIENTANTNULINA DI 3(3-0-6)

(Environmental Ergonomics)

- nguivIninenduilaa

(Psychology of Consumers)

AU
080315190

¥a3m IuunIEin (Ussee-ufua-Anwdienuia)
IIngmgAnssuguIlon 3(3-0-6)

(Psychology of Consumer Behavior)
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SHEYN
080315101

080315102

080315105

SHEYN
080315103

080315104

080315106

SUEIY
080315107

0803151xx

080315108

SHEIY
080315108

U9 1 aranisenen 1

Fo3un

ININIYIAMNTIULAZBIANS
(Industrial and Organizational Psychology)
ININYIYAAINT
(Personnel Psychology)
ADAFINTUNITIENIANINGIYAANNTTULALBIANS
(Statistics for Industrial and Organizational Psychology Research)

3934 9 wenn

U 1 aranisenen 2

Fodn
msermaniuazauUaondeluanudivhag
(Ergonomics and Safety at Work)
I INg1gAEMNTIUAUNUS
(Psychology of Industrial Relations)
52 08UITITeMN NN 1RAMINTINLALBIANTT
(Research Methodology in Industrial and Organizational Psychology)
3731 9 wuaena

U9 2 ananasAne® 1

d’a
Yo
AUNWMNTIINY1AANNTTULALDIANTT

(Seminar in Industrial and Organizational Psychology)

Avuden
(Elective)
Inefinus
(Thesis)
591 9 wulenA
7 2 mans@nend 2
Fodn
INeTINUS
(Thesis)

5931 9 uUlYAA

AMUIURULBAA
3(3-0-6)

3(3-0-6)

3(3-0-6)

MUIUAUBNA
3(3-0-6)

3(3-0-6)

3(2-2-5)

FUIUNULLAA
3(2-2-5)

3(x-x-x)

FUIUNULBAA
9



WY ¥ (4 A1ANTSANEN)

SHEYN
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SUEIY
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0803151xx

AU
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080315109

SHEIY
080315109

U9 1 aranisenei 1

Ho3n

ININIYIAMNTIULAZBIANS
(Industrial and Organizational Psychology)
ININYIYAAINT
(Personnel Psychology)
ADAINTUNTINENIANINNYAANNTTULALBIANS
(Statistics for Industrial and Organizational Psychology Research)

3733 9 wuaena

U 1 aanisAne® 2

Fodn

msermaniuazanuUaondeluanudivihay
(Ergonomics and Safety at Work)
InInengeamnssuduiiug
(Psychology of Industrial Relations)
52 eUITITe AN INg1RAMINTINLALBIANTT
(Research Methodology in Industrial and Organizational Psychology)
A uaen
(Elective)

373 12 wioenn

Uil 2 aAnsAnwR 1

Ho3
AUNWIMNTIING1AANNTTUUALDIANTT
(Seminar in Industrial and Organizational Psychology)
N
(Elective)
ansinus
(Master Project)

3731 9 waena

U9 2 amanasne® 2
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A50NUS
(Master Project)
594 3 %UWAA

MUIUAUBNA
3(3-0-6)

3(3-0-6)

3(3-0-6)
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3(3-0-6)
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A5 UNYS183Y

080315101

080315102

080315103

ININYIYAANNITTULALDIANT 3(3-0-6)
(Industrial and Organizational Psychology)
Fdedunew - lad
Prerequisite : None

WIANLarUSEIRINING19NAMNTTURALDIANIT FTITUNNINTINGIQAAIMNTTULALBIANIT AT
ATV MsARERNNTNNY ATHNBUTHEAEHRNINTNNY N1sUsTuRan1sUURMUveY
wifnau nsgela anufianelaluau warauednvesiingu msdemslufviham nszuaunisngulu
83ANNT A1 dvEna drunanazmadledluesdns lassadie Tausssuuarnisiauiesdnis Jady
uywﬁumwamwwm anmnsvinuuazauUasafelunsvingu

Concepts and history of industrial and organizational psychology; research methods of
industrial and organizational psychology; job analysis; employee selection; training and
development; performance appraisal; motivation; job satisfaction and worker = stress;
communication in workplace; group processes in organizations; leadership; influence, power and
politics in organizations; organizational structure; culture and development; human factors in
work design; work conditions; safety.

ININYIYAAINT 3(3-0-6)
(Personnel Psychology)
wdsdunew - i
Prerequisite : None

ﬁ]i‘i&ﬂmsmuamgumEJﬁLﬁ'EJ’J%ENﬁuﬁﬂ?lm?wmﬁgmmﬂﬁuLLaxadﬁmi NIFINMHUNINIAY ATATIN
WATAREONUAAINT NISUTIRTWUNUIIU MTUATIERNU MSUSIMSARBURNULaENaUTElaY N3
UszllunanisuURnuuaznisineusy

Professional ethics and law for an industrial and organizational psychologist; manpower
planning; personnel recruitment, selection, and placement; job analysis; compensation and
benefit management; performance appraisal; training.

mseeansuazanuUaenseluaouiivhay 3(3C
(Ergonomics and Safety at Work)
Jdsdunew ¢ Ll
Prerequisite : None

WIARLAYYOULIATBINISEAERS N1eTNIAFARTYRLYY mﬁLﬂiwﬁmimﬁ'aulm%ﬂwwé WATNIS
TndndnunnmeuyudiieUszgndlilunsufinu nseenuuuiitdniniu uazaouiufiRnu
anmndeunisnisnw ia3esilefldlunsufiiou wnAafefunsuuieanvasufianu
Ufduiudsemrinsauiuiaiosinsuazaudasadeluanuiivianu

Concepts and scope of ergonomics; human anatomy; analysis of human kinetics;
anthroprometrices applied for work; seating and workplace design, physical environment;
equipment; concepts of material handling at work; man and machine interaction; safety at work.



080315104

080315105

080315106

080315107

IINeRENNTIUAUNUS 3(3-0-6)
(Psychology of Industrial Relations)
Fdsdunew Ll
Prerequisite : None

UsriRgramvinssuduiuslulssmelng nsuimsaninusan avuasussloviveminnuiifiae
195U nszvIun1sfemnd Yinwen15laReTed AMUNANTUESEMINNGINOY. dNAW NTIUNT W8T
F3UR NYMINELITEU anﬂsiuﬁjm‘uaawﬁmmlﬁaﬁaﬂmiﬁaﬂgaa ANUTALEILAZNITIANITAINTALES
yvaeanunssuduiusuazuuimensuidem

History of industrial relations in Thailand; wage management, employees’ rights and benefits;
grievance procedures; skills of negotiation; inter-relationship among employees, labor unions,
employers and the government; labor laws; employees' collective behavior, conflict and conflict
management; industrial relations; problems and solutions.

A0AEMIUNITITENITNINGIANTIULALDIANTT 3(3-0-6)
(Statistics for Industrial and Organizational Psychology Research)
AdeAuneu ;- laidl
Prerequisite  : None

afifdmiunside nsuwanuasaud msdawnliudrgaiunats msianisnszane MsnszBUUY
Uni NsnadeUALNRgIY Anadonazdadiy nmsvadeulaawnid nsnadeuanil mslasziag
WUsUTI MFIATWNANUUUTUTINT I MTTATIEANNMUTUTIL WA avduiug avduiusnvaauag
AbATeUNITINASA

Research statistics; frequency distribution, central tendency measurement, distribution
measurement; normal distribution; hypothesis testing; means and proportions, chi-square test, t-
test, analysis of variance, analysis of covariance, multivariate analysis of variances, correlation,
multiple correlation and nonparametric statistics.

52 uUIRIN N INIRRANNTIULAZBIANS 3(2-2-5)
(Research Methodology in Industrial and Organizational Psychology)
wdeduneu : 080315105 @fRdMIUNITINNTNIME1QAAIMNTTUUALDIANTT
Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research
selgUTBNITINY NM509NKUUNITIAY WUINNMTTEULATITNNITITE MINUNIUITIUNTITY N15aY
#re81s nsadaedesdiedmiun1site nsiauazaunmuesaiesilo mafusurudeya s
TATzdeyauaziuIn1NsleumIinug viseinentnug
Research methodology; research design; research proposal writing; literature review;
sampling; research tools construction; assessment of instrument quality; data collection; data
analysis; guidelines for master project or thesis writing.

FUUUIMNTNINY1QAA N TTUUALBIANTT 3(2-2-5)
(Seminar in Industrial and Organizational Psychology)
JndeRunen ;- ld
Prerequisite : None

ﬁﬂmﬁaﬁﬁ'aﬁmau‘[.aé’wu%m%mmqmamﬂﬁuLLazmﬁmi wazausluieaiou wieusadaleniald
2AUTIYRY1INTIVI

Studying interesting topics in industrial and organizational psychology, presentation and
discussion in the classroom.



080315108

080315109

080315150

080315151

eniinug 12
(Thesis)
FwdeRunen 080315105 @dRdMSUNITITENINININGIAINNTTULALDIANTS
080315106 5e+J8UITITENTININY1QAAMNTIULALBIANTT
Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 080315106 531J8UTBITENNTAING1AAMNTTULALDIANTT
AnwduniodnedntslumdeiiaulafuiningigravnasuuazesdnismusUuuuasBnside
anelinismuguuazliduineiveseransdivinudadudmuvaninerinusuaznisasudesiy
eniinug

Intensive study of interesting topics in industrial and organizational psychology; presentation
and defense of a research under advisors' supervision.

a1stinus
(Master Project)
FwdeRunen 080315105 @dRdMSUNITITENINININGIAINNTIULALDIANTS
080315106 5etJ8UITITENTININY1QAAMNTIULALBIANTT
Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 080315106 53108 UTBITENNTAING1AAMNTTULALDIANTT
doymadninengravnssunazesdnislaefonnsdivinungualiduine  @eusisny uaz
iaueNan1sAnY

Topics related to industrial and organizational psychology; report writing under advisors’
supervision and presentation.

IINYINTNNBUTHYAAINT 3(3-0-6)
(Psychology of Personnel Training)
deauneu Ll
Prerequisite : None

msiasgianudndulunisiinousy  nsusegnAnguinisisouiniadnineiienisilneusy
UselAMUeInsineust MInelealagsnssnenineeanmMsRnausy waensussliunan1sinausy

Training needs analysis; application of psychological theory of learning to training, training
category, transfer and maintenance of training skills, and training evaluation.

A5UTEIUNININEN 3(3-0-6)
(Psychological Assessment)
FwdeRunen 080315105 @dRdMSUNITITENINININGIAINNTTULALDIANTS
Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research
LLuwmaauﬁLﬂumwmiﬁwumﬁm%mm wuunaaaul Uy ypdinam anuadn  aduaula
dmsulduszdiuninaulusidns NM3AAENWUUNAZEU N1TNAARUITIHYAAAKALIIENEN NITUTINS
NINAEBU NITYIUNANTINAEBU ﬁaﬁssmaaﬁﬁ%ﬁumimaau
Standardized tests in psychology; intelligence, personality, aptitude, and interest tests for
employee assessment in an organization; test selection; individual and group testing; test
administration; testing result reporting; testing administrator's ethics.



080315152

080315165

080315166

NSANUNNININIRAANNTTULALBIANT 3(0-¢
(Practicum in Industrial and Organizational Psychology)
FwdeRunen 080315101 IWINGIAANNTIULALDIANTT
080315102 3MINY1YAAINT
080315103 nsermaniuaraalaoadeluaniuiivhen
080315104 I9INLNNANNITTUAUNUS
WAE/M3BlAEANULAIUTOUTDINIAIY
Prerequisite : 080315101 Industrial and Organizational Psychology
080315102 Personnel Psychology
080315103 Ergonomics and Safety at Work
080315104 Psychology of Industrial Relations
and/or Department Permission
nsEnnuluveuendningrgnamnssuuaresrnisiuesinsvessgrseenyunelinisiney
voso1sdiuiiaveu thanwideddnanlunsiinufoalidosndin 135 il Weusienu diausuas
aAUTIBaI5EINNTHAU
Training in industrial and organizational psychology in state or private organizations under
advisors' supervision for at least 135 hours; report writing; presentation; and discussion of the
essence gained from the training.

Innemsdeanslueadnns 3(3-0-6)
(Psychology of Communication in Organization)
Jdsdunew - Ll
Prerequisite : None

wnfn B waznszuaunsdeansluesdns miﬁlamsswdwqﬂﬂa n15deans FEMINNGU N9
deansnnelungy misdeansnielussdnisuaznisdoanssenineesdns fdeans fivans ¥19ens
Gﬁayjaﬁamé’uLLazimqa%’wuaﬁanﬂ‘ﬂﬂiﬁé’mﬁuéﬁ’uUizﬁw%mwmmiﬁamﬁ HANSENUVDINTAOATHE
Anufsnalaluay HansUFURNY uazAuynuReeIing

Concepts, methods, and procedure of organizational communication; inter-personal
communication, inter and intra-group/organization communication; message senders/ receivers;
message; subsequence feedback; and organizational structure in relation to communication
effectiveness; impacts of communication on job satisfaction, performance and organizational
commitment.

INYINITUINIIANULATEA 3(3-0-6)
(Psychology of Stress Management)
wdsduneu - Ll
Prerequisite : None

WUIAA AUNATDIAINUATEA  WUUTIADINIINGYUBIANUATEA ITN1TUTEEUAIIULATEN
maﬂsw"usuaammLﬂ%ﬁlﬂ‘ium%wsiawﬁmmﬁy’amﬁmqéumwLLasmiﬂfjﬁamu wmadauardsaenunsn
AMSUNITIANITAUAIILLATER

Concepts, causes, theoretical models; stress assessment; impacts of occupational stress on
personnel’s health and performance; techniques and intervention for stress management.



080315167

080315168

080315169

080315170

INEINITUINIIAMUTAUES 3(3-(
(Psychology of Conflict Management)
wdsduneu - Ll
Prerequisite : None

WA NBY wazeIrUsznauTanNtaLdtluerinig  HansEnuIINAUTALEIluBIANSHaNg
nsURURMULAENINIY N1519599BT0Maz 5 9 dwmsunisuidagmanudands ausuile
wazn1swUatulueInnig

Concepts, theory, and elements of organizational conflicts; impacts of organizational
conflicts on employees and their performance; negotiation and related methods for coping with
conflicts; cooperation and organizational competition.

nmsanaulataznisundymilussanig 3(3-0-6)
(Decision Making and Problem Solving in Organization)
wdsduneu - L
Prerequisite : None
Jaymilistuluesins mylwngimanvnveslym Buasmadenisnsudtam wwinnansas
AUANATINATIA %qiﬂﬁuaznizmumiﬁmﬁuh nsandunisuAtdguinaznisuseidiung unum
Gumﬂfju;:iﬁwLLazﬁfﬂ%miwmqmamﬂﬁuLLazmﬁmwiamiéfmﬁu%LLazLLﬁ’ﬂiymﬁLﬁmsﬁﬂumﬁmi
Organizational problems and their causes; problem solving methodology and method
selection; promotion of creative thinking; theory and process of decision-making; problem
solving and evaluation; roles of groups, leaders, industrial and organizational psychologists
on organizational decision-making and problem solving.

INYINITHAUIDITN 3(3-0-6)
(Psychology of Career Development)
wdsduneu - Ll
Prerequisite : None

LLu’JaﬂLﬁEJ’JﬁJUﬂﬁWGLJUWEﬂ%W msﬂi:Lﬁummmmsmaqwﬂ’ﬂmuswqﬂﬂa MIAUALNURNDUTULAY
WANENUIIEYAAE LEUNNANUAINTTTLAIEDITN LAZNITINYIILALVIALIUAIWANINY NaNTENU
yosmsiannoIwsonmiawelaluny anugnWuseesdng anutundunisitem viy usegdely
MsvinukazNan1sURURNY

Concepts of career development; individual competency assessment of employees;
individual training and development plan; career path and succession plan; impacts of career
development on job satisfaction, organizational commitment, job security, morale, work
motivation, and work performance.

SesfmanznsuIningIgnamnITILaYaIAnIs 3(3-0-6)
(Selected Topics in Industrial and Organizational Psychology)
Awdsduneu
Prerequisite  : None
Bosdnameyneiudsivetgaamnssiiazesing (AenssumsUszmdngns ugiivue)

Selected topics in industrial and organizational psychology (to be assigned by the curriculum
committee).



080315171 fiUSnwilussdnis 3(3-0-6)

(Organizational Consultants)
Fprdesuneuy Ll
Prerequisite : None
a a A o & A e s wa @& A e Aa o '
wuIAnwarnguineInunslunusnuluesdnis auaudivesnisidunusnwag Minvedie 9
Wentunsunusnuluens wazdoulvanudsaveansdunusnwluesdnis

Concepts and theories of consultation in organizations; qualifications of good consultant;
consulting skills in organization; successful keys for organizational consultantship.

080315172  JIUSTTHRIANTTLALAILHIN 3(3C

080315173

(Organizational Culture and Leadership)
Jdsdunew - Ll
Prerequisite : None

awmNSARFULUULAENMIININIEAN8YRe TRINETINRANS TaiusTsudosluawinig LuiRALaENg Yl
Weadunnefin  Svdwavesfiideiausssnesdns msuaniUdsuimusssusznineeadnig ms
WasuuUas M3a313 warnssnsenY TamLsssLeIdnns

Emergence, forms, and dispersion of organizational cultures, and subcultures; concepts and

leadership theories; leader influence on organizational cultures; cultural exchange among
organizations; change, formation, and maintenance of organizational culture.

InInen1sgdlalunsinularnIsUTMsAIRULIY 3(3(
(Psychology of Work Motivation and Compensation Management)
Avdsduneu
Prerequisite  : None

ANNe wnAnuaznquinsgslalumsviay mavszgndlimaul nsgddafienaulidsdsle
MNSEONLUUNUTINZaL MsUFUNGANSIY SWHENWIAUNINY WWIRA Miguiasnsussdiueny
famelaluny  wanszvuvesanuiianelalunuiifidenginssaznansuftRnuvesyaainsluosdng
AudunnveInIsuImsAmeuLnY USte Mgul wasnanNIIIBINITUIINIAMOULNY NSRS
Hafeifiavinasronisumsanouuny Msdavilasadierneuunuiienisineiau nsussdiue
U NITAITIVAIMDULNULEZNITODNLUUIATIAT A ULIY  N1TUSULATIASIIAINBULIY LazNTS
muqmmiu‘%msmmmmu

Definitions, concepts, theories of work motivation as well as incentive provision; job design;
behavioral modification; definitions, concepts, theories and assessment of job satisfaction; impacts
of job satisfaction on personnel behaviors and performance; history of compensation
management; philosophy, theories and principles of compensation management; analysis of factors
affecting the compensation management; conducting compensation structure with job analysis,
job evaluation, compensation survey and compensation structure design; compensation
structure redesign and compensation management control.



080315174 IWINYINITHAUNBIANTS 3(3-0-6)

080315180

080315181

080315182

(Psychology of Organization Development)
Jddvneu - Tl
Prerequisite  : None

WUIAR LaraIRUIZNauTRINITRAILNBIANTT NssUINNIRAIIBIdnsReIfunsItadedymues
2sAns msldinafirrdeddenunsnifienmuiesdnisuaznsyseiiunansianeadnng wuusaemes
NSWAILIBIANNT UnuMTesiivinuiauIesdnng L?aulsufgjmmﬁ’ﬂL%QLLazmmﬁmma’mmmiﬁwm
99ANT

Concepts and elements of organization development; process of organization development;
diagnosis of organizational problems; using techniques and interventions employed in organization
development, and evaluation; organization development models;  roles of organization
development consultants; keys to success and failure of organization development.

NMFITULTINARDINNTAING 1A MNTTULALDIANTT 3(3-0-6)
(Experimental Research in Industrial and Organizational Psychology)
FwdeRunien 080315105 @dRAMSUNITITENINTNINGIAMNTIULALDIANTT
080315106 5¢4J8U3BIT8M9T0INE1AAMNITULALBIANTT
Prerequisite : 080315105 Statistics for Industrial and Organizational Psychology Research
080315106 080315106 53tJ8UTTITENNTHIM19AAMNTTUUALDIANTT
AInENTIdedmanes maden uarlisnadamniiedde madsauiisu madenngudiegng ns
LHENMUULHUNMTITETMAGDY N1TAIVANMILUTUNINGDU AUATIVOIUURNY NTNARBY NITNAZBY
NNERRAIMTULUULNUNITITINADIUTARN & LazNIIREUTIENIUNITIVETINAADS
Meanings of experimental research; selecting and defining research problems, hypothesizing;
sampling, selecting experimental research designs; controlling intervening variables; validity of
experimental research design; statistical testing; result reporting.

QUi warIsNTinviAuAR 3(3-0-6)
(Theories and Methods in Attitude Measurement)
Jderuney Ll

Prerequisite  : None
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VTR ndnmsiaviauafuayisnisiaviaundfididn wu Bnsinvesdifdm medalau wazinuau
NSAUTIUTIMAZ IS IZATIAUAR

Concepts and theories of attitude; components of attitude; relationship between attitude
and work behavior; principles and essential methods of measurement like Likert, Thurstone

and Guttman scales; data collection; data analysis on attitude.

affwuszgndilensisenadninggnamnIsuLaasANNg 3(3-0-6)
(Applied Multivariate Statistics for Industrial and Organizational Psychology Research)
FwdeRunien 080315105 @dRAMSUNITITENINTNINGIAEMNTIULALDIANTS
Prerequisite  : 080315105 Statistics for Industrial and Organizational Psychology Research
sﬁa%aLLagizé‘fmaamﬁm ﬂ']iLL‘-\]ﬂLL‘-NﬁUENSi’JJE)yJa mﬁmeﬁﬂ’nmmiﬂiauwn@m ATIATIZRAI
wlsusiuniunyau avduiusatludiaea N153ATILA@NMY N1TIATILY NITTMUA NITIATIER
DIAUTTNBY KAENTIATIINYTEIU
Data and their levels of measurement; distribution; multivariate analysis of variance,
multivariate analysis of covariance, canonical correlation, path analysis, discriminant analysis, factor
analysis, and multilevel analysis.



080315185

080315186

080315187

080315190

Invenanmwinaeslunisvineu 3(3-0-6)
(Psychology of Working Environment)
Avdsduneu
Prerequisite  : None

WA waznguifeIiuininetanmuinden viruad n3ul wasngAnssuvesyanadiduusiy
JNMNUIARRN  NSUTUNGANTINVRIUAAAIALINAUANINLINRRYN HANTENUVRIANNLINABY D19
o gl wafy walulad  anmidlesiifsioviauni n133u8 uaswgAnssuvesyana ANseenuUY
anminedeuiieliypeaiingfnssuiifiasyasd

Concepts and theories of environmental psychology; human attitudes, perception, and behavior
in relation to the environment; behavioral modification to live in harmony with the environment;
impacts of environment like noise, temperature, pollution, technology, and urbanization on
attitudes, perceptions and behavior; environmental design for desired behavior.

nsgenansuszyna 3(3-0-6)
(Applied Ergonomics)
Jpradunon : 080315103 nsmaniuaranaasadeluaniuiivhon
Prerequisite  : 080315103 Ergonomics and Safety at Work

NUURENNSNsEAERS d1saninsvieresmtnoluuidssey. msdsediunseamanslud
viau nMsUssiiudadaideduanuiiviausasdouusiuumanisananudessunse

Review of principles of ergonomics; survey of working conditions in factories; ergonomics
assessment of workplaces; risk factor assessment and guidelines for risk reduction.

NSYAIENTANINLINA O 3(3-0-6)
(Environmental Ergonomics)
Fdafuden ;080315103 msueaniuazauasadeluanuiiviiay
Prerequisite : 080315103 Ergonomics and Safety at Work

11330 MsUszfiu uaznismuaudadeanimuandenlunisviney wu eudeu anudu des nns
é’uauﬁau Y5 ﬂWiLLNI%jﬂa LLa%ﬂ’liUULﬁaumaﬂaﬁﬂﬂﬂ

Measurement, evaluation, and control of physical environments of workplace e.g. heat,
coldness, noise, vibration, light, radiation, and air contaminants.

e mgAnssuguslaa 3(3-0-6)
(Psychology of Consumer Behavior)
wdsduneu - Ll
Prerequisite : None
WeAnsIURUILAA anadlausensanesumnAnssunsinduladedudn Anvisdateveausaryaea
fanssa uwarAunadouiitavsnaromasaaulatodudn uazmsUszgnd 13ninguiionisdaaiunsne
Consumers’ behavior; understanding and predicting their decision to purchase goods;
individual, cultural and environmental factors affecting their decision-making; application of
psychology to sale promotion.



