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WAV a3 Iuumiaeiin (Ussene-Ujua-Anwiienuied)

826402  woANTINLULIIUDIANTS 3(3-0-6)
(Human Behavior in Organization)

826403  MANNITINUNULAZNTIANITMSHEINSUYBElud AR TTU 3(3-0-6)
(Principle of Planning and Human Resource Management in Industrial Society)

826404 adfuazISMIdieimungsiagaamnITy 3(3-0-6)
(Statistics and Research Methodology for Industrial Business Development)

826409 mié’]’mmimﬁmiLLaxmsu’%miqmammim%uqq 3(3-0-6)
(Advanced Organizational and Industrial Management)

826410  nagnsN1sHNaUTURAImATAN AR 3(3-0-6)

(Strategies of Training and Coaching Techniques)
826411  nsRUkaznISUYTNEN1SIANT 3(3-0-6)
(Financial and Accounting for Management)
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FWERV a3 Iuunmiaein (Ussene-Ujia-Anedienuies)

826455  M3IANIANNILEIANAINNTTY 3(3-0-6)
(Quality Management in Industrial Business)

826456 miU%MWiLLiﬁﬂﬂuﬁmﬁuﬂuqiﬁﬁ]Qmm‘mmiu 3(3-0-6)
(Management of Labor Relations in Industrial Business)

826457  m3danisAanindenuarautasndelulsany 3(3-0-6)
(Environmental Management and Industrial Safety)

826458 Lwﬂﬁﬂmiwmﬂizﬁl,ﬁamﬁmmaq‘aﬁaqmﬁmm%u 3(3-0-6)
(Forecasting Techniques for Industrial Business Management)

826059  elulafasaumailegsiagaamnssy 3(3-0-6)
(Information Technology for Industrial Business)

826460  nisianaAluladlazNITNER 3(3-0-6)
(Technology and Production Management)

826461 mw?msmwﬁauﬂﬁﬂLLa3ﬂ1sm‘uQmmmgiylﬁﬂuqmmﬁﬂﬁu 3(3-0-6)
Maintenance Management and Loss Control in Industry)

826462 ﬂaQméﬂﬁmamLﬁamil,lfddﬁuiuqiﬁaqmaﬂwﬂiiu 3(3-0-6)
(Marketing Strategies for Industrial Business Competition)

826463  NMITAUNUINITIANITBIANTULALNITRRUIMSNEINTUYBTlUERAmMN TN 3(3-0-6)
(Seminar in Organization Management and Human Resource Development in Industry)

826464  M13IANTSAINIIugIARgRAMNTIY 3(3-0-6)
(Knowledge Management in Industrial Business)

826465  WIANTIUNTIANITAMAN 3(3-0-6)
(Innovation of Quality Management)

826466  NMITIVULFIAMAINAUNTARIVINTNGINTUYWE 3(3-0-6)
(Qualitative Research in Human Resource Development)
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(Advanced Organizational and Industrial Management)
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826402  NnANIIUNYwEluIANIg 3(3-0-6)
(Human Behavior in Organization)
dsAuneu  : Ll
Prerequisite  : None
LLu’JaﬂLLaST’dLL‘U‘U‘WQ@ﬂiiumuwiﬂuaﬂﬁﬂ’]iﬁiﬁ%@G]?ﬁ‘lﬂﬂiill ‘{jﬁ]"qﬂjﬂﬁﬁNaﬁi@‘Wﬂ@ﬂiiu%@ﬂUﬂﬂEﬂUﬂﬁ
Ugumwu ﬂ?’if\]ﬂ"\]LLauinUi’Nﬁa Wq@lﬂi‘ium’mﬁﬂﬂ‘ﬂu@ﬂﬂﬂ’]i TRIUSTINAEANTENVAN Wi]ﬁlﬂiiﬂiﬂaml@uﬂ’]i
E‘Ti’]dﬂ%ﬂ’mﬂﬂﬂiuﬁﬂﬁwa ﬂ”l’JuN‘Lﬂﬂ’]W]G]ﬁusL‘\]LLa”ﬂ’liaaﬁ’]ﬁ ﬂ’]S'US‘M’]iﬂ’J’]MSUﬂLLEJQLLauﬂaEWlﬁﬂ’]SLﬁillaiN
ﬂ’)’]ﬂJi’]SJll@IUﬂ'ﬁV]N'lu
Concepts and patterns of human behavior in industrial business organization. Factors affecting
individual’s behavior in work performance. Motivation and reward systems.  Social behavior in organization.
Culture and core values. Group behavior and effective team building. Leadership, decision making and
communication. Conflict management and strategies enhancing cooperation at work.
826403  MANNITIHKUKAENTIANINITNEINTUYWEludnLgnavnTTy 3(3-0-6)
(Principle of Planning and Human Resource Management in Industrial Society)
IdsAuneu  : Ll
Prerequisite  : None

VANNITVNUNUNTNEINTUYYE Lﬁ"azg'ﬁmauauaﬁﬁiaﬁ’mqﬂizmﬁl,l,azmaé’wéﬁumaqﬁmi NANNITANNT
ninensyuduulmiiionsnunusanidsiszuy uualiduanudosnianisiam wwunisineusu
WAZNIIHAILINITINWNULSINUENRUSLasNSURUR

Principles and human resource planning based on organizational objectives and outcomes.
Neo principles of human resource management for holistic planning of manpower. Trends for

developmental needs. Training and developmental plans. Labor relations planning and practices.
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826407

826408

826409

afifuariBnsisuilevianngsiagmanvngsu( 3(3-0-6)
Statistics and Research Methodology for Industrial Business Development)
Adedunow  : lud
Prerequisite  : None

nIzUIUNshazUssannTIdelugsisgraInnssuiagnIsnaia wdesfledmiunisidouarisnig
afundesiiedmiunmsive msussgndlduuvasuay adddmiunsiesssiuazulanadoya ns
Uszgndldlusunsudifagumeadiiiensidomedeny dmiunside welaniseAunenauaznisi
nan1339eluUsEynAlY

Research process and methodology. Types of research in industrial business, and marketing.
Types of research instruments and research instrument constructional methods. Application of
questionnaires. Statistics for data analysis and interpretation. Application programs for research.

Discussion techniques and application of research results.

Inelinus 12
(Thesis)
FydeAunay : 826404 aﬁﬁuaﬁ%‘mﬁé’faLﬁaﬁmquiﬁﬁ]qmamﬂﬁsm
Prerequisite : 826404 Statistics and Research Methodology for Industrial Business Development
th@nwdosiinerinusiiisadestuaninidne dnsssgndivnisduaiuazidoiie
roliAnosdamsln Fsanansnihluussgndldiuaulsase
Students are required to complete a thesis related to the field of study : application of
research processes and methodology to acquire new knowledge enabled to apply in real

working situation.

Uy 3(2-2-5)
(Special Problems)

dedunou ¢ lud

Prerequisite  : None

amwﬂz:y‘mmqmsﬁ'@umw%“wmﬂmqwﬁuﬁﬁﬁaqmmmmLLazmaﬂiwwaq{]mmﬁLﬁmsﬁu
nszuum s ludgm nseseinsadym nsauswumadladgmlegldndinnisuasnguinienis
UIINI

Problems and impacts on human resource development in industrial business. Processes
and procedures of problem solving. Problem analysis and case study. Application of

management principles and theories for problem resolution.

ﬂﬂiﬁffmﬂWiaqﬁmiLLazmiﬁmiqmammm%uqa 3(3-0-6)
(Advanced Organizational and Industrial Management)
dedunou  : lud
Prerequisite  : None

nsssuifisulassaiisvesssuvanavnssulng dulsswedindugaamnssdluede glsduay
LT ﬂaEJ‘V]ﬁﬂ'ﬁﬂﬂﬂ’]iaﬂﬂﬂ’]ﬁLLa“ﬁiﬂ‘ﬂaﬁlﬂ"l‘VmiiuLW’?JF’YJUﬂiJﬂ’J’mﬂﬁJLﬁEJI‘Llﬂi‘“U’J‘uﬂ’]if}\laﬁl 13
ums’wmmmummmLqumiwam msammiamwLmmaaﬂumimmuuaUf]ﬁ]%muumﬂammwmam
AN ﬂWSWGNU’]ENﬂﬂ’]’m%ﬁlﬁmﬂﬁﬁiUUﬂUi%’]iﬁiﬂ’ﬂa(ﬂﬂﬁ‘lﬁﬂiim ﬂ’]i‘di‘“EJﬂ(ﬂ“ﬁﬂ’ﬂﬂﬂﬂ%di”UUIﬂﬂ’ﬁ
sindula ﬂﬁi%fﬂﬂ’ﬁﬂ’]iL‘UaEJ‘LJLL‘LJ@QLLﬁ”ﬂWiWWUWﬂﬂ’NNSQSU

Thai industrial structures in comparison to the leading industrial countries in Asia, Europe
and America. Organizational and industrial business management strategies for production loss
control. Network analysis for production planning. Management of working environment and
human factors to increase productivity. Development of new knowledge for industrial business
executives. Application of systemic approach for decision making. Change Management and
Sustainable development.



826410

826411

826455

826456

826457

NAENSNITHNOUINKALIMATIANITAB U 3(3-0-6)
(Strategies of Training and Coaching Techniques)
dedunou  : lud
Prerequisite  : None

Wgﬂﬂ’]iLL’ﬁ%E‘ULLUUﬂ’]iﬂﬂE]UilILLaSﬂ’]iﬁE]‘lN’Tu ﬂ"liesLﬂi”l%ﬁﬂ’s”lii(;]’E]Jﬂ’]i‘UENENﬁﬂTiLLaBﬂ’]S’]’NLLI’AI‘LJ
WNAYNSAIUNITHNOUTULAZADUIU WIVLasWATANTSHNBUTH N15aDRIN N1T3AT0lkasnsA
Auuziiflodusiunsiannaugsisgravns

Principles and models of training and coaching. Analysis for organizational needs. Strategic
planning for training and coaching.  Techniques of training and coaching comment and

consultation strategic to promote performance development in industrial business.

M3dusasnsdifienisianis 3(3-0-6)
(Financial and Accounting for Management)
Jdedunou ¢ Tpemnudiuveuvesniainn
Prerequisite  :  Department Permission

nsunazmstydiilenisinnisgsisenavinsy mslinsizsinazudana suna suiilsuiamu e
NTZUARUER DRTNEIUNNITIRY LLﬁ%‘ﬂﬁ]fl"r’JL’a;EJQIUﬂ'iSU’JUﬂ’]iVl’NﬂW@LLﬁ%ﬂ’]i’JNLLN‘uﬂT@ 395TTULAY
AssenUssaluInTnaIuN TR ULaE NTUYT

Financial and accounting for industrial business management. Analysis and interpretation of
balance sheet, income statements, Cash flow and financial ratio as well as risk factors; Tax

processing and planning. Ethics for financial and accounting profession.

nsdansAnmlugsivgnavnssy 3(3-0-6)
(Quality Management in Industrial Business)
dedunou ¢ lud
Prerequisite  : None

TIWIN10IN153AN1sAMN N TUGIAYAaINNT T gﬂLL‘U‘Umﬁmmmmmwﬁmmﬂmma eiun
TOM, I1SO, QC wag TOA %umaumamuqmL.Lasmnaammmw ﬂ?iﬁﬂﬂ?iﬁunuuagnaﬂ UITYINAVDY
BIANITUMINITT LS uyveduiuslunsinu ssuudaiaueiuy n1sUsziliunanudnsawazaiy
HANAIAT099IU N15INNTAMANAUNANAMEITUIALITUTITH

Evolution of quality management in industrial business. Various models of quality
management, TOM, 1SO, QC and TQA. Quality control stages and quality reviews. Cost and
time management.  Learning organizational atmosphere, human relations at work and
Suggestion system. Assessment success and work performance error. Ethics and moral aspects

of quality management.

NsUTMsksInUduiuslugsivgeamnssy 3(3-0-6)
(Management of Labor Relations in Industrial Business)
Adedunow ¢ lud
Prerequisite  : None

wssnuduiusuazaiainislugsiagravnssy  ssuuusnuduiusilieudisuseninssmalnedy
Usemady 9 ngrinefifsadestunssnudiniud mslingmneusanu nagnsnmsadiaussmuduiusia
UNUMYRIUIIIRIAMstusuLssnuduiusiar Ty mussnuduiusvesgsivgnaivnssy

Labor relations and welfare in industrial business.  Thai labor relations system in
comparison to other countries. Labor relations laws and related laws in practice. Strategic plans
to enhance labor relations. Roles of executives in promoting labor relations in the organization.

Areas of labor relations problems in work place.

AsIANISEaInaaNLarANUaann g lulssy 3(3-0-6)
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826459

(Environmental Management and Industrial Safety)
desduneu o lud
Prerequisite  : None

srUuNITTAnNIsAswandey ANnuvasndsuarauandululinugnaivnssunaslseugnaIvngsy
Usznneing o mafmuinaziuUsenasgiuiudainndes wazanuasndoveaniingu nsugnils
Indrdinuazialidesumnudasndi

Environmental management systems. Safety and hygiene conditions in industrial factories and
surrounding areas. Development and improvement of environmental and safety
standards for employees regarding hazardous substances, and physical conditions.  Self

consciousness, safety habits.

mﬂﬁﬂmiwmﬂiﬂhﬁams%’mmiﬁqsﬁ%qma’mﬂﬁu 3(3-0-6)
(Forecasting Techniques for Industrial Business Management)
Andduriou 826404 adfuariEmsiTeiloRagsiegnamnsy
Prerequisite  : 826404 Statistics and Research Methodology for Industrial Business
Development

#ann1s UuY lassaseuaznszuunsnensallugsiagnaminssy unumiasaud1Aguednis
wensaliionisdnnisuaznsndulansgsioenamnssy  madanisweinsainaasugaansuas
wisugla wiadlaneinsalteya nsulanateyaneinsalielinimieads nsagunanasiiausteya
wensal nsthteyanensalluldlugsivenaivnssy

Principles models, structures and processes of forecasting in industrial business. Significant roles
and significant of forecasting for management and decision making in industrial business.
Forecasting techniques in economic and forecasting techniques based on data. Interpretation of
forecasting data with statistics.  Summary of result, and present action of forecasting data.

Application of forecasting data for industrial business management.

wielulafansaumaiiegsisgnamnssy 3(3-0-6)
(Information Technology for Industrial Business)
deduneu o lud
Prerequisite : None

AuFAumalulagansauna rouiamaiansawls BeriiIsiaryAaININIeAILABNNIABS SYUY
ansaumALiiani1sdanis (MIS) szuvatiuayunisindula (DDS) szuudiBeamey (ES) szuugiudeya
(DS) 1A3ev1BABLamesuALN1IsTANTTIATeY1E MIfmuILaznIseanLUULI AL IUN1GSAD
guavnTsy nsuszgnaldmalulagansaumalunsuimsnegsiagnannssy

Knowledge of information technology, computer hardware and software and IT personnel.
Management Information System (MIS), Decision Support System (DSS), Expert System (ES), and
Database System (DS), Computer networking and network management; WebPages development
and designs for industrial business; Application of information technology in industrial business

management.



826460

826461
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826463

mMsiansmaluladiasnisnan 3(3-0-6)
(Technology and Production Management)
Adedunow  : lud
Prerequisite  : None

ngufmamdiutlunisdedule Jeymnisvuds nsusnnsiasenisles PERT / CPM n13a379
WINNITUIINADIUNITAINIADI N1TOBNLUVIIUNITODNLUUNAAATILAZNITINUNUNITHER N1TITHAY
ANFINITTaR N1TUIMSIanIsAudAd s an RN TiTNadeN 15 IAN1THAR

Dummy theories for decision making.  Logistic problems.  Project management by
PERT/CPM and simulation innovation. Job design, product design and production planning,
material requirement planning.  Inventory management and environmental impacts on

production management.

NsUIMsNUgeNUITarn1sAIUANANga A luanamn Il 3(3-0-6)
Maintenance Management and Loss Control in Industry)
Adeduneu  : o lad
Prerequisite  : None

wanMsUIIMINUgeNUnge TutenUrssiuaugadsluliunugmansuagnisudn naaseuns
wagimaian1sdndulagontize MInuRuAEITUNUTeNTY ATEUAGUAINITOUTIYITONTNTY
Altd1e oglva ndesdle insesdnsuasfangunsal cuuinmssnumadauasmsuidamlunugeuiige
WAZNIIAIUANAING Y

Principles of maintenance management, maintenance work concerning economic and
production loss. Need preparation and decision making techniques for maintenance.
Maintenance planning for repair work including mechanical training, expenses, spare parts,
tools/instruments, machine and equipment. Technical and problem solving for maintenance

and loss control.

nagmsmsmanmLiten1sutstulugsiagnanvnssy 3(3-0-6)
(Marketing Strategies for Industrial Business Competition)
IdsAuneu  : Ll
Prerequisite  : None

NTIATIENLLILTULAZANINLIAADUNIINITARIA N1TINUNUTINAYNTATUNITAAINLUTIAD
geanmnssy edauaziBnsihnagnénismanagnisufiftiienisudstusnunismansluseduanna ns
UszilunarUuidasunagvdliaenndeatuasdnismegsagranmnssu

Analysis of market trends and atmosphere. Strategic planning in industrial business
marketing. Techniques and procedures to implement marketing strategies for universal

competiveness. Evaluation and strategy adaptation to industrial business organization.

NSFUNUINITINNITBIANITLAENITRAUIMIHEINTUY B luaRamINTTY 3(3-0-6)
(Seminar in Organization Management and Human Resource Development in Industry)
Adedunow ¢ Ll
Prerequisite  : None
é’uumLﬁ'snff‘uﬂﬁiﬁmiﬁjﬁﬁ]qmammwhﬂ%maﬁﬁﬂmLﬁaLLﬁlﬁufJfgmmﬁmmﬁw%’wmﬂﬁwwﬁu
99ANTT N13UTUUTINTEUIUNITUIMISTIARERaIvnssulagAdusinileduantdun1sAneinas
mﬂqmammimﬁmﬁmﬁmmw AUENNITONNNITHUKAZNITAANA
Seminar on industrial business management via case study for problem solving in
organizational human resource management. Process improvement in industrial business
management through mutual cooperation of educational institutions and industrial sectors to

foster productivity, financial and marketing competence.
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826465

826466

nsianisauslugsisgnaivnssy 3(3-0-6)
(Knowledge Management in Industrial Business)
deduneu o lud
Prerequisite : None

VANNITHALAMAN BULTDIDIANITUMINITITEUT NTEUIUNITUAINT Wazdanisaus Ussinnuay
undsnny nadanisuarsmuuiUjuaiidudn (Best  practice) Uszinnveaaiosiielunisinnis
AN3 Nsafin Aansesauiazuinnssy n1sieTgvikarUsziiugduuunsinnisaiuilugsia
graminssy WnUuRnsaifinw

Principles of learning organization. Characteristics of learning organization. Processes of
knowledge acquisition and management. Types and sources of knowledge. Best practice
searching techniques. Types of knowledge management tools. Knowledge extraction, content
screening and imbedded innovation. Analysis and evaluation of knowledge management

models in industrial business. Case study reviews and practice.

WIINTIUNTIANTAUAN 3(3-0-6)
(Innovation of Quality Management)
Jdesduneu o lud
Prerequisite  : None

#ann1s gUwuuudnnssun1sdanisaanneaznsiluly malesigiauusmsuazuimun
ninensuyudieuinnssunsinnisaunn ngeinsiessiiuamaanssuunsltuinnsande
MINMUIFIAAEIMNTIN ULUUNTUTUUTINTEUINNS 115U5UT0 NMIDBNLUUNTYUIUNTTLAYANS
onuuunszUILNsImiiensinnsaunwlugsivgnamnssy BnufdRnsdidnw

Principles and models of quality management innovation and implementation. Human
resource management and development based on quality management innovation. Path
analysis theory of innovation processes for industrial business development. Models of process
improvement, reengineering, process design, process redesign and new process building for

quality management in industrial business. Case study reviews and practice.

NFITUTIAUNINAUN TRV INT NN TUBE 3(3-0-6)
(Qualitative Research in Human Resource Development)
FrtaRuneou : Lidl
Prerequisite : None
WIAALAZVANNITVBINITITELTIAUAINAIUNITHAIUINTNYINTUY WY N150BNUUUNITITELS
AN MLazdsnsiuTIuTndeya wadansiesgidoyadenmuninuarnadeusenuiy
Concepts and principles of qualitative research in human resource development for
industrial business. Topics include qualitative research design and data collection methods,

qualitative data analysis techniques and research/report writing.



