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The principle of statistics and research. Concentrate on the various forms of research and the
statistics used in the field of industrial business. Hypothesis Testing, Analysis of Variance,
Polynomial Analysis, Co-variance Analysis, Partial Correlation, Multivariate Correlation, and
Multiple Regression Analysis, Discriminate Analysis, Canonical Correlation, Components and Path
Analysis. Deep concentrate on the study of advanced research processes, and the means to
extract applicable results for the development in industrial business. Practice using different
forms of research and statistics in the area of industrial management.
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Systematic approach of human resource management in workplace to increase the
productivity of products and service effectively. Loss control management in the production
processes. Planning and development in human resources at the policy level along with
performance level to capture visions of management in order to cope with the change of
technology in the globalization. Development of system thinking and manageability
competencies in management which enable industrial businessmen to make decision for
business investment. Research and industrialization of product designs. Efficiency in production
management, service management as well as marketing management comprehensively for both
inside and outside the country.
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Analyze and synthesize factors and environment that have an impact on the human capacity
building in the organization. Enhance the competencies to acquire new knowledge and develop

new model and its process to meet the needs of the organization in an adjustment toward the
global change and becoming a learning organization for a sustainable development.

ndnus 51
(Dissertation)

deAuneu - ldd

Prerequisite  : None

T#dedugrudmsuiiianuiuasszaunsaliunsiauminensuyudilogsiagaamnssilasns
viddaddnileumanesdaulyadunmstanminensndiiegsiognaimnssy

Research-based program designed for those who reveal explicit knowledge and experiences in
the field of human resource development in industrial business. Research in dept to acquire
new knowledge for the development of human resource in industrial business.
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Application of knowledge and processes studied in coursework accompanied with personal
experiences dealing with human resource in doing research work in dept in order to acquire new
knowledge for the development of human resource in industrial business.
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(Seminar on Human Resource Development in Globalization)
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Philosophy, ideology, theory on the human resource development in globalization. Impact of
the change in economic, the influence of the environment and the culture of industrial business
society. Concentrate in the international researches related to the development of human
resource. Practice doing field study research and presenting the research results. Practice writing
academic articles to present the research outcomes at the national and / or international levels.
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Jdsdunew  : il
Prerequisite  : None

anuduiussevinsssmadiuanudenaasugia lunisiaungsiafionisdsoon lugalanii
Yol mau‘%mi%’mmiaﬁﬁmiLLazﬁmmw%’wmﬂsuuwélﬁaLﬁmamsawiumimﬁmLLazmiU%mi
nsrvaunsfiaziilugnisysannisuaznsiauninssuiumsnaniduszuy n1sdanisanud as
wasmesdnulmidievinyszgndldlunisuimsgsionasninensuyusluaaiuusznaunissie
NILUIUNITIVL

International relationship to enhance economic cooperation in the development of export
business in globalization. Organizational management and human resource development to
increase the competencies in production and management. Process leading to integration of
production processes. Knowledge management and new knowledge acquisition to apply in
business management and human resource in the workplace by means of research.
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The philosophy of life according to ideology and theories practice among human beings.
Focus on comparative study of life balancing techniques on the universal basis to obtain
sufficient happiness of mankind. Find means to encourage the use of wisdom to set the balance
between man and its environment. Present a means to reach the state of life balance. Practice
and participate in the various activities of managing life balance with society, economic, social,
and politics at the individual level and the community level. Practice research to obtain new
knowledge which promote life balance.
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The history development of human resource management and industrial business based on
the western and eastern approaches. Focus on the comparative study of those approaches and
that of the Thais. Use documentary research to analyze and forecast the trends in human
resource management and development in industrial business at the highest level.
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The components and factors regarding the environment which lead to decision making that
cause changes in the development of human resource towards globalization. Enhance the ability
to apply information to establish industrial business development strategies. Study the feasibility
of data in decision making. Analyze and synthesize the confidentiality in the process of making
strategic decision with the principle of logical thinking and case analysis.
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Principles of qualitative research which can be applied to industrial business. Study the
theories of qualitative research. Focus on qualitative research designs and methodology to
meet the unit of inquiry. Ways to formulate research questions and conceptual framework in
qualitative research. Enhance proficiency in collecting, analyzing and reporting qualitative data,
using a variety of qualitative tools. Emphasis on the study of the principles of moral and ethical
issues in doing critical analysis of the qualitative data. Practice conducting advanced qualitative
research. Gain experiences in presenting qualitative research work and research results. Use of
computer program to assist in conducting qualitative research.
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Principles of quantitative research which can be applied to industrial business. Study the
theories of quantitative research and the various kinds of methodology for advanced
quantitative research. Focus on the effective means of collecting, displaying and analyzing
quantitative date, using advanced statistics. Apply computer programs to help conducting
quantitative research. Emphasis on the moral principles and ethical issues in doing quantitative
research. Practice presenting research and the research results obtained from the quantitative
research.
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The processes and techniques of consultation in industrial business. Investigation, research,
data analysis and synthesis and assessment of business performance. Practice strategic planning
to gain value added in business. Focus on quality management. Apply related data for problem
solving in business. Analyze organizational behavior and the adaptation of the structure of an
organizational culture. Build up a sentimental feeling towards work. Practice planning strategies
in quality improvement and the organizational development for competitiveness in business
using case study.



